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FILLING THE VOID 
Welsh and Sandy lead young but 
experienced UCF defense -SEESPORTS,A1'0 




Online gaming becomes 
real-life addiction and 
jeopardizes relationships 
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President John Hitt remained in 
the hospital Saturday after being 
hospitalized Friday with heart pain. 
He was released Sunday and is 
expected to return to 
work early this week. 
A customer pays for a snack at the Java City Infusion cafe located in the Library. The cafe was busy during the first week of school, with a spare chair or computer tough to come by. 
Hitt experienced 
a "mild discomfort" 
which prompted him 
to call his doctor and 
later go to the hospi-
tal, according to 
UCF News and 
Information. 
Happy hou~ in the Library?· 
St~dents welcome Java City 
Internet cafe-to UCF Library 
ALEX WALL 
Contributing Writer 
Over the past several years, UCF 
has become renowned for both an 
entrepreneurial sense of progres-
sive innovation and an attractive 
student base that knows how to 
have a good time, but happy hour in 
the Library? 
That's right, to inaugurate the 
grand opening of the Library's 
newest addition, Java City, located 
on the second floor near the 
entrance, patrons were treated to a 
"Happy Hour" for the first week of 
classes. Between the hours of 6 p.m. 
and 7 p.m., customers who bought 
one drink g~t their second. free - . 
free coffee, that is. 
The new Internet cafe - Infu-
sion, as it's been christened -
serves some timeless favorites·, cof-
fee aside, such as chai lattes and hot 
chocolate. A few selections are 
undoubtedly reflective of UCF's 
diverse student base, such as the 
Thopical Sting orange smoothie, the 
Eye Opener, a cram session favorite, 
and Met-Rx energy boosters, which 
include flavor shots, espresso shots 
and soy milk substitutes. 
For those whose tests or dead-
lines are so imminent that they can't 
leave for meals, the cafe also setves 
salads, muffins~ bagels and even 
parfaits. 
However, the cafe is the only 
area in the Library where food and 
drinks are allowed, and posted signs· 
request that customers. consume 
their purchases within the confines 
of Infusion. 
During the day, it's difficult to 
find elbow room at any of the 32 
computers, 17 tables or even in the 
few booths in the back comer. Even 
at midnight, bleary eyed students 
daunted by syllabi and "class expec-
tations" pepper the cafe and take 
advantage of the close proximity of 
their caffeine fixes. · 
"People like having Java City in 
the Library," said Java City employ-
ee Ashley Fraser, 20, a Criminal Jus-
tice major. "It's easy to get food or 
coffee while they're studying, and 
it's good for all-nighters:' 
Though every seat was filled 
during the opening week of classes, 
some students expressed mixed 
feelings on the addition of a cafe in 
the Library, and as to whether or not 
the inclusion of Infusion will 
detract from the academic atmos-
phere that floats ~ound the Library. 
Logan Anderson, 22, disagreed. 
"I don't think it's a disruption, 
PLEASE SEE CA~E ON' A9 
Hitt had two 
tubes, called stents, inserted into his 
arteries Friday night and was moved 
Saturday from a critical.,.care ward to 
a regular room for recovery, a 
spokeswoman at Florida Hospital 
Orlando told the Orlando Sentinel. 
Hitt had three stents put in place 
after he suffered a heart attack June 
24 while riding his bicycle across 
campus. 
Tests indicate that plaque was 
blocking a part of one of Hitt's arter-
ies, and this blockage caused the dis-
comfort he felt Friday. The stents 
were inserted to strengthen - his 
arteries. 
The blockage did no further dam-
age to the 65-year-old president's 
heart, according to UCF News and 
Information. 
Hitt's heart troubles come on the 
heels of a deal to bring the Burnham 
Institute for Medical Research to 
Central Florida. Hitt played a key 
role in partnering Burnham and the 
new UCF medical school 
UCF Police demands · 
more pay, officers 
·Ernesto approaches Central Florida 
.• 
PBA: Students' safety may be at risk 
ALEX WALL 
Contributing Writer 
UCF police officers and their 
supporters protested August 19, 
conc;emed that low salaries and 
a high vacancy rate may be jeop-
ardizing student safety on cam-
pus. 
Officers that gathered outside 
UCF's main entrance said they 
were protesting low starting pay, 
inadequate holiday pay benefits 
and a 29 percent vacancy rate. 
"We "believe that it was the 
most opportune time," said John 
Park, president of the Central 
Florida Police Benevolent Asso-
ciation. 
August 19 was move-in day at · 
most of the o~-campus dorms 
and UCF-affiliated housing 
complexes. The school was 
flooded with new students and 
their families, making PBA pro-
testers visible to many passers-
by. 
Park believes that UCF stu-
dents, along with their families, 
' 
have a right to know that these 
vacancies may potentially com-
promise students' safety. 
WFIV.:rv Channel 9 report-
ed that UCF has more crime on 
its campus and solves fewer 
property cases than any other 
' university in Florida · 
This could be attributed to 
vacancies on the force, accord-
ing to PBA data . 
In late July and early_ Augtist, 
the police attempted to negoti-
ate with the administration. 
Mark Roberts, chief negotiator 
for the human resources depart-
ment, presented an initial pack-
age that was 13.1 percent in eco-
nomic costs. Later, the package 
was reduced to 7.7 percent in 
economic costs to appeal to the 
administration. 
Throughout the package, offi-
cers demanded provisions such 
as a 3 percent raise for officers in 
September and October, respec-
tively, that had already been 
• PLEASE SEE STUDENTS ON A9 
JESSICA GRESKO 
The Associated Press 
Ernesto was downgraded 
to a tropical storm Sunday 
afternoon, yet forecasters at 
the National Hurricane Cen-
ter still issued a hurricane 
• watch for the entire Florida 
Keys - and warned that fur-
ther watches could soon be 
needed in other parts of the 
state. 
Visitm:s were ordered to 
leave the Keys on Sunday and 
Gov. Jeb Bush issued a state of 
emergency because of the 
possibility that Ernesto could 
threaten much of the state. 
"It certainly looks like it's 
going to impact a significant 
portion of Florida before it's 
all over," said Max Mayfield, 
the director of the National 
Hurricane Center. 
Ernesto had maximum sus- . 
tained winds of 75 mph and 
barely held Category 11:).urri-
cane status earlier Sunday, but 
weakened a bit throughout the 
day and had winds of 60 mph 
by late afternoon. 
Still, th,e Miami-based hur-
ricane center said the storm 
. was expected to strengthen 
Approx. Dis ance scale ( statue Hiles ) 
SH 125 250 375 
True a 30.00N 
Tropical Storm Ernesto 
-Jt:j::;::;::;::;;;:===ff't'7:-1August 27, 2006 · 
5 PM EDT Sunday 
KS MO 
OK 
NWS TPC/Natlonal Hurricane Center 
Advisory 13. 
Current Center Location 18.0 N 74.5 W 
Max Sustained Wind 60 mph 
Current Movement NW at 8 mph 
@ Current Center Location 
• Forecast Center Positions 
H Sustained wind > 73 mph 
S Sustained wind 39-73 mph 
C::::::::... Potential Day 1-3 Track Area · · 




PHOTO COURTESY OFTHE NATIONAL WEATHER SERVICE 
Tropical Storm Ernesto's projected path as of 5 p.m. Sunday. The storm was downgraded from a hurricane but is expected to strengthen. ' 
and potentially reclaim hurri-
cane-level strength before it's 
anticipated arrival on the 
southeastern coast of Cuba 
this morning. 
The hurricane watch -
· meaning hurricane conditions 
are possible within 36 hours 
- was posted for the entire 
low-lying island chain, and 
came a few hours after the 
Monroe County Emergency 
Management office told 
tourists to postpone any 
immediate plans to travel to 
the Keys, plus ordered those 
PLEASE SEE TOURISTS ON A9 
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AROUND 
CAMPUS :Surnham to bUild Orlando institute 
'NATION& 
WO RID, 
News and rwtices for 
the UCF community 
UCF medical school partners with research company ior. 
Linda Gray, Assistant Vice 
President of UCF News and 
Information, said it is a ''win-
win situation." 
Keep current with headlines 
you may have missed 
SSW group meeting 
The BSW Student Associa-
tion will hold its first meeting 
of the semester today at 
4:30pm in HPA room 272. 
All undergraduate social 
work students are invited to 
attend. They will be electing 
officers arid discussing com-
munity and social events for 
the fall semester. 
For more information call 
Tej Okun at (954) 608-7103. 
Art dosing ceremony 
There will be a closing cere-
mony on Tuesday for "The Pull 
of Paradise: Images from Flori-
da Springs,'' a gallery of photo-
. graphic art by Rebecca Schrock 
and three of her students. 
The reception is free to stu-
dents, faculty, and the public, 
and will take place in the Visu-
al Arts Building, Room 140A 
from 10 am. until noon. 
For more information, call 





The Burnham Institute for 
Medical ·Research is coming 
to Orlando. 
In an announcement 
Wednesday, the research insti-
tute made public its decision 
to use Orlando instead of Port 
St. Lucie as the site of its Flori-
da expansion. 
"We at Burnham are excit-
ed about the prospect of build-
ing a complementary med-
ical-research institute in 
Florida, which will function 
synergistically with what we 
have already built in Califor-
nia over the past 30 years,'' 
institute President John Reed 
told the Orlando SentineL 
"Our expansion to Florida 
will play a critical role in 
enabling us to make further 
breakthrough discoveries that 
could conquer disease." 
According to Orange 
County Communications 
Manager Steve Triggs, fhe 
economic impact of having an 
entity like Burnham will be 
enormous. Burnham expects 
to hire 300 scientists and have 
an estimated $50 million 
annual budget. . 
The institute will be locat-
ed at Lake Nona in southeast 
Orlando along with UCF's 
medical school and possibly a 
veteran's hospital. Burnham 
hopes to have a 175,000-
square-foot building complet-
ed within two years. Until 
then, Burnham will have a 
temporary office in Research 
Park. 
Construction on the med-
ical school is expected to 
begin this January with the 
biomedical building. 
The University of Florida 
also is planning to build a 
research facility and partner 
with Burnham. 
There were several reasons 
Burnham chose Orlando. 
"Burnham mentioned our 
world class airport, the quality 
of the Lake Nona develop-
ment, which is much more 
mature than the area contem-
plated in Port St. Lucie, and 
the synergy-0flocating next to 
UCF's new medical school," 
Triggs said. 
Reed said: "We have been 
warmly. welcomed and 
encouraged to,launch opera-
tions in Florida by everyone 
we have encountered at the 
University of Florida, Univer-
sity of Central Florida, Florirui 
Atlantic University and other 
·academic organizations. . 
"In fact, the willingness of 
these universities to partner 
with Burnham, in,cluding 
sharing expenses associated 
with recruiting talented scien-
tists and establishing adjunct-
faculty positions for them, has 
played a huge role in our deci-
sion to establish a new site of 
operations in Florida" 
Burllham was promised 
$310 million in incentives. The 
money is coming from the 
state and local governments 
and private donations. The 
deal also includes privately 
donated funds and an agree-
ment with local h0spitals to 
provide human cell tissue for 
Burnham researchers to study. 
UCF students thought the 
partnership will only increase 
UCF's national visibility. 
"It's a good idea, it will give 
us some good exposure,'' said' 
William Trinh, a molecular 
biology and microbiology jun-
The institute. and UCF will 
conduct joint research proj-
ects and the scientists will be 
involved in teaching at the 
medical s'ChooL 
"This is a good opportunity 
to help UCF and Orlando,'' 
said Samantha Mousset, a 
molecular biology and micro-
biology major. "Students have 
to go to other cities to go to 
medical school This is a great 
way to keep them in Orlando." 
The Burnham Institute for 
Medical Research was found-
ed in 1976 in San Diego, Calif. 
It is a nonprofit organization 
that studies cancer, strokes 
and Alzheimer's, among other 
diseases. Burnham has 550 
employees and operates on an 
annual budget of $90 million. 
"We at Burnham are hon-
ored to be invited to join as 
pioneers in forging a bold new 
future for biotechnology in 
Florida, and for working with 
a host of new partners toward 
a mutual goal of improving 
human health,'' Reed told the 
SentineL 
49 dead in Comair plane crash in 
Lexington, Ky.; 1 survivor 
LEXINGTON, Ky. -A com-
mutei: jet crashed during take- ' 
off early Sunday and burst into 
.flames, killing 49 people and 
leaving the lone survivor in crit-
ical condition. Investigators 
were trying to determine if the 
plane was on the wrong runway 
and ran out of pavement. 
Comair Flight 5191, a CRJ-
200 regional jet, crashed at 6:07 
am. in a field less than a mile 
from the runway, said Kathleen 
Bergen, a spokeswoman for the 
Federal Aviation Administra- . 
tion. 
The cause of the crash was-
n't immediately clear, but the 
location of the wreckage raised 
questions about the runways at 
Blue Grass Airport. The burn-
ing plaD.e .was just off the end of 
the airport's 3,500-foot-long 
general aviation runway, an 
unlit strip built at a V shape to 
the longer main runway. 
According to the FAA, it would 
have been too short for the CRJ-
200 jet. . 
Representatjves from over 
80 clubs will hold a showcase 
throughout the week to talk to 
students who would like to get 
involved with student organi-
zations. 
The event will take place on . 
the student patio attached to · 
the Student Union. 
Students forced to drop graphics course 
"They were ~aking off, so I'm 
sure they had a lot of fuel on 
board," Fayette County Coro-
ner Gary Ginn said. "Most of 
the injuries are going to be d,ue 
to fire-related deaths." , 
The only survivor, believed 
to be the flight's first officer, 
according to airport director 
Michael Gobb, was in surgery 
at the University of Kentucky 
hospital Sunday morning. 
Miscommunication probable cause of enrollment mishap 
The event will be held on 
Tuesday from 10 am. to 2 p.m. 
and then continue until Thurs-
day. 
For more information, con-
tact the Knights of the Round 
Table at ( 407) 823-4496. 
Resume workshop 
There will be a resume 
workshop on Tuesday from 10 
am. to 10:45 am. in the Career 
Resource Center, building 7F, 
Rooml85. 
· . The key components and 
functions of resumes will be 
covered. . 
For more information, call 
Annie Ware at (407) 823-2361. 
CSEL open house . 
Career Services & Experi-
ential Learning will hold an 
open house on Tuesday from 
5:30 p.m. to 7 p.m. at the Ferrell 
Common5 outdoor plaza. 
Students attending will get 
information on how to find a 
co-op or internship, and free 
food and prizes will be provid-
ed. 
For more information, call 
Career Services & Experiential · 
Learning at (407) 823-2361. 
Interview workshop 
There will be a seminar on 
how to improve interviewing 
skills on Tuesday from ll am. 
to 11:45 a.m. in the Career 
Resource Center, building 7F, 
Room185. 
For more information, call 




The graphic design pro-
gram forced about half of the ,· 
students in an intermediate 
computer graphic design class 
to drop the course immediate-
ly last week, no questions 
asked. 
Questions, ·however, were 
all those students had left. 
The class limits enrollment 
to 20 students in each of the 
two sections. The number of 
registered students, however, 
reached about double that-
roughly 80 students between 
the two sections. ,.! 
"We got to class, and it was 
outrageously crowded," Erik 
Jones, a junior and first-year 
graphic design major, said. '~It 
was mass chaos." 
Professors asked all first-
year students to leave the 
class while they tried to hash 
out the situation. On Wednes-
day, two days before the 
add/drop deadline, those stu-
dents were asked to drop. 
Professors involved with 
the program declined to com-
ment on the incident. 
In the past, the coutse was 
taken mostly by second-year 
graphic design students. This 
year, professor Jagdish Chav-
da, who ran the graphic design 
program prior to the incident, 
provided overrides for first-
year students, a group that 
Jones says has grown signifi-
candy since last year. 
Those first-year students 
got added to the course's 
already full roster. 'According 
to Jones, one of the students 
forced to drop the course, 
.Chavda had good intentions. 
·~pparently, one of the 
other classes we take in our 
second year builds on [inter-
mediate computer graphic 
design], but the program was 
set up so you could only take 
both at the same time,'' Jones 
said. "[Chavda] was trying to 
help us get ahead." · 
Associate professor Joo 
Kim, however, who teaches 
,. the course, had already filled 
both class sections. Miscom-
munication caused no one to 
recognize the problem until 
the first day of class. 
The graphic design pro-
gram offers the course once 
during the year. Students, who 
gain acceptance to the graphic 
design program by presenting 
a portfolio, must co~plete a 
specific curriculum, which 
includes 'the intermediate 
course. 
According to Jones, the 
curriculum requires that six 
specific courses be taken dur-
ing a two-year period. Most 
students enter the program as 
juniors, leaving them without 
much room, or tolerance, for 
scheduling problems. 
· Issues surfaced though, 
1 after the graphic design pro-
gram accepted a comparative-
ly large riumber of students 
this year, putting a stress on 
registration. 
Secon4-year graphic 
design majors - primarily 
seniors - were given priority 
and, for the most part, 
remained in the course. First-
year graphic design students 
- primarily juniors - who 
had to drop the course will 
have to re-register and hope 
that the change does not affect 
their graduation date. All the 
students had womes though. 
"For those second-year 
graphic design students, they 
needed the class to graduate," 
said Crystal Bell, another 
affected student, "and most 
first year students, like 
myself, could not drop the 
.class at risk of becoming a 
part-time student and losing 
scholarships." · 
According to Bell, assistant 
professor Charlie Abraham 
said he would try to add an 
extra section in the spring, but 
nothing is certain. The pro-
gram has not added any new 
professors this year, making 
the adding of classes an 
unlikely prospect. 
Soon after the incident, 
Chavda announced that he 
would take a sabbatical for an 
undisclosed length of time. 
Whether or not his actions are 
related to the incident 
remains unknown. 
"We can move on this 
year," Jones said, "but next 
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they needed the 
class to graduate 
and most first:. 
year students, like 
myself, could not 
drop the class at . 




- CRYSTAL BELL 
AFFECTED STUDENT 
year we absolutely have to 
take the class. How do we 
know this isn't going to hap-
pen again next year?" 
Abraham will take over 
Chavda's' role in the depart-
ment. According to Jones, 
Abraham assured students 
that any miscommunication 
issues will be worked out and 
that such issues should not be 
a problem .in the future. 
The crash marks the end of 
what has been called the "safest 
period in aviation history'' in 
the U.S. There has not been a 
major crash since Nov. 12, 2001, 
when American Airlines Flight 
587 plunged into a residential ' 
neighborhood in Q.teens, NY., 
killing 265 people, including 
five on the ground. 
NASA execs consider delaying 
shuttle launch for Ernesto 
CAPE CANAVERAL - The 
chances that the space shuttle 
Atlantis would be launched 
into orbit this week diminished 
by the hour Sunday as NASA . 
prepared for Hurricane Ernesto · 1 
and the possibility of moving 
the spacecraft into shelter. 
By early afternoon, no deci-
sion had been made on whether 
to roll back or continue with a 
Tuesday launch attempt. Engi-
neers must make that decision 
two days before the area is hit ' 
by winds of 45 mph. 
Earlier Sunday, NASA • 
delayed the launch from Mon-
day to Tuesday in order to 
give engineers more time to 
figm:e out if a lightning strike 
Friday damaged the space-
craft's solid fuel rocket boost- ' 
ers and other systems. Liftoff 
originally had been set for 
Sunday afternoon. 
A National Hurricane Cen-
ter forecast put the eye of 
Ernesto on Florida's west coast, . 
due west of the Kennedy Space 
Center, on Thursday morning. 
There were no immediate 
LET US KNOW Today Today: Mostly sunny early with thun-
derstorms developing later. Winds 





· indications that any damage 
~as caused by Friday's ,light-
mng bolt, one of the most pow-
erful rec·orded at a Kennedy 
Space Center launch pad. 
Rather than hittillg the shuttle 
directly it s~ck a wire ' 
ISOLATED T-STORMS 
High: 89° Low: 77° Tonight: Isolated thunderstorms ending during the evening. Winds 
southeast at 5 to 10 mph. 
(entral 3=loriba 3=uture 
The Student Newspaper at UCF since 1968 
'" Wednesday High: 86° 
SCATTEREDT-STORMS low: 76°· i • . • I • 
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The Future wants to hear 
from you! If you have a club, 
organization or event .and want 
your information to be consid-
ered for the Around Campus 
column, send a fax to 407-447-
4556 o:i; an e-mail to 
editor@ucfnews.com. Dead-
lines are 5 p.m. Friday for the 
Monday edition, 5 p.m. Monday 
for the Wednesday edition, and 
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We are committed to understanding what yeu want before 
we even start your hair, so you get it your way. 
We want you to look and feel your best every day because we're 
here to create your best hair "DO" and your perfect hair "DYE"!!! 
• Color 




• Men's & Women's Haircuts 
• Formal Sfyling & Up-Do' s 
To make your appointment: · 12263 University Blvd. 
407-658-2121 Orlando, FL 32817 Behind McD011ald's 
ALLERGIES? 
. . ' 
Board Certified Allergist 
I 4ocated on .Alafaya Trail 
1 1nile south of lJCF 
~·Allergy & Asth1na Center 
. of East Or.Iando 
Boyce J). . H ornberger. MD, FAAAAI 
3151 N. Alafaya Trail, Ste 103 
Phone: 407-380-8700 
W\vv.r.eastorlandoallergy.con1 
Addition al location in Oviedo 
~ ) 
Linda Harper M.D. with CNS Healthcare In Orlando, Is conducting an 
lnvestlgatlonal medication research study for adults 18 and older who are 
having difficulty staying asleep. 
Qualified participants wlll receive study-related care and study-related 
medlcaUon or placebo, at no charge for up to one year, as well as 
compensation for time and travel. Call today to schedule your appointment. 
407-425-5100 
1-877-926-5100 
CC>2006, Clinical Neurosclenci; S o lutlona, Inc. 
Cl\l.-5 
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COLLEGE HAPPENS. BE READY. 
WAL* MART. 
What's in the news at 
colleges around the country 
Judge issues gag order in case of 
South Carolina strangling victim 
GREENVILLE, S.C. - Cir-
cuit Judge John C. Few signed a 
wide-ranging gag order last 
week in the death penalty trial 
of Jerry Inman. . 
Inman is charged with mur-
der, rape and kidnapping in the 
death of Tiffany Marie Souers, 
who ·was found dead in her off-
campus apartment. Authorities 
said the bikini top used to stran-
gle her was still wrapped 
around her neck when she was 
found in May. 
Few's gag order not only 
keeps prosecutors and lawyers 
from talking to reporters, but 
also covers law enforcement 
officers, including those in Ten-
nessee where Inman was 
arrested, and the relatives of 
both the defendant and the vic-
tim. 
Both prosecutors and 
.defense attorneys were worried 
pretrial publicity could keep 
Inman from getting a fair trial. 
Few's order says "the court 
will review any court papers 
filed" and that papers shouldn't 
be filed if they "could reason-
ably be construed as containing 
comments or information that 
if covered by the press could 
adversely affect the right of the 
state or the defendant to a fair 
trial." 
Hawaiian university to replace 
burnt-down classroom building 
HONOLULU - The Uni-
versity of Hawaii at Manoa 
plans to spend close to $50 mil-
lion constructing a new build-
ing where a University Lab 
School structure burned down 
in June. 
The new building would 
· replace offices and classrooms 
lost in the fire and fulfill long-
held desires by the College of 
Education to expand. 
"We'll be able to improve 
our ability to train more teach-
ers;• said Donald Young inter-
im .dean of the College ~f Edu-
cation at UH-Manoa. 
The 350-student University 
Lab School is operated by the 
University of Hawaii's Curricu-
lum Research and Develop-
ment Group. 
The $49.5 million building 
proposal is included in a draft 
capital improvement budget for 
the university that suggests 
spending $718 million on uni-
versity construction projects 
over the next two years. 
UH-Manoa administrators 
W<l?t. $4.1 million to design the 
building and another $45.4 mil-
lion to build it. 
i;:ie university has already 
received about $1 million from 
an insurance policy, but it will 
likely be several months before 
a final settlement is reached. 
Authorities suspect arson 
caused the June 16 fire that 
burned down the 67-year-old 
wooden structure. -
New Alabama college savings plan 
attr"cts many investing parents 
MONTGOMERY, Ala. -
Alabama's new college savings 
plan has become more popular 
than the state's older prepaid 
college tuition plan because it 
allows people to invest smaller 
amounts and offers more flexi-
b~ty, State TI:ea5urer Kay Ivey 
said. · 
~r 
In 2005, the treasurer's office 
had 1,100 people enroll in the 
Prepaid Affordable College 
'Tuition Plan, compared to 1407 
Alabamians who chose 'the 
newer Higher Education 529 
Fund. 
' 
NATION & WORID 
Th fl' h d . . KEVIN WOLF I ASSOCIATED PRESS 
e 1g t ata recorder from Coma1r Fhght 5191 is (arried into National Transportation 
Safety Board headquarters Sunday. The flight crashed during takeoff, killing 49 people. 
FROM A2 
attached to a tower used to 
protect the spacecraft from 
such strikes - but it created a 
strong electrical field around 
the vehicle. 
The solid rocket booster 
system wasn't powered up at 
the time so engineers didn't 
get enough data about the 
lightning's . effect on the 
boosters, which provide the 
main thrust to lift the shuttle 
off the launch pad, said NASA 
spokesman Bruce Bucking-
ham. . 
Atlantis' planned mission 
-is the first of 15 flights sched-
uled to finish constructing the 
half-built space station before 
the cargo-carrying shuttles 
are retired in 2010. Construc-
tion has been on hiatus since 
the 2003 Columbia disaster 
which killed seven astronauts'. 
Journalists released in Gaza 
Strip, ending hostage ordeal 
GAZA' CITY, Gaza Strip -
Militants freed two Fox News 
journalists on Sunday, ending 
a nearly two week hostage 
drama. 
Correspondent Steve Cen:-
. tanni, 60, of Washington, D.C., 
and cameraman OlafWtig, 36, 
of New Zealand, were 
dropped off at Gaza City's 
Beach Hotel by Palestinian 
security officials. A tearful 
Centanni briefly embraced a 
Palestinian journalist in the 
lobby, then rushed upstairs 
with Wtig behind him. 
In a phone call with Fox 
News, Centanni said that dur-
ing his capture, he was held at 
times face down in a dark 
~age, tied up in painful posi-
tions, and that. he and Wiig 
were forced at gunpoint to 
make statements, including 
that they had converted to 
Islam. 
The journalists were 
seized in Gaza City on Aug.14 
by a previously unknown 
group calling itself the Holy 
Jihad Brigades. However, sen-
ior Palestinian security offi-
cials said Sunday the name 
was a front for local militants, 
and that Palestinian authori-
ties had known the identity of 
the kidnappers from the start. 
In the past two years, 
Palestinian militants have 
· seized more than two dozen 
foreigners, usually to settle 
personal scores, but released 
them unharmed within hours. 
The Fox journalists had been 
held longest. 
"We were forced to con-
vert to ~slam at gunpoint," 
Centanni later told Fox. 
"Don't get me wrong here. I 
have the highest respect for 
Islam, and I learned a lot of 
good things about it, but it 
was something we felt we had 
to do because they had the 
guns, and we didn't know 
what the hell was going on." 
, Iran test-fires new submarine-
to-surface missile in Persian Gulf 
TEHRAN, Iran - Iran 
test-fired a new submarine-
to-surface missile dur.ng war 
games in. the Persian Gulf on 
Sunday, a show of military 
might amid a standoff with 
the West over its nuclear 
activities. 
A brief video clip showed 
the long-range missile, called 
Thaqeb, or Saturn, exiting the 
water .and hitting a target on 
the water's surface within less 
than a mile. 
SWlday's firing of the mis-
sile came as Iran remains 
defiant just five days before a 
deadline imposed by the U.N. 
Security Council for Tehran · 
to suspend the enrichment'of 
uranium, which can produce 
both reactor fuel and material 
usable in nuclear warheads. 
Navy commander Gen. 
Sajjad Kouchaki said the 
Thaqeb could be fired from 
any vessel and could escape 
enemy radar. He said it was 
built based on domestic 
know-how, although outside 
experts say much of the coun-
try's missile technology origi-
nated from other countries 
like Russia and Chilla. 
The progress in naval tech-
nology has raised concerns in 
the West that Iran has 
obtained a greater array of 
weapons that could hit oil 
shipments in the Gulf 
through which about two~ 
fifths of the world's oil sup-
plies pass. 
Water tank collapses, killing 45 
people during village fair 
NEW DELHI - A water 
tank collapsed Sunday during 
a village fair in western India 
killing 45 people who had 
climbed on top of it to watch 
a wrestling match, a news 
agency reported. 
About 200 people were 
. atop the ' tank when the 
decades-old structure gave 
way in the Bharatpur district, 
top local official R. 
Venkateshwaran was quoted 
as saying by Press Trust of 
India. 
At least 30 otl!.er people, 
standing under and near the 
water-filled concrete tank 
were injured as it came crash~ 
ing down, Venkateshwaran 
said. 
It was not immediately 
pos.sible to independently 
verify the collapse, which 
took place in a remote area in 
Rajasthan state. No other 
details were immediately 
available. · 
Village fairs are enormous-
ly popular in rural India. 
Thousands of people from 
surrounding districts attend 
such events, where mud 
wrestling, cockfights and the-
ater performances are the 
main attractions. 
- ASSOCIATED PRESS Ivey said the PACT pro~am 
has been rising in costs due to 
Alabama colleges raising r:;::::::::==:========----------~~-:--~~~~~-.-~~~~~ 
' tuition and mandatory fees an 
average of 7 percent a year, and 
the cost of enrolling a newborn 
is now $20,640. 
"That's a chunk of change 
for new parents getting start-
ed," Ivey said. 
The board that oversees the 
PACT Plan hopes to change 
tha! by, offering a one-year 
option rather than only selling 
four years of tuition and 
man~atory fe~s at a four-year 
public umvers1ty o:i: college in 
Alabama. 
Paying ·about $5,500 for one 
ye<l!' rather than $20,640 for 
four years should make the pro-
gram. more attractive to grand-
parents who would like to get a 
gift for a new grandchild, board 
member Ricky Jones of 
Andalusia said. 
Ivey is hopeful of offerit}g 
the one-year option in 2007. 
- ASSOCIATED PRESS 
We ar~.Loving Donation, a national egg donation agency that has client 
fam1hes throughout the world seeking their egg donors through us. 
If you are wi!li~g to be one of the angels that help these women, you will 
tie the rec1p1e~! of a most generous compensation for your time and 
effort, but more importantly, the feeling that YOU have deeply affected 
someone's life w.ith your kind and selfless gest~re. We are always seeking 
heal!hy, re~pons1ble women ages 19-30, to assist our families with such a 
prec1ou~ gift. Yoo mus~ ~ea non-smoker, within 30 lbs of your ideal body 
weight, and be willing to travel (all' expenses paid!) if necessary. · 
Please call our national egg donor recruiting office and ask for Kristin. 
Call (800) 563-0098 or www.lovingDonation.com. 














Attend all required classes or make-up sessions, complet~ all scheduled tests, and do 
your homework. If your score doesn't rmprove on test day from your Kaplan diagnostic 
or a prior official test score, you can choose to repeat-our program for free or get a 
full refund of your tuition:"* It's that simple. 
LSAT: Classes Starting 9/16/06, 10/7 /06 & 10/14/06 
GRE: Classes Starting 9/11/06, 9/23/06 & 10/7 /06 
GMAT: Classes s.tarting 9/17 /06, 10/17 /06 & 11/6/06 
MCAT: Classes Starting 9/16/06 & 10/14/06 
DAT & OAT: Classes Starting 9/16/06 
PCAT: Classes Starting 9 /9 /06 
• Te!Jt nemtts are register&d Lradernar'ks o f ttie11 respecl ive owners. 
World Leader in Test Prep 
and Admissions 
"*To be eligible for this offer, you must be enrolled in Kaplan' s 
full classroom, tutoring, or onllne courses . In addition. you 
must present a copy of your offic ial score report and your · 




UNIVERSITY OP. CENTRAL FLORIDA 
INTERNATIONAL SERVICES CENTER 
WELCOME BACK KNIGHTS! 
The International Services Center invites faculty, staff, and students 
. to our events throughout the year. . 
Twice a month duri~g the semester, we will post our upcoming 
community events in this advertisement. 
This semester's programs include: 
Global Coffee Hour 
International Education Week 
Language Tables 
International Movie Night 
Culture Night 
International Fair 
Cross-Cultural Awareness Series 
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NOW LEASING 
FO·R FALL 2006 
• Resort-style Pool 
• Tanning Bed 
• HI-tech Fitness Center 
• Pet-friendly 
A6 www.CentralFloridaFuture.com 
Garners face addiction, find romance 
J. DANIEL VALENCIA 
Contributing Writer 
Megan Krueger, a 19-year-
old Illinois State University 
student, stared at her comput-
er screen rapt. Har character in 
World of Warcraft had been 
exploring a perilous dungeon 
and she could literally see the 
light at the end of the tunnel 
Krueger had skipped dinner 
and now her grumbling stom-
ach was becoming too insis-
tent to ignore. Tearing her 
attention away from her com-
puter, she looked at the clock 
- 9 p.m. She had been playing 
online for 12 hours and this 
wasn't the first time. 
Krueger's is not an unusual 
situation. Online role-playing 
games are rapidly growing in 
popularity, and there are as 
many different ways to enjoy 
- and abuse - them as there 
are players. 
World ofWarcraft, or Wo W, 
one of the most popular games 
at the moment, has over six 
million players. Research from 
Stanford University showed 
that the median player spends 
70 hours per week immersed 
in these fantasy worlds. 
Krueger, who begcµi playing 
after watching her boyfriend 
play, admitted to playing 
upward of 12 hours per day, 
almost every day. 
"I know there's plenty to do 
in the mysterious land of 'out-
$ide,'" Krueger said, "but I lose 
track of time and then, sudden-
ly, it's too late to do anything. I 
know I'm addicted I'm work-
ing on it. No, really." . 
Most players have a more 
casual approach to the game. 
Beverly Walton-Porter, a 41-
year-old writer from Colorado 
Springs, and her fiance, 37-
year-old Paul Sninchack, have 
been playing Wo W for six 
months and a year respective-
ly. 
"We play about ten hours a 
week, on average,'' Walton-
Porter said. "We both work a 
1ot, so we don't feel bad about 
spending several hours on a 
weekend playing Wo W." 
They usually play at the 
same time and often adventure 
together. "The allure for us is 
that it's multiplayer and inter-
active ·and gives us the social 
escape we need from our 
stress-filled lives,'' Walton-
porter said 
Wo W and all other multi-
player online role-playing 
games center around the same 
pasic concept. A player creates 
a character from one of three 
basic types: a warrior, a spell-
casting magic user or a 
stealthy rogue. Some games 
allow for mixtures of the three. 
The player sends his char-
acter out into the game world 
to slay monsters, collect treas-
ure and grow in power and 
reputation. 
Players can adventure 
together, fight each other and 
barter with each other for 
goods and services. 
The social aspects of these 
online games is the main allure 
for most players. 
"There are two levels of 
social interaction," Krueger 
said. "I know person A [the 
character] is a quiet, socially 
awkward paladin who may 
have a romantic interest in my 
character. But person A [the 
player] is an incredibly well-
spoken, intelligent high school 
guy with better-than-average 
taste in music who I talk with a 
bunch out-of-cliaracter.'' 
While socializing happens 
frequently in games, many 
gamers neglect their social 
lives in the real world 
Jessica Palmer, a 20-year-
old journalism major at the 
University of Mary Washing-
ton in Vrrginia, ended her rela-
tionship with an online-game-
obsessed boyfriend. 
"Wo W sucked away any 
time we could spend together," 
Palmer said. "Every time I 
would ask to do something -
go out to dinner, the mall - I 
would get the same answer: 
'Can't, we're running a full MC 
[the name of a particular gam-
ing scenario].' WoW was 
always being chosen over me." 
She said his gaming habits 
·only got worse after they broke 
up, and he is now addicted to 
Online gaming. 
Many people believe that 
addiction is a very real part of 
computer games, as real as it is 
for gamblers and drug users. 
Dr. Maressa Hecht Orzack, 
a licensed clinical psychologist 
in Massachusetts and a mem-
ber of the Harvard Medical 
School faculty, has treated 
addictive behaviors for over 15 
years. Orzack, on her Web site 
http:/ /www.computeraddic-
tion.com, said computer. use 
becomes cyber-addiction 
"when it interferes with one's 
work or school, or disrupts 
personal and family relation-
ships, and becomes increasing-
ly necessary in order to feel 
good" 
Jeffrey Stark, a 17-year-old in 
www.GraduateWith1OOK.com 
Stop renting and graduate with$$$ in the bank 
Let us teach you how to buy a house with no money oout of 
your pocket so that when you graduate you could have 
saved $30,000 to $100,000. All you need is goood credit 
.....,,.,. .... ....._ {we will check for FREE). and some friends 
to rent the other rooms. 
. Call Tommy Weclew at 321-947-3330 
TommyTheRealtor@yahoo.com 
THE REALTY MEDICS 
Ontario, Canada, urged others 
to not ruin their lives with 
gaming in a desperate essay he 
posted on an online self-help 
forum. 
"I dropped out of school for 
a semester. I have no real 
friends,'' Stark said. He also 
said he had considered suicide. 
A self-professed, recovering 
addict of Everquest, another 
popular online role-playing 
game, Stark said he has been a 
"hard-core gaming addict" 
since he was 10. 
Stark believes parents 
should monitor their children's 
online activity at all times. His 
advice to the parents is "Take 
the computer away, or delete 
his characters. Delete the 
game.'' 
There are 12-step programs 
for gaming addicts. There are 
even support groups for 
online-game widows, a term 
for a spouse or significant 
other neglected because of the 
game addiction. 
Two such groups can be 
found on Yahoo! for gamer 
widows of players of Everquesi: 
Spouses Against Everquest and 
EverQuest Widows .. 
The members share their 
experiences in what looks in 
every way like online Alco-
holics Anonymous meetings. 
One widow said her husband 
insisted on playing EverQuest 
in the delivery room while she 
was giving birth. 
Games can become an 
addiction, but they can also be 
a productive outlet, according 
to Nicolas Yee, interviewed in 
CNETnews. 
Yee did extensive research 
on internet games while earn-
ing his psychology degree. He 
sa~d that games can help in 
dealing with emotional or 
behavioral issues. 
"[Online games] can help a 
person if they're shy or have 
trouble forming social rela-
tionships,'' Yee said "They can 
safely try new things. They can 
experiment with being more 
vocal, or they can try out a 
leadership role, which may not 
be an opportunity they have in 
real life. Especially for 
teenagers, it lets them try out 
different roles and identities at 
a time when they may be real-
ly struggling with those kinds 
of issues.'' 
The arguments regarding 
game addiction aren't new. 
The same things were said 
about television and about 
books before that. Many peo-
ple still lose sleep, steal away 
y ' 
time at work, even take a few 
mc..ments at traffic lights to 
read a novel that they just can't 
seem to put down. 
Not every game widow 
believes that being an avid 
gamer leaves no room for 
other things. 
"David Norris, the love of 
my life, has been playing Wo W 
for about six months, and he's 
been a hardcore gamer as long 
as I've known him.'' ·said 
Miranda Norris, 29, a photog-
rapher in Coconut Grove, Fla. · 
Her husband plays Wo W 
almost every night while she 
keeps busy with her own pur-
suits. "I shoot or edit . [pic-
tures], sleep or hang with the 
puppies,'' Miranda Norris said 
"I can't say that it gets in the 
way any more than anything 
else; he just redistributes his 
time.'' 
Miranda Norris said her 
husband tries hard to make 
sure she doesn't feel like sec-
ond best. "He takes breaks and 
sits and talks and snuggles 
with me. He makes me feel like 
I ' am his priority. That's what 
matters.'' She has no interest in 
playing Wo W, though. 
After breaking up with her 
· Wo W-obsessed boyfriend, 
Palmer was so intrigued by 
this game that stole all his time 
that she began playing with 
him. She set up her computer 
next to his and shared his 
internet connection. Their 
dorm rooms were in the same 
hallway and he didn't have a 
roommate. 
"I started talking to a guy 
from England. We became 
friends really fast. Eventually, 
being able to talk to him was 
pretty much the reason I kept 
logging on." · 
Palmer and her new British 
friend began to talk using a 
program called "TeamSpeak.'' 
It allows people to talk to each 
other through headsets just as 
if they were using a party line 
on a telephone but without the 
long-distance charges. Similar 
technologies are available on 
most online games. 
''You can really get to know 
someone when you interact 
with them while playing,'' 
Palmer said 
Her British friend, 20-year-
old David Palmer of West 
Yorkshire went to visit her for 
Christmas and stayed. They 
married in February. 
Of his game-playing she · 
said, "he doesn't let it run his 
schedule. I come before 
WoW." 
~t~6 - 20 lbs ,; 
AMAZON VILLAGE MALL . 
HWY 50 I Rouse Road 
University Of Central Florida 
August 28, 2006 • (entnl 1fonb 1utuit 
·Tues. Night 
$2 Pitche•s & 
$3-Jager Bombs 
Wed.-2-4-1 Shots 
Thurs. Free Pool 
• 2Shots ~ 
·11 Drafts& 
• 3 Vodka & Red fill 
"Best College Bar in Town" 
~ 
LOCATED ACROSS FROM UCF IN THE UCF PLAZA 
12233 UNIVERSITY BOULEVARD• 407.381.1009 
www.theliquidcellar.com 
£arn up ta SSDrDDD 
while you finish your college degree 
Looking for a financial boost to complete your college 
degree. Let the Baccalaureate Degree Completion 
Program help lead the way! 
How Do You Qualify? 
• Be a US citizen 
• Be at least 18 but not more than 29 
before degree completion 
• Meet Navy physical standards 
·Have a cumulative grade point aver-
age (GPA) of at least 2.7 on a 4.0 scale 
• Be enrolled in a regionally accredited 
four-year college or university 
• Have at least 45 semester hours of 
accredited college or university credit 
completed 
Far Mare Information Call: 
NAVY OFFICER PROGRAMS . 1-800-342-8123 
E-mail:lptjax@cnrc.riavy.mil 
When Selected 
• Receive about $2000 per 
month in pay end benefits 
• Benefits indude free 
medical, dental, and life 
insurance 
·Complete your degree as 
soon as possible 
·.Maintain a 2.7 GPA or higher 
and report your grades to 
Navy Recruiting after com-
pleting each semester or 
quarter 
• Complete requirements 
for a bachelors's degree 
according to a previously 
approved degree completion 
plan 
2006-2007 GOLDEN RULE UPDATES 
Major changes to the Golden Rule were done 
to the following sections: 
l.The Golden Rule Review Committee 
2.Students Rights and Responsibilities 
2t~ Rules of Conduct 
3. Student Conduct Review Process 
4.Student Rights During the Student Conduct Review 
Process 
6. Disciplinary Sanctions 
7. Appeals Within the Student Conduct Review Process 
13. Student Record Guidelines 
14. Drug-Free Workplace/Drug-Free Schools Policy 
Statement 
15. Student Activities and Organizations 
16. Event Manai:?etnent 
l. The Golden Rule .Review Committee 
Mem.bership: . 
Number qf committee members has change d : M ·embership 
to the cmn:mittee shall consist of7 students, 4 of which shall 
be appointed by the Student Body Presidc:.-nt, and 3 shall be 
selected by the Vice President tor Student Development and 
Enrollment Services. 
2. Students Rights and Responsibilities 
New sections added: "C. University Crisis Conunittee" and "D. 
M andated Assessment Policy" (See Golden Rule for changes) 
Section revised: "Involuntary Withdrawal Process" 
2f. Rules of Conduct 
Added the following to "Dist·uptive Conduct" s ection: 
3i. Failure to comply with oral or written ins truction.from duly 
authorized University officials (i.e. faculty, staft~ administration, 
· residence hall sta:fl) acting within the scope ofthei.r job duties 
or law enforcement officers acting in the perfonnance of their 
duties, including faiJure to identify cmeselfto these persons 
when requested to do so. · 
3j. Failw·e to produce identification upon request by a 
University official (i.e. faculty, staff, administration, residence 
hall staff) acting within the scope of their job duties or law 
enforcement ofiicers acting in the ~rformance of their duties. 
Changed "5. Sexual Abuse" to read"5.Scxua1 M ·isconduct" 
Part of weapons rule has bee n changed. 
12 a . Possession, storage or use of fireanns, explosives, 
atn111unition, other weapons or dangerous articles or 
substances including but not limited to tasers, switchblade 
knives. and non-lethal weapons such as air soft. guns. The 
use of any item as a weapon is prohibited. 
Changed "18. Co1n:mission ot'a Felony or a Misde1neano:r" 
to read "18. Violation of Loca.l, State, and/or Federal Law" 
Wording has been changed to the.fbllowing: "Violation 
of any local, state and/or federal ·1aw that may result in a 
felony o ·r m isde111eanor" 
3. Student Conduct Review Process 
New sentence added to 'fi:Jrmal disposition ···_. In cases 
of Personal Abuse or Sexual Misconduct. the student is 
required to have a panel hearing. 
N e w se ntence added to "Administrative I-learings ": 
Administrative Hearings are not an option in cases of 
Personal Abuse or Sexual M ·isconduct. 
Changed "Conduct of Hearings" section. (See Golden Rule 
for changes) 
4. Student Rights During the Student Conduct 
Review Process 
Addition of new s e ction #8 "Should the recomtnendation of 
the hearing body be in vi.ofation, prior conduct history will 
then be reviewed" 
Addition of new s ection #11 "OSC may confinn verbal 
conversations with students via e-mail with the exception 
of confidential intonnation which is not cotnmunicated 
electro~.ically for security purposes" 
6. Disciplinary Sanctions 
.Ne w wording unde r Disciplinmy Suspension " ... F urther, 
an overlay will be placed on a student's record during the 
period .9f suspension." 
New 1'\;f>rding under Dis.·ciplinmy b"'..'Cpulsion "-/··Further. an 
overla)i'will be permanently placed on a studd'nt's record" 
7. Appeals Within the Student Conduct Review 
Process 
Complete section has been r<.JWorded. (See Golden Rule) 
13. Student Record Guidelines 
C.omplete section has been change d . (See Golden Rule) 
14. Drug-Free Workplace/Drug-Free Schools 
Policy Statement 
Some parts c?f"this section were re vised. (See section for 
details.) 
15. Student Activities and Organizations 
Added to "Privileges of Registration" sectio n : 
g. The privilege of ~ccess to campus for recruiting . 
fundraising, and publicity; 
h. The privilege ofa free organizational e-mail address and 
web site; 
i. The privilege of access to resmu-ces provided by 
university departments and offices; 
j. The privilege of' free or low-cost banking; 
k. The privilege ot· an on-campus mailbox; 
l. The privilege to apply for cubicle space on campus ; 
m. The privilege to program with SGA agencies; 
n. The privilege to participate. as a gn.n1p, in University -
sponsored events 
Section " M Appeals within th e Student O rgan izat ion 
Conduct Revie}I' Process has b een cha nged (Sec G o lden 
Rule for details) 
16 . . Event Management 
Addition of n e w sec tion "Event Management for Reg istered 
Events" 
16.F. Free Asse mbly Areas h a s b een c hanged (Se e Golden 
Rule for changes) 
Visit 
www.goldenrule.sdes.ucf.edu 
for n1ore infonnation on other 























(tutnf Jloriba 1utuft • August 28, 2006 
GTbeld o· .. en 
Rule Review ConnTI.ittee 
Attention UCF Community: 
The GRRC is ·a standing co1nm.ittee at the University of 
Central Florida charged with making recomme11dations for 
updating the THE GOLDEN RULE student handbook. 
.Membership to the committee consists of seven students. Four 
are appointed by the · Student Body President and three are 
selected by the Vice President for Student Develop1nent and 
Enrollment Services. Meetings are open to faculty, students, 
staff, and university administration . 
All proposals nlade by faculty, staff, administration, or 
members of the committee shall be submitted to the Golden 
Rule Review Committee at grrc@yucf.edu. The proposal shall 
then be · sent to all members of the Committee via e-mail 
within 48 hours of receiving the proposal. 
FaH 2006 Meetings Dates/Times/Location are: 
Monday, September 11, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 
Monday, September 25, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 
Monday, October 9, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 
Monday, October 23, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 
Monday, November 6, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 
Monday, November 20, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 
Monday, December 4, 2006, 8-10:00 AM, Student Union, Cedar Key, Rm. 223 





Cool. Galm. Collected. 
That's the feeling you get from UCF Test Prep Courses. 
We prepare you for a higher score on the.GRE, GMAT, LSAT, 
MCAT or SAT ... at a lower price. In most cases, our price is 
less than one-third of what you'll pay with most national test 
prep chains. So while preparing for the big exam is smart, 
preparing with UCF Test prep is smarter . 
~UCF~ 
UCF TEST PREP COURSES 
Smarter Test Prep. 
Call 407.882.TEST or visit www.testprep.ucf.edu 
2006 UCF 
GR 
M EET WITH FACULTY AND STAFF REPRESENTING U CF'S N EARLY 200 
MASTER'S, DOCTORAL, SPECIALIST, AND CERTIFICATE PROGRAMS. 
building 
. op po rt unities 
AB www.CentralRoridaFuture.com 
Stop paying high retail prices for ink! 
100°/o Guaranteed 
You and Your Wallet will love us! 
August 28, 2006 • (tnttal ,.oriba :future 
Storm to test preparedness 
HOPE YEN 
The Associated Press 
roughly $2 billion in taxpayer 
money was wasted in no-bid 
contracts and disaster aid to 
people who did not need the 
help. 
More INK for LE 
Their confidence shaken 
by Katrina, most Americans 
don't believe the nation is 
ready for another major disas-
ter, a new AP-Ipsos poll finds. 
"They didn'~ 
realize that the 
levees were . 
deteriorating 
and breaking at 
that time." -
Norma Guelker, 55, of Bay 
St. Louis, Miss., still lives in a 
FEMA trailer after Katrina 
flooded her home with seven 
feet of water. She says there's 
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Poor people are more likely 
to fear becoming victims of 
'the next disaster. 
The survey, conducted one 
year after the devastating hur-· 
ricane and with much of New 
Orleans · still in shambles, 
·found diminishing faith in the 
government's ability to deal 
with emergencies. It also gave 
· President Bush poor marks for 
his handling of the storm's 
aftermath. 
The first hurricane of the 
Atlantic season could provide 
an eerily timed test of pre-
paredness. Forecasters believe· 
Ernesto could strengthen near: 
Florida and grow into a Cate-
gory 3 hurricane by Thursday. 
Fifty-seven percent in the 
poll said they felt at least 
somewhat strongly the coun-
try was ill-prepared - up 
from 44 percent in the days 
after the storm slammed 
ashore on Aug. 29, 2005. Just 
one in three Americans polled 
believe Bush did a good job 
. with Katrina, down from 46 
percent a year ago. 
- FRANK SHEPPARD 
IN REFERENCE TO KATRINA 
soon enough what the scope 
of this thing was," said Frank 
Sheppard, a 63-year-old 
retiree in Valrico who consid-
ers himself strongly Republi-
can. "The day after, people 
were actually celebrating." 
"They didn't realize tha~ 
the levees were deteriorating 
and breaking at that time,'' he 
said. 
One year after Katrina, 
large areas of New Orleans· 
remain virtually uninhabitable 
with piles of debris and . 
wrecked cars. 
Blaming Bush, she said: 
"There's no reason for him to 
be concerned about the peo-
.Ple who live here. They're not 
the people who vote for him." 
Bush, who visits the recov-
ering areas tomorrow and 
Tuesday, has sought to deflect 
the torrent of criticism, saying . 
that rebuilding takes time. 
Democrats are hoping to 
capitalize for the November 
congressional elections, such 
as among black and poor peo7 
ple, many of whom were 
unable to escape Katrina and ' 
the flooding it caused. 
10069 Universit Blvd. (Corner of Dean & Universit - NEXT TO_ PUBLIX} 
"Nobody actually realized 
Only $117 million in at least 
$25 billion in federal aid has 
reached the city, while federal 
investigators determined that 
On August 21, Democrats 
on the House Homeland Secu-
rity Committee planned to 
release a fresh report that 
summarizes instances where 
small businesses in the Gulf 
Coast region were hurt as lim-
ited- or no-bid contracts were 
awarded to politically con-
nected large firms in the 
weeks after the storm. 
A UCF Survival Guide 
_ UCF ~~:: . www.businessservices.ud.edu 
UCF Card service • 
The Safest & Smanest 
Wav to Handle Your Money 
< ; '1 ' 
GO KNIGHTS! 
You get FREE .. entrance into all UCF athletic events with 
valid UCF ID! (i.e. Football Games and Basketball 
Games) 
·FREE Access into the Recreation and Wellness Center 
·FREE Access into SGA sponsored events (comedy 
shows, concerts, etc). 
•Local dis~ounts off-campus by showing your UCF Card. .. 
·FREE Newspapers on-campus 
(Orlando Sentinel & USA Today) 
Smartchip accepted everywhere 
on-campus for· payment and 
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Cafe doesn't interrupt study 





because if I wanted to study I 
wouldn't do it on the second 
floor," he said in reference to 
the habitual dull roar that fre-
quents the entry level of the 
Library. A liberal studies 
major, Anderson said that he 
plans to use the cafe more fre-
quently in the future. 
With the opening of the 
Library's Java City, however, 
came the closing of the Java 
City located in the Business 
Administration ·building. 
Though smaller and less cen-
tral, students such as Emeil 
Hinds, 20, attest they would 
have used both. 
Hinds, a fmance and 
accounting major, said that he 
would probably ·be in the 
Internet cafe "at least three 
times a week" but that "they 
should have kept the one in the 
BA building. It's equally con-
CHARLIE BENTON I CENTRAL FLORIDA FUTURE 
Students take advantage of the computers and cafe atmosphere of the new Java City 
location. Many students plan on spending more time in the Library because of the addition. 
venient." 
Though official sales and 
volume numbers from Java 
City could not be disclosed, it's 
safe to say· that the cafe has 
been attracting plenty of busi-
ness from library-goers. It's 
possible, Fraser added, that 
some people dropping in for a 
latte or a snack may spend 
more time in the Library, 
ro'lµlding out their evenings 
with the occasional coffee and 
a good book. 
J 
Tourists leave the Keys as 





already in the island chain to 
leave. 
All travel trailers and recre-
ational vehicles were ordered · 
off the islands immediately. 
And residents of the lower 
Keys were taking notice, too; a 
Home Depot in Key West was 
busy Sunday afternoon, as 
customers shopped for gener-
ators and other storm-prepa-
ration equipment, just in case. 
The state of emergency 
directs counties to activate 
their emergency management 
offices and activates the 
National Guard, among other 
things. Bush also canceled his 
scheduled trip to New York 
:J ·) · for several meetings today, 
choosing instead to stay in 
Tullahassee and monitor 
storm developments. 
Ernesto, the first hurricane 
of the Atlantic season, lashed 
Haiti and the Dominican 
Republic Sunday with heavy 
rain, prompting fears of mud-
slides and flooding. The storm 
was expected to move over 
Cuba, then bring rain and 
wind to southern Florida by 
early Tuesday, the National 
Hurricane Center said 
Tourists like Jim Rogers, of 
Lodi, N.J., were preparing Sun-
day to leave the Keys, which 
are connected to each other 
by just one highway, U.S. 1. 
Traffic leaving the Keys 
was steady- but not heavy-
Sunday afternoon. 
Rogers was part of a group 
of eight staying on Key Largo 
who were planning to stay in 
the Keys until Thursday or 
Friday, but now would be leav-
ing. Rogers said the group 
might go to Naples, but they 
were not going home. 
''You don't know where to · 
go. You don't know where it's 
going to blow," he said. ''You 
don't want to be in Key West." 
· The hurricane center · 
urged residents of southern 
Florida, the Florida Keys and 
Mexico's Yucatan Peninsula 
to monitor the storm. It was 
projected to strengthen off 
western Florida on Wednes- · 
. day but the location of any 
U.S. landfall was unclear. 
"It's on a track toward the 
Florida peninsula early this 
week and all of Florida is in 
the area that's being threat-
ened, from the Keys all the 
way up to the Panhandle," said 
Michael Brennan, a meteorol-
ogist at the center in Miami. 
Florida's emergency man-
agement c;:enter in Tallahassee 
was partially activated Sun-
day, and several counties 
around the state were begin-
ning plans to activate their 
own centers on some level 
today. Emerge:µcy officials 
encouraged people across the 
state to monitor the storm, 
check emergency supplies 
and disaster plans - a famil-
iar theme, considering that 
Florida has been hit by eight 
hurricanes in the past two 
years. 
"The message to Floridians 
is that Ernesto bears watch-
ing," said Mike Stone, 
spokesman for the Florida 
Division of Emergency Man-
agement. 
Key West International 
Airport was expected to 
remain open until at least 
tonight. Monroe County 
authorities will begin moving 
special needs patients to a 
shelter at 6 a.m. today, and 
nine state parks in the county 
were closed Sunday "until fur-
ther notice" in anticipation of 
the storm. . 
At 5 p.m. Sunday, the fifth 
named sto(m of the Atlantic 
hurricane season was cen-
tered just off the southwestern 
coast of Haiti, 150 miles west-
southwest of Port-au-Prince, 
and 160 miles south-southeast 
of Guantanamo, Cuba. 
Students worry about safety 
on campus due to vacancies 
FROM Al 
~ approved by the state legisla-
ture. They also requested 
changes in holiday pay. Cur-
rently, an officer is only paid 
14 eight hours holiday pay for a 
typical 12-hour shift. 
".:...! .. 
Following the negotiations, 
UCF officials countered with 
no changes in holiday pay, 
meaning that officers will con-
tinue to receive eight hours hol-
iday pay .for the 12-hour shift. 
For officers who have been on 
the force for two to 15 years, 
they will receive a 1.5 percent 
:» raise, according to the PBA 
There may not be enough 
money for any real changes to 
i'\ take place. UCF's final package, 
excluding funds that the state 
had already appropriated, left 
officers with a sum of $16,000. 
; 
"There's a $16,000 disparity;' 
Park said. "We have $16,000 
over a spread of 40 officers." 
Park said that $16,000 is nomi-
nal compared to the university's 
budget. 
However, university officials 
'j> believe that the Police Depart-
ment is getting enough funding, 
stating that they pay all workers 
A according to market conditions. 
''If you look at other univer-
sity police forces and local law 
enforcement agencies, the pay 
J we're offering is competitive 
with these groups," UCF 
spokesman Tom Evelyn told 
Central Florida News 13 •. 
UCF ranks fourth out of 
~ight surveyed ~versities for 
"starting salary," according to 
"If you look at 1 
other university 
police forces and 
local law 
·enforcement 
agencies, the pay 
we're offering is 
competitive with 
these groups." 
- TOM EVELYN 
UCF SPOKESMAN 
PBA data. However, Park dis-
agreed with Evelyn's remarks. 
"It's fuzzy math," Park said 
"They speak only about start-
ing pay, not ending pay." 
According to Park, starting 
pay is not what keeps officers 
through the retention program. 
If the university cannot keep 
the experienced officers, the 
UCF Police Department may 
become nothing but a "step-
ping stone" for officers to go to 
other agencies. 
The UCF Police Depart-
ment employs 40 officers, five 
corporals and 12 sergeants. 
Vacancjes include 13 officers, 
two corporals and one ser-
geant. 
UCF students are also con-
cerned with the growing prob-
lems with , police vacancy . . 
Sophomore Christy Morin told 
Central Florida News 13 that 
safety is very important, partic-
ularly when walking alone on 
campus. 
· ''You have to feel like some-
one is watching over you," 
Morin said 
Park believes that unless the 
problems with low pay and 
vacancies are addressed, stu-
dent safety could be at risk 
"When all these things 
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Adobe 
Discover Part-Time Job opportunities 
_available within UCF department's 
and local area employers. 
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August 31st 10:00AM -1:00PM 
Student Union, Pegasus Ballroom 
For questions please contact: 
(407) 823-2361 
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Upcoming CSEL Events.: 
Employment Prep Conference - 9/13/2006 
Fall 2006 Career Expo - 9/20/2006 
Graduate & Professional Schools 
Fair' - 10/11/2006 
Fall Education Career Fair - I 0/25/2006 
Dates are subjecr"'to change f 
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2006 UCF FOOTBALL PREVIEW: THE DEFENSE 
. REBECCA BARNETI I CENTRAL FLORIDA FUTURE 
Sophomore safety Jason Venson returns a kick last year against Tulsa. Venson is part of an all-sophomore starting secondary with comerbacks Joe Burnett arid Johnell Neal and strong safety Sha'reef Rashad. 
With 22 returning. lettermen, the young Knights will 
have to aid seniors Chris Welsh and Ronnell Sandy 
BRIAN MURPHY returning for their defense. 
Staff Writer 
UCF coach George O'Leary has a challenge for 
his Golden Knights. i 
O'Leary says that the key for his defense lies 
with the defensive front controlling the line of 
scrimmage. With last year's leader of that front, 
Paul Carrington, having graduated, somebody 
nee~ to step up and lead what O'Leary affection-
ately cqlis the "four war daddies." 
. ·~ I told the team; you are only as good as your 
last game,'' he said 
He thinks it needs to be senior defensive end 
Chris Welsh. 
And for the UCF defense, their last few games 
were not pretty. The 2005 season ended, for the 
Knights in the paradise of Hawaii, with their 
defense being carved up like the pig at a luau. 
''We have 19 seniors, that's it," O'Leary said. "I 
think you are only .as good as your senior class. As 
I tell them all the time now, they don't have to be 
great players, but they got to be the leaders on this 
football team. 
The Knights gave up more than 600 total yards 
to the Nevada Wolfpack, 369 of which came on the 
ground. Prior to the Hawaii Bowl, the Knights 
allowed 401 yards of offense to the Tulsa Golden 
Hurricane in the Conference USA Championship 
Game. 
"They are responsible .for the team. It is their 
football team." 
Welsh says he is "absolutely'' ready to become · 
the leader of the defensive line and he wants to do 
everything to fulfill his coach's expectations of 
what he wants from his "war daddies." 
While it recorded new, infamous highs in the 
bowl game, UCF's defense was not exactly stout 
during the regular sea5on. For the season, UCF fin-
ished in the bottom half of C-USA in rushing and 
passing defense and next to last in total defense. 
''You got to be a tough guy," Welsh said, "you got 
to be a hard-nosed player. You can't worry about 
But of course, , a new season is on the horizon 
and the Knights have the luxury of 22 lettermen PLEASE SEE NEAL ON A 13 
UCF flounders in losses 
Women sweep one, 
get swept twice at the 
UCF Fall Invitational 
' VICTOR ANDERSON 
Staff Writer 
Don't let the 1-2 record fool you, this 2006 edi-
tion of UCF volleyball played· better than their. 
showing at their season-opening Fall Invitational 
indicates. , , 
The Golden Knights won their season opener 
for the first time in three years by sweeping Stet-
son on Friday night. Saturday, however, would 
prove to be not as kind to coach Meg Colado, 
middle blocker Jana Mitchell and the rest of the 
team. 
side hitter Lorin Lukas will be the first to P:ldicate 
that. 
''We have been working very hard in practice . 
and we have bonded as a team. That translates to 
better chemistry on the court." Lukas sfild 
UCF.vs. Stetson 
· The Knights kicked off the 2006 season in 
impressive fashion with a 3-game sweep of Stet-
son. Colado~ squad looked very strong in game 1 
as they romped past the Hatters 30-14. UCF held 
Stetson to a -.250 hitting percentage and force 9 
Hatter errors while the Golden Knights hit a 
sparkling 333 and committed only 5 errors in 27 
attempts. . . 
The stat that indicates the manner in which 
the Knights manhandled Stetson is that Maina 
Heming (5 kills) and Schanell Neiderworder (4 
kills) by themselves had more kills than the 
entire Stetson team (3 kills). 
Game two proved to be a little more compet-
itive, but Neiderworder's 5 kills proved to be too 











• Leads returning players with 2 sacks in '05 
• 23 tackles, 4 for a loss in 2005 
~'As I told the team~ you 
are.only as good as your 
last game." 
- GEORGE O'LEARY 
A pair of 3-game sweeps at the hands of 
Brigham Young University and Florida Interna-
tional University sent UCF down to their current 
1-2mark 
Despite the losses, team morale and unity 
seems to be up from last season at this time. Out-
Game three was the most competitive of the 
match as both teams went back and forth, 
. I 
PLEASE SEE NEIDERWORDfR ON A12 
MATI POLlln I CENTRAL FLORIDA FUTURE 
Junior Schanell Neiderworder recorded four kills, one more thari. the entire 





Speraw: Wins lead 




The 10,000-seat Convocation Center 
being built on the UCF campus is going up 
fast, the seating structures visible to anyone 
driving nearby. 
· But in the shadows. of the construction 
sits the UCF Arena, site of the 5,100-seat 
basketball court that. hosts Kirk Speraw's 
men's basketball team, the one that has 
three 20-win seasons out of the last five. 
The one that pushed Big East power-
houses Pittsburgh and Connecticut to the 
brink of elimination in consecutive first 
round NCAA Tournamentgames. 
The one that, in their first season in Con-
ference USA. drew an average of 1,542 fans" 
f<?r 15 home gari1es, less than Division I-AA 
Fort Hays St. drew for the same number of 
home dates. For their women's team. · 
''Well, we're about what we can control, 
and we're trying to put the most competi-
tive, exCiting team on the court," Speraw 
said "Hopefully people will recognize that 
and let them get behind and support their 
basketball team" 
With the season less than three months 
away, Speraw has put his team's first year in 
C-:USA behind him and is all about 2006-07. 
He will be out to prevent consecutive sub-
.500 seasons, something that has happened 
only three times in his 13 seasons in Orlan-
do. 
In a two-part series, the Future takes a 
brief look back at last season and a glance 
ahead at the 2006-07 season. Check back on 
Wednesday for more on the. coaching and 
personnel changes at UCF and throughout 
C-USA. · 
2005--06 Wrap: "A Kobe Bryant Show'' 
. "I thought we played.very well in Con-
ference USA games," Speraw said "To fin-
ish fifth in the league is a very good accom-
plishment for our program coming from the 
Atlan,tic Sun to Conference USA.'' 
C-USA was essentially a three-tiered 
conference in 2005-06. Memphis, a 33-4 jug-
gernaut, lost just one C-USA game, and 
PLEASE SEE CAMARADERIE ON A12 
Tough slate · 
could doom 
Notre Danie 
Top 30: Arkansas could 
surprise and win SEC 
CHRIS HOYLER 
Sports Editor 
Over the summer, the Future started the 
preseason Top 30 for college football. In 
case you missed those parts, here are teams 
30-11, in order. 
No. 30 UCF, Rutgers, Houston, LSU, 
South Carolina, Oregon. Texas Tech, Boise 
State, Virginia Tech, Michigan, Nebraska, 
Navy, Purdue, Georgia T~ch, Utah, Florida 
State, California, Texas, Ohio State, No. 11 
Florida. 
10.Notre Dame 
Projected Record: 10-2 (Losses to Penn State, USC) 
Why they are here: 
With the top pro prospect in the country · 
under center and a wealth of returning tal-
ent on defense, Notre Dame has the mak-
ings of a national championship contender. 
They were 5-0 on the road last season. ates-
tament to the fantastic coacliing of Charlie 
Weis and his staff, and their two home loss-
es were instant classics that were a bounce 
away from going to the Irish. They were a 
Jason Teague run and a Reggie Bush push 
away from 11-0 and a trip to take on Texas in 
the Rose Bowl 
Why they could move up: 
Despite their usual brutal independent 
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, oear Golden Knights. Student Advocacy 
It is with great honor and privilege that ~ w-etoome you ~o the Univern1ty of Hi my mame js Tina Kimball. As the 
·student Advocac;.i CPtKdinator tor 
·Central Florida. With a lmost 48,000 students. UCF is currently the 7th larg- Student Government 1 sE!<Ne as the 
est school ·n the nation. UCF has the largest undergraduate student body in pnmsry advocate of studen•s· rights 
lhEi s1a1e of Florid.a and also has numerous nationall}r reoogniz~d col1~es. and pciwileges on the unjversity 
As the yea~ progress~ we are oontim.1ing 1o grow and impJemen new pro- campus. The main ot::ipective at my 
grams and facilities including our highly anticipated Medicaf College and an pos.ibiaf!i is kl see ttiat U"E ·grievances 
of the student· bod·y are prQperty ad 
on-campus football stadsum,. With alt of this growth, it is can sometimes ·be· dressed through the appropria1e 
difficult to find yo~ir place tn •he colJege spectrum and gett~ng involved can un.i .. •e.rsity bodies. 1 work to 
seem S()mei-vhat inlimidatin.g. I want you to know that you can sucoeed and :s.ategu-athe constitutional rigrts of 
find groups and activities that wilf not only be h.m~ but WiU aJso act as the building blocks tOMrds the lJCF sludents tha~ are warranted b';' t\tle founders arid to assure 
· lhat these rights are pratee1ed a.nd guaranteed as are our rig h's 
kind of leader you want lo became and lhe suecess )!Ou hope lo achieve one day. 85 citizen-studen~s . 1 also ensure that s~udents srrid s~ude-n~. ar-
Dedrcated student leaders iire working together on the UCF campus everyday and have produced a ga.ni:zations are fully aware o: iheir rights and advise •hem an 
variety of lnflt•entlal and eventfUI organizations. Many students are in\i'Qlved with organizations like matters pertaining 10 the Gotden Rule. 
the Campus Aclivtty Boardr Volunteer UCF. late l<'n.ighls,' Sports Clubs. Fratemity and Sorority Ufe, In order co property perlonn my duties as 1f1e Student Ad .. ·o-
. or Sludent Government f encwrage you to make the most of your years at UCF Beoome an in- cacy Coordina•or, loanverse yinh a variety ot umvers.ity entities. 
volved student and take advantage of the opportunities that such a large university offers you. including the s•uden1 body, i egistered student organizations. the 
Office of Student Conduct. Student Legal SErv.ices. UCF Pofice. 
Yow are toad through orientation that success and mvolvemem are all about fi~e- management. If faculty and s1al'f, anc university admin istraoon. In addition to · 
YOlJ set yo~Jf pnorhies straight from the beginning, you wiU SlJCCeed in all that yoo strive t<l .acwm- 'h'Ork-ing with a variefy cl universi1y departments, I Sit Or'l several 
plish_ Joining UC F's outstanding organiza~ions is a great start fM your UCF jouM~Y- l highly recom~ µn vef'S..ity committees 'o ensure that all s•uden~s are given a 
mend that you start erarly in your pursuit for ooUege leadership. Noc only wm you make great friends llOice .anct that ihe studen• perspeclive .is being heard. 
~ ... · Cur:rently, l·am collaborating with the UCF Po:1ce lo fos.ter under-
anu wonderful memooos~ but you wi I be bettet prepared for' the real world. 1 wish you lhe best of S1andi~ and promote a lmitect ·effort aga.ins• viOlent crime .advo-
tuck during your time· al UCF. · eating for the ex:pansr.on at tree speech areas on campus, and 
Mark White 
Student Body President 
GOLD PAGES 
free online <:Jassified & job search 
The Gold Page$ are a free classified section for UCF s1udents 
and will now be avadable for v1ew111g on lhe SGA Web stte. 
Studer:its can post infom1at on free of charge and search 
through the Gold Pages for job opportunities. roommates. and 
an unltmited assortment of odds and ends. 
Tihe Student Gov~rnment Asooo-ation al IJCF felt 
tha students de-served a secondary appeals 
prooos$ for park ng tickets if students felt that lhe 
initial ppe-ai was nnt fair. SGA worked with the 
l!JC F Adrni nistra-1ori and reach~ a cofJlprorni·se. 
Rece111t y, Che Stu dellt Govefoment Appeal was 
passed by the Board of Trustees 1.:1nan 1mous'y and 
is a secondary s ep in appealing par1<1og ·i•ckets It 
~n be utilized after a s.tudem appeals lhe 1idket 
tf:1lro1;1gh Paliklrng Services, Jf the s'udent feels that 
www.SGA.UCF.edu 
the 11')i~ial heafi ng is uoj usl, than e~e student caA 
a~peel tthrcn.a~h SGA a:nd 1he ~ppea I w•l I be heard 
by SGAJu~icial Ooundl This new appeal pr.ooess 
helps give e~her l!IOF students the final say on 
\\lh<l wlfil and wiH not get a parkiRg ttoket a1 UCF 
Tihe ~pp1icatiol'll for the secondary appeal is oo ~"ltff(,.., · 
•(.'"" ,.,.<I' 
the SGA Web site: VtwW.sga.uof.edu. l':.l" 
At SGA we rea~i:ze tha'. parting is .an isslire op camp1.:1s 
and we .are doing our best to aHe-i.rjate stress fhrough the 
oew §1fppeat pr~ss . However, we d:O enoourag e students to 
u!.tize the WCF stiutUe b1.11sses. bikes, and carpooling and lake the 
necessary measures to help prevent parkmg ticli;e s . 
. ~\\\'\ 
- :\t''' t . o~ t\·' 
~~,..11~'1' 
1: :!.;\ \ ~'\ 
"'l!t " . 
~ ""'. -. ,, 
~ 
bJlbel gamtJ dl8seed 
--~~avn,.· 
If~ sl1C'tW VP 10m ..... Of f!Mn, ~ 
11 home football gam9 kicldf. JOU 
be INHr9dloM'I !I~~ 
various gne'a'a nces expressed by studen~s and on-<:ampu-s orga-
niia1iorts. If you wish to oontact me feel free to email me .at 
SGA_ssc@ma1l .l,!Cf .ooiu. 
Multicultural Issues 
My i'l<Hne rs Sagar Patel, the Multi-
cultu1al Affairs C00tdi1'1.atot for the 
Studc-1;t Go ... c-rnnil:t'lt Associatior"'t 
(SGAJ .a~ UCF. This year is .going t.o 
tJe full of oxcillng, multi<CiUl1l.tal 
CVC"'lts. Froo' lho Dt. M~11fl11'1 Lu~t'!Cr' 
Kiog, ~r. C<::lcbi'fl~ion - -the challongo 
of ci'la1.'Q{:~ lo 1hC MulCicultufaJ Stu-
doot Gcr'lte5s lats<:~lc Progra1n 
rnin9 to -ti v<:rsity \Y01k~hops. SGA is 
n'lakrog a oot'tWMmcn'I t"° ros.1cri 'lg a 
"mmlllllllllmiilliimili!!Jl!il!l!l!l!a:!I trul)• r'nulticultural commur' ity at 
UCF. Or)C o.f the 'fhst scops yeu soould 1a.ku to lcam aoou~ multi-
cultu <ir ~cti·.·i~ies .at UCF is to visrt ttte Ml.lticulbural Studer1t 
Center ~MSC) ii" Room 153 of 1hc StudOiit U1ik:IO. 
SGA is plan1'l1r'lg to hes4 t:argc-scarc tlrver'Sily prog;ammi119 like 
ttrl} Dr. Mattin Luther· Kirg. Jr. Cclebr:a~ion - -the- ctiallci1gc: of 
d'la•"lgt:i- 1fl Fc:-brua1y to C-Of-Obra1c dwcrs..ty. spread .aw.arcrwss 
at:-0ut cMl tigh~s. c"lr'\d ii'ispi ri:;:: civic in'YOl\'cr'T'IC-1H. SGA wilf .also bo 
. wiork. ng with .... uious offices .;:u-0und UCF to bfif){I you dr .. ·ctsity 
...,'Ork.shops a1'1d 'IC1'ltcnn9 Pt"C>giaff1s mat will guide you to your 
pc:s.4-ro!f<:gia.16 pursuits. 
If you arc in1cres.tcd in helpil'){J v.fil'l thc-sc OJ' have- idc.as for' other 
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Camaraderie defines team 
FROM A10 
stood alone as the conference's 
lone NCAA Tournament repre-
sentative. 
The second tier consisted of 
UAB, UTEP and Houston, 
three teams with 20-plus wins 
each and just three combined 
losses in conference to teams 
other than each other and 
Memphis. At the top of the bot-
tom tier was UCF, which, Sper-
aw is quick to say, handed two 
of those three losses to UTEP 
and Houston. 
"We fought hard and accom-
plished quite a bit in the league 
competition," Speraw said 
However, the non-confer-
ence schedule was the downfall 
of the Golden Knights, who fin-
ished 14-15 overall and 7-7 in 
conference. 
They were a Rajon· Rondo 
buzzer-beater away from 
defeating Kentucky, a game that 
could have propelled them into 
a successful second half, which 
began with their first games in 
C-USA against Marshall and 
Houston. 
The opening of the C-USA 
schedule was indicative of how 
the entire season would play 
MAlT POLLITT I CENTRAL FLORIDA FUTURE 
Kirk Speraw walks off the court after UCF's 
69-64 loss to.South Dakota State on Jan. 18. 
out. After losing at home to 
Marshall, the Knights went on 
the road three days later and 
upset Houston, arguably one of 
the biggest regular season wins 
in school history. 
With momentum once 
again on their side, Speraw's 
team returned home to close 
out the non-conference sched-
ule against South Dakota State. 
After defeating the Jackrab-
bits by 10 points less than a year 
earlier, UCF came out and blew 
a 17-point halftime lead in a 69-
64 loss. It prompted one player 
to call the.performance "a Kobe 
Bryant Show;' in reference to 
the team's selfishness in a sec-
ond half in which they made 
just six shots from the field 
Although he praised the way 
the team came together follow-
ing that loss, Speraw says their 
focus in 2006-07 is going to be 
different from the start. 
'We're going to have a team 
that is very close and has great 
camaraderie," Speraw said "It 
will be very reminiscent of our 
season a couple of years ago 
with Roberto (Morentin), Dex-
ter (Lyons) and those guys." 
Speraw is referencing the 
2003-04 team, which went 25-6 
overall and 17-3 in the Atlantic 
Sun. As a No. 14 seed, they gave 
No. 3 seed Pittsburgh all they 
could handle in a 53-44 first 
round NCAA Tournament loss. 
For this season's team to 
mirror that team, they will need 
to come out and win the games 
they are supposed to. 
Last year, UCF lost at home 
to· Birxrl:ingham Southern and 
could not hold leads in road or 
neutral site losses to Florida 
Atlantic, Western Kentucky 
and Sam Houston State. 
Those four games might 
have been the difference 
between staying home after 
their C-USA Tournament loss 
to Houston and an NIT berth, a 
reasonable goal for this season. 
Neiderworder makes all-tourney team 
FROM A10 
exchanging the lead ten sepa-
rate times. With the score tied 
at 26, the Knights were able for 
force a hitting error on Stetson 
and then wheeled off the final · 
four points to take the match 30-
26. 
Coach Colado was not only 
pleased with her teams play, but 
the overwhelming crowd sup-
port as well 
"The crowd played a huge 
factor and I just want to thank 
the crowd for their support in 
our win," Colado said 
"I hope that we can continu-
ously get this kind of support 
from ·our fans each home 
game." 
UCFvs.BYU 
Saturday looked to provide 
UCF with another notch in the 
win column, but they ran into 
Erica Lott and the BYU 
Cougars, losing in 3 games. 
Game one saw the Knights 
battle valiantly with the 
Cougars, yet whenever they got 
close to tying the game, Erica 
Lott or outside hitter Kim Wtl-
. son would make a big play for 
the favorites for the Mountain 
West title. 
The Cougars took the first 
game 30-25 and their domi-
nance would only be shown 
more in game two. 
During game two, the 
Knights and the Cougars were 
tied up at 12. But the Cougars 
went on an 18-4 run to close out 
the game with a 30-16 victory. 
The Cougars' dazzling .517 
hitting percentage propelled 
them to the win. 
Game three was a mirror 
image of the previous game, as 
UCF struggled to a -.097 hitting 
clip and BYU rolled, complet-
ing the three-game sweep 30-18. 
Erica Lott, who was later · 
named tournament MVP, led 
the way for BYU with 15 kills, 
while fellow senior Kim Wtlson 
chipped in with 11 kills of her 
own. Schanell Neiderworder 
led UCF in kills for the second 
straight match with 8. 
UCFvs.FIU 
The final game of the 2006 
Fall Invitational saw UCF get 
swept by. FIU 30-21, 30-28 and 
30-25. 
Game one was back and 
forth in the early going as FIU 
took an early 9-8 lead. The 
Knights were able to keep it 
close, but an 8-4 Golden Pan-
ther run proved to be too much 
as FIU won 30-21 
Game two would be the 
tightest and hardest-fought of 
the three games, as neither team 
could pull away from the other. 
At one point, the biggest lead 
that either team had was two 
points, and there were 12 ties 
during the second game. 
FIU scored three of the final 
four points to win a hard-fought 
game two 30-28. 
Game three saw a similar 
pace as game two, with both 
teams going back and forth, 
trading the lead 10 times and 
being tied on 5 occasions. With 
the game tied at 20, FIU 
outscored UCF 10-5 and was 
able to complete the sweep 30-
25. 
Yarimar Rosa led the Golden 
Panthers with 16 kills and ll digs 
while Keila Oliveria reeorded a 
double double (37 assists, 16 
digs) in the sweep. 
Lorin Lukas led UCF with 13 
kills and 8 digs while fresllman 
Andrea Youngblood recorded 
32 assists in her first collegiate 
start at setter. 
Both Lukas and all-tourna-
ment performer Neiderworder 
sung the praises of the talented 
freshman from Castle Rock, 
Colorado. 
"She (Andrea) stepped up as 
a freshman which is hard to do 
and we are really excited about 
her play." Neiderworder said 
Lukas said Youngblood "did 
a great job in her starting role." 
"She definitely made an 
immediate impact on our team 
and we look forward to see 
more of it down the line." 
BYU won the UCF Fall Invi-
tational by sweeping all three 
matches they played and BYU 
outside hitter Erica Lott was 
named tournament MVP. 
Joining her on the all-tourna-
ment team was her teammate 
. Lindsy Hartsock, along with 
FIU's Yarimar Rosa and Keila 
Oliveria, Stetson's Gina Iacona, 
and Neiderworder from UCF. 
UCF will return to action 
tomorrow night as they begin 
the road portion of their 2006 
schedule in Jacksonville as they 
take on North Florida 
Overall, there might be some 
things that Colado and her crew 
have to work on, but foundation 
is there to improve on last sea-
son. This is just the first step in 
that process. 
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Neal impressive to end 2005 
FROM A10 
• little injuries and that 'is hum-
bling to hear that the coach 
thinks that of us." . 
Welsh was one of four play-
• ers to. start all 13 games on 
defense last1 season. His two 
sacks last year are the most of 
- any returning defensive player. 
Joining him on the line are a 
couple of juniors in' defensive 
tackle Leger Douzable and 
defensive end Emeka Okam-
mor, who has moved over 
from tackle. Junior Keith 
Shologan and senior Bryan 
Gabourel, both of whom were 
starters in 2005, are competing 
for the other tackle spot. 
"(The defensive line) is one 
position that I am going to 
continue to watch," O'Leary 
sai~ "because we need to get 
pressure on the quarterback 
and you can't be blitzmg every 
other down to do it. If you live: 
by the sword, you are going to 
die by it eventually." 
At linebacker, the Knights 
have a good blend of leader-
ship and youth. Fifth-year sen-
' ior Ronnell Sandy is expected 
to be the unit's leader, and 
coaches and players say he has 
f.l already taken on that role with 
the other linebackers in the 
summer and in the offseason. 
"Ronnell is an ·extremely 
good athlete,'' said Welsh, who 
played against Sandy in high 
school in Brevard County. "He 
is a good, tough, hard-nosed 
player and I am really glad he 
is able to come back and have . 
this season with me." 
REBECCA BARN ITT I CENTRAL FLORIDA FUTURE 
UCF comerback Johnell Neal makes a play on the ball.in a game last season against Houston. 
George O'Leary said Neal"played as well as anybody on the te~m" at the end of last season. 
• · ... ~ Sandy was fourth on the 
I U 
Knights in tackles last year 
(52) and is one of the team's 
best defenders against the run. 
He carries the most experi-
ence of any linebacker on the 
squad and O'Leary has said 
that "nothing beats experience 
at linebacker." 
Sandy will be starting 
beside a couple of sophomores 
t in Cory Hogue and Jordan 
Richards; Hogue has been 
moved to Sandy's old position 
of middle linebacker as Sandy 
has been sJ:µfted to strongside 
linebacker. 
Richards was named to C-
""" USA'.s All-Freshman team last 
year. Playing in just nine 
games last year, Richards · 
made 41 tackles. Junior line-
backer Randy Dozier is a 
notable backup as he has also 
impressed coaches with his. 
leadership skills. 
· -1 "(Dozier) has had a nice · 
~ I' 
preseason c·amp, taken a lead-
ership position and !lone some 
real good things,'' defensive 
coordinator Lance Thompson 
said. "Randy has been a pleas-
ant surprise." 
The Knights' defensive 
backfield is home to, accord-
ing to Thompson, the 
defense's two best playmakers, 
sophomore cornerbacks .Joe 
Burnett and Johnell Neal. 
In 2005, Burnett had a sea-
. son that no other player in 
school history has ever had. 
Burnett became the first UCF 
player to ever be named a first 
team Fresluruln All-American 
by any media outlet (He was 
selected to the team by three 
.outlets, no less). He was sec-
ond in C-USA in interceptions 
(five), but with his punt return 
skills, he is able to beat teams 
at two different positions. 
The Sporting News has 
Burnett ranked as one of the 
nation's best at defensive back 
(11) and punt returner (13). 
"That's a lot of pressure on 
me,'' Burnett said, "but I am 
going to be humble and stay 
humble with it, but that is a lot 
of pressure. I am very confi-
dent, but .. .! don't like to brag 
and by Gdd's will, I am going 
to play hard and play my best; 
every game." 
"You like to have kids who 
really work from a standpoint 
of being a competitor, a pas-
sion for the game, a: sense of 
urgency in stuff he does," 
O'Leary said of Burnett. 
"He can do a lot of things 
for us, but. . .he works at it. He 
is on the field early, catching 
punts. That's why he's like he 
is." 
But if you asked O'Leary 
who was his best cornerback 
at the end o'f last year, the 
answer would not be Burnett. 
That would be Neal. 
"You watch the last two 
games of the year,'' O'Leary 
said, "he played as well as any-
body on the team." 
"I thought he was the most 
active and the most aggressive. 
(Burnett) made some big 
plays, but Johnell Neal, when 
you watch the film ... he hits 
you." . 
Safeties Jason Venson and 
Silli'reff Rashad round out this 
secondary that Burnett says 
prides itself on being. very 
physical. 
"A lot of guys in this sec-
ondary, they come in, they step 
up and' they hit you and that's 
what I like about them." 
When asked if this second- · 
ary enjoys the times where 
they have a chance to drive 
their head through a receiver, 
Burnett laughs and says, 
''Yeah, I love that. There is a lot 
of good action there." 
Experience fuels Razorback defense 
· FROM A10 
schedule, they do not play 
back-to-back road games this 
season and get their bye in the 
middle of the 12-game sched-
ule. That is the benefit of not 
" being in a conference, with the 
Irish giving themselves thej.r 
two soft touches (Air. Force 
starter Robert Johnson and 
backup Casey Dick for the keys 
to a 400~horsepower offense. 
The only positions without 
returning starters, of which 
there are 19, will be filled by a 
junior (safety Mike Grant) and 
seniors (end Anthony Brown 
and tackle Zac Tubbs). 
and Army) before the biggest Why they could m()ve up: 
~ gaine of the season (USC). For being in the SEC, this is 
Their offensive line is deep, as easy as a schedule gets. They 
they return all four starters in. host use, but other than that 
the secondary and the defen- have games against Utah State, 
sive line, and their tripling · Louisiana-Monroe and SE Mis-
their retUrning starters overall · souri State. Their four road 
on defense to nine after just games are in conference, and 
'' three in 2005. the only game in which they will 
Why they could move down: 
You'd be hard-pressed to 
find a college all-star team that 
could go 12-0 playing Notre 
Dame's schedule. They play 
all three service academies, 
including a very good Navy 
team, and open the season 
with a trip to Georgia Tech. 
After that, it is home games 
against Penn State and Michi-
gan, which will be looking for 
revenge after the Itjsh won 17-
10 in Ann Arbor last season. 
Best case scenario: 12-0 
. Worst case scenario: 7-5 ' 
Swing game: Sep.16 at Michigan 
9.Arkansas 
Projected Record: 11-1 (Loss to 
Auburn) 
Why they are here: 
Depth and experience, 
with the most talented group 
of youngsters in the nation 
be the underdog is the Oct. 7 
trip to Auburn, for which they 
will have 14 days to prepare.· 
Nutt's teams were turnover 
warriors for a stretch in the 
early decade, and with nine 
starters back, they could turn 
that -1 rate from last season, into 
a positive double-digit takeaway 
number, giving the ball back to 
that loaded offense. 
Why they could move down: 
They haven't made a b'owl in 
two years, so jumping the gun 
and giving them an opportunity 
to go 12-0 is presumptuous. 
They have just two road wins in 
two year~, so a trip to South Car-
olina is anything but a sure 
thing. For all the talent on 
offense, will the quarterback 
. war become an issue to divide 
the team? Robert Johnson has 
won the job, but if he struggles, 
Nutt may be impatient and hand 
the team over to Mustain. 
Best case scenario: 12-0 
Worst case scenario: 7-5 
Swing game: Oct. 7 at Auburn 
"edo 
,. waiting in the backfield. The 
courting of quarterba~ Mitch 
Mustain paid off for Coach 
Houston Nutt, and now the 
top prep quarterback in the 
c untry wi,11 battle throughout 
the season with announced 
8 West Broad~ay 
Oviedo, FL 327651 
Season Opener: UCF vs. ViHanova - Saturday September 2, 2006 6:00 PM 
STUDENTS: Pick up your tickets and parking passes at the UCF Ticket Office 
Located in the OldWayne Densch Center. Monda
1
y·- Friday 9:00AM-5:00 PM 
Questions: Contact Jaeller@mail.ucf.edu 
~<J//e'Jf/JCJll: 
UCF Classic 
Game 1: UCF vs. Samford - Fri. Sept. 1, 2006 1 :00 PM 
Game 2: UCF vs. Furman - Fri. Sept. 1, 2006 7:00 PM 
Game 3: UCF vs. Utah Valley State - Sat. Sept. 2, 2006 1 :00 PM 
W<Jmen's S<Jccer: 
Season Opener: UCF vs. FAU - Fri. Sept. 1, 2006 7:00 PM 
UCF vs. Fresno State - Sun. Sept. 3, 2006 12:00 PM 
UCF Students get free admission with Student ID! 
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OUR STANCE 
Teens n Plan B 
more than adults 
P lan B, the controversial "morning-after pill;' was 
finally approved for over-
the-counter sale Thursday. But 
this step in the right direction 
won't be enough to curb the 
number of unwanted pregnan-
cies and abortions in the U.S. 
The Food and Drug Adminis-
tration, which was lauded by 
agencies such as Planned Parent-
1 hood and slammed by others 
: like Focus on the Family; 
'- approved the sale of the emer-
. • gency contraceptives without a 
l prescription to anyone over the 
age of18. Because the pill works 
best when taken no more than 72 
hours after unprotected sex, 
over-the-counter availability will 
, greatly help any woman who 
needs to use an emergency con-
traceptive but can't find a doctor 
to write a prescription. 
Plan B is much like a conven-
• tional birth-control pill It uses 
the same honilones and has the 
same effect. They both protect 
1 against pregnancy; and neither 
will abort a fetus. Because a 
woman must have a prescription 
to use regular birth control pills, 
opponents of Plan B reason that 
• women should have a prescrip-
tion to use emergency contra-
: ceptives as well. But Plan B is 
one dose of birth-control hor-
mones that should be used only 
·in case of emergencies such as 
rape or failed contraceptives. 
, Conventional birth control 
requires a woman to take a pill 
every day for a longer period of 
time, and because of this extend-
ed use, it needs to have a doc-
. tor's approval. 
When the FDA approved Plan · 
B's over-the-counter availability; 
it was stating that Plan B was 
safe and effective and can be 
sold to adults who need to pro-
tect against unwanted pregnan-
cies. 
But the FDA forgot a large 
group of people who often have 
unprotected sex which often 
leads to unwanted pregnancies: 
teenagers. 
Teenage girls, often inexperi-
enced and unaware of more tra-
ditional contraceptives, are the 
real target users of emergency 
contraceptives. They are the 
ones who need to be able to buy 
Plan B over the counter. The 
abstinence policy that is in place 
throughout schools all over the 
country is doing nothing to teach 
these teens how to protect them-
selves from pregnancy and dis-
eases should they choose to have 
sex. Pretending that teenagers 
won't have sex simply because 
someone with authority tells 
them they shouldn't is preposter-
ous and naive at best. If teens 
have sex, which many of them 
will, they need to have every 
opportunity to protect them- · 
selves from unwanted pregnan-
cies. When a condom breaks, 
when a teen is too afraid to ask a 
parent for the conventional pill, 
when there is family abuse or 
when simple ignorance leads to 
pregnancy; over-the-counter 
availability of Plan B can help 
these girls. 
According to Advocates for 
Youth, unwanted teen pregnan-
cies account for one-fourth of all 
unwanted pregnancies in the 
U.S. each year. The availability of 
emergency contraceptives for 
teens, not just adults, would 
greatly reduce this number. 
But the FDA, in all its wis-
dom, had decided that teenagers 
won't be able to buy emergency 
contraceptives over the counter. 
They'll have to do it the con-
ventional way. 
That means when a 15-year-
old has unprotected sex and 
fears she may become pregnant, 
she'll have to tell a parent or find 
a dbct:or to write a prescription 
for her within 72 hours. 
We shouldn't be forcing this 
· unfair restriction on teenagers. 
We should be teaching them 
how to protect themselves and 
how to prevent pregnancies. If 
taught how and when to use 
emergency contraceptives, teens 
would be able to effectively use 
it without complications. It won't 
promote promiscuity; as some 
opponents claim. And there's no 
reason it would be more harmful 
to teens than it is to adults. 
Nine states have already 
made Plan B available to girls 
under 18-but nine states won't 
cut it. Plan. B should be available 
to anyone it in any state. 
f Free textbooks a reality; 
prof es so rs shouldn't 
fear ad-covered pages 
Burnham Institute adds 
credibility, jobs, research 
to UCF medical school 
An online textbook publishing company has 
found a way to make textbooks affordable to work-
ing-class college students - advertisements. 
Freeload Press began selling advertisements in 
its textbooks. The books are offered as free, 
downloadable PDF files for students with the 
advertisements included. 
Web sites, newspapers and magazines have all 
used this ¥1odel to keep their publications either 
~free or cheap. 
The textbook publishing industry has managed 
to avoid making textbooks affordable for far too 
long. The average college student spends over 
$900 per year on textbooks to support a $6 billion 
industry. And then there iS the anecdotal evidence 
of students having to spend upward of $1,000 per 
semester on textbooks for certain specialized pro-
grams. 
Freeload Press will change the face of the 
industry if it can succeed in two areas. 
First, it needs to attract te~book authors who 
are in the top of their fields. If the best textbooks 
in a subject area are available free to students, it 
1 will force more departments to use them. 
I Second, the company will also need to open a 
I physical print shop and offer the textbooks in hard . 
l copy formats. 
The "medical city" that many have dreamed for• 
UCF is quickly becoming a reality thanks to the 
Burnham Institute for Medical Research. 
The California-based institute announced 
Wednesday it would build its new Florida campus 
next to the UCF College of Medicine at Lake Nona. 
The association with Burnham will bring new 
research opportunities in areas like neurodegener-
ative diseases, infectious diseases and cancer. The 
partnership will increase UCF and Orlando's 
prominence in biomedical research and will help 
build the credibility of the new medical school, 
which will open in 2009. 
"This exceptional partnership will allow us to 
drive our scientific discoveries more rapidly 
toward clinical proof of concept; narrowing .the 
gap between discovery and the development of 
new ways of detecting, treating, curing and ulti-
mately preventing diseases," institute president 
John Reed told UCF News and Information. 
The partnership will not only help expand 
knowledge of these diseases; it will also bring in 
more jobs to the area 
Burnham, a non-profit research institute; 
already employs more than 550 scientists and will 
add 300 to its roster with the new facility at Lake 
Nona. . 
·1 CAtJ'T 6ELIEVE 
I COULDtJ'T i:ltJD 
A PARKING ~POT! 
I GOT l-IERE i:IVE 
MltJUTE~ EARLY! 
I 
600 1-100. I GOT 
l-IERE AT 7:,'30AM i:oR 
A ~POT. Wl-IY DOtJ'T 
YOU 6UILD A. PARK-
ltJG GARAGE i:ROM 
YOUR TEAR~? 
Life after college: 
looking ahead 
Now that I am starting my sen-
ior year,. I'm really feeling tom 
about my eagerness to graduate 
and my trepidation about moving 
out into the real world. 
feeling that my job was becoming 
the dominant aspect of my life, 
and that I hated the idea that I'd 
be living for a couple hours of 
prime-time television and week-
ends mostly spent dreading the 
return to work on Monday. 
On the one hand, I'm starting 
to feel a little burnt out after 
working my butt off the last few 
years to get the best grades possi-
ble. On the other hand, I think 
about all the people that call col-
lege the best years of their lives, 
and how they didn't realize how 
TROY HILLIER 
Everyone says that the key is 
finding that one thing that you 
love and making it you career. 
Then it doesn't feel like work. 
Honestly, this feels like one of 
Editor in Chief 
much worse things would become after get-
ting a real job. 
Since I graduated from high school in 
2003, everything seems to have gone so fast. I 
wish that I could just stop time and let things 
catch up a little bit. The thought that I'm 
almost 22 years old just kind of hits me some-
times. It feels like I was a 15-year-old sneaking 
into R-rated movies just a little while ago. 
I should probably point out that I'm not 
quite the typical college student. I'm not real-
ly into partying often, have no use for clubs 
and bars, and overall, I don't really act like a 
21-year-old. 
This gives me the feeling that I'm starting 
to outgrow my environment. I'm starting to 
get that feeling that I had in my senior year of 
high school, that I'm oldet than most of the 
students here and connect with them less. 
Even still, I'm starting to think that these 
are pretty minor concerns. Forty-hour work-
weeks are not foreign to me. I've handled 
them in the majority of jobs that I've had, but 
I remember loathing them much more than 
any class I've ever had. 
It makes me remember the saying that 
"most of the world works to live, and the 
western world lives to work." I remember 
those things that people say 
when they don't have any real advice. I have 
so many interests that I think I'd be 80 years 
old before I've found that one thing: 
Over the past few years, I have taken baby-
steps toward independence. First there was 
laundry; feeding myself and other things that 
I probably should have known before I got to 
college. Then came taking care of my 
finances, paying rent, taking care of my car 
and pretty much everything else. 
This niakes me think that life after gradua-
tion won't be all that big of a step, but still it 
is one that I'm a little afraid to take. I guess all 
those warnings I got from grumpy adults 
about how tough things are in the real world 
gave me a little bit of an illogical fear. 
It will be tough for me to leave this cam-
pus; I have no doubt about that. I've made it 
,my home for the past several years, and leav-
ing it will be like ending a great part of my 
life. 
But the last thing that I want to do is des-
perately cling on to college. I hope that when 
I graduate in May I can leave Orlando for 
good, remembering all the fun and good 
times that have filled the past few years, but 
ready to move on and start my professional 
career. 
READER VIEWS 
Servers need tips to promote 
excellent service for any shift 
As a former waitress at a caSual dining 
restaurant, I respectfully but completely dis-
agree with your editorial in the August 21 
issue, "Here's a tip: Demand better pay." 
for tips nowadays, and I do agree it seems to 
go up all the time. · 
-JESSICA SCHWENDEMAN, POLITICAL SCIENCE 
UCF students should show 
support for their home team· 











l While the PDF format is ideal for a starting 
1 company because it cuts down on costs, many 
l· professors and students are going to want that old-
l fashioned hard copy. Think of it as a security blan-
: ket for the technologically challenged. 
A partnership with Burnham will increase 
UCF's reputation as one of the fastest-growing uni-
versities in the country. And with the construction 
of the new medical school comes a need for more 
research oppc;>rtunities, opportunities made avail-
able through i:he Burnham Institute. 
The system of servers literally earning 
what they make is in place for a reason. A 
server has no incentive to work harder and 
give consistently excellent service if he 
knows he will make the same when working 
for five hours on Tuesday morning as when 
he works for five hours on Saturday night. 
years now, I must say that I was thrilled upon n ' 
reading the article regarding Keith Tribble 
1 Freeload Press will be facing criticism from 
I "old guard" professors who have a moral objection 
: to advertisements cluttering up their textbooks. 
: It's time to get over it. 
; Professors who have the opportunity to offer 
I the same quality curriculum to their students at a 
.: ' fraction of the price of normal textbooks should 
feel ethically obligated to do just that. 
The company is off to a good start. It currently 
has 25,000 users who have downloaded 50,000 
textbooks. . 
The company estimates that by next year it will 
have 10 times that many books in circulation, most' 
of which are in the fields of business and account-
ing. 
If this keeps up, affordable textbooks could be 
on the horizon for students across the country. 
''We look for beneficial partnerships, true part-
nerships where there is mutual benefit in many; 
many sectors," President John Hitt told UCF News 
and Information. 
This partnership will benefit the economy, the 
university; graduates and medical discoveries. 
Burnham has already made contributions to new 
drugs for Alzheimer's, heart disease and cancer. 
With UCF's help, more contributions will surely be 
made. 
A veteran's hospital, the Burnett College of Bio-
medical Science, Florida Hospital, Orlando Region-
al Healthcare and now the Burnham Institute will 
all take part in the new Lake Nona campus. UCF 
will be a hub of research in biomedical science and 
a center for medical care in Orlando. 
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Most servers do indeed expect tips; 
because they make well below minimum . 
wage - I think I was making about $3.13 an 
hour when I worked this·summer. Waiting is 
extremely hardwork, but that's never an 
excuse for poor service. My advice when you 
receive poor service is to address it while 
you're there. Speak with the manager and let 
him know - they are usually more than 
happy to take something off your bill or give 
you something for free; that's what he's there 
for. The tip is then up to your discretion, but 
keep in mind that servers definitely know 
when a poor tip is their fault. 
Also, your idea that leaving a smaller tip . 
will stiff the ''busboy and1 everyone else" is 
not true. While I can't speak for every restau-
rant ever, at most places (including my 
restaurant) the server gives a percentage of 
his tips to the busboy and the bar only, an<;l 
the percentage is determined by the server's 
sales, not what ·he received in tips. That way; 
the bus and the bar don't have to suffer if one 
of our servers has an off-night. At my partic-
ular chain, the rule is 1 percent. If you sold 
$600 in food, you must tip out the bus and 
the bar each $6, regardless of what you made 
in tips. Also, 20 percent is actually the norm 
and his disappointment in seeing so much 
apparel from the "other" schools ["Fan base 
starts on campus," Aug. 25]. 
Since I arrived at UCF, I have always been 
so frustrated with the amount of classmates I 
encounter that wear their Gator hats and 
their Seminole shirts, sometimes even going 
so far as to ask them which school it is they 
actually attend. I knc;>w people have family 
allegiances and were fans of other schools 
before they came here, but it is tµne for 
every UCF student to step up to the plate. 
UCF Athletics has annually had disap-
pointing turnouts at pretty much every ath-
letic event except last year's Conference USA 
Championship game. With a baseball team 
that is annually a top 50 program, a basket-
b:;tll team that before last year had won two 
straight conference titles, and a blossoming 
football program, UCF students have turned 
out at abysmal rates. 
This football season, UCF students will 
get their opportunity to pack the Citrus Bowl 
and make a difference. 
This goes for every incoming freshman 
and every graduating senior. Go to the Citrus 
Bowl, make noise and make it tough for the 
other guys to do anything. Tickets are free, 
and students have no reason not to be totally 
pumped up about this season. 
- DAVID HURTADO 
The Future ~ncourages comments from reader.s. ln order to be considered for publication, , 
letters to tf)e editor should noi exceed 300 words; we may edit for length: Submit them onlioe 
at www.Centra/FloridaF11ture.com or~ th~m to 401-447-4556. Quest1onsif ~1407447-.4558. 






HOW TO PLACE AN AD 
Online 24 hrs/day: 
www.KnightNewspapers.com/classifieds 
By phone: 407-447-4555 
By fax: 407-447-4556 
In person: University Court, Suite 200 
Univ. Blvd. & Rouse Rd. behind Chick-Fil-A 
SUBMISSION DEADLINES 
Online: 
9 a.m. day before publication 
Phone, fax, in person: 
5 p.m. Fri. for Mon. issue 
5 p.m. Mon. for Wed. issue 
5 p.m. Wed. for Fri. issue 
PAYMENT METHODS 
VISA, MC, AMEX, 
Discover, Cash, Check 
OFFICE BUSINESS HOURS 
Monday - Friday 
. 9 a.m. - 5 p.m. 
407-447-4555 • www.KnightNewspapers.com/classifieds 
rrifi1 HELP WANTED: 
~General 
Help wanted for part time 
position .at animal hospital. 
, Duties to include: cleaning, · · 
assisting doctor, bathing, some 
filing, and reception work. 
~-& OETAILJNG CENTFFIS 
NOW HIRING 
$14/hr 
Advantage Sales looking for 2 PT 
Merchandisers. Will service Gatorade 
and Tropicana in Orlando, Sat & Sun, 
8 hrs each. Contact Chad at chad.-
lewis@asmnet.com or 1-800-409-9886 
ext. 26015 
/ 
Detailers, attendants & Cashiers 
FT & PT positions . 
Flexible daytime hours 
StOPbV 
or can Tim at 407-201-1294 
.. ,,,R ,., The Winter Park Racquet Club 
~ A family oriented athletic & social dub 
Has the following 
part time positions available: ,: ', >: ~ 7(. . '':" 
V<; F ·\' '-' 
Athletics & Recreation -Lifeguard*, Head Lifeguard*, Water Safety 
Instructors*, & Sailing Instructors. 
Contact: Matt- matt@wprc.net or (321) 282-9573 
• Mustb.AmericanRedCro!lCertified 
Food & Beverage- Servers, Pool Side Servers, Bussers & Bartenders. 
Contact: Dominika -dominika@wprc.net or (407) 644-2226. 
Flexible scheduling • Great Pay • Part time benefit~ 
· Youmayalsoapplyvia: Fax: (407) 644-5515 
or at: The Winter Park Racquet Club· 2111 Via Tuscany Winter Park, FL 
• 
BARTENDERS WANTED. 
$300 a day potential. No Experience 
' Necessary. Training Provided. 
Age 18 +OK 800-965-6520 x 107. 
Fa.mous Phil's Cheese Steaks 
(s seeking exp kitchen staff & cashier for 
morning & evening shifts. Seeking for 
employees that are willing to work 
whenever they are needed & have a 
desire to learn & grow with the restaurant 
to create a team that works together.' 
Please call Crystal for more info: 
407-677-8325 or 321-251-0027. 
Instructors Needed 
Cheerleading, Karate and Dancing to 
teach children. Pff evenings, great pay. 
Call Esther at 1-866-273-2292 or fax 
resume to 813-964-8806 
Women ages 21-30 you can help make a 
miracle happen! Egg donors needed to 
help women who are waiting to become 
moms. 6-week process, 
$3,000 compensation. 
Call our clinic, 407-740-0909 
Financial Services 
Flexible hours!I Opportunity to make a lot 
of. money and be trained by top 
performers in Central Florida. Must be 
professional and willing to dedicate time 
to succeed. Please Fax resume to 
305-428-3007 or call Kris 321-947-0999 
for more information. 
.Pff and Fff Positions Available 
Looking for Male or Female 
companions/personal care work w/ 
special needs adults. Flex. hours .. 
407-733-0029 
. . 
. ifs HiP 21 :~ 
8rlando's honas1 new concept is growing rast · 
· . and lirlng tor 811 positions! . 
~ ~. '*:' . 
Now accepting applic<ltions for Waterford ·Lakes location 
,, Goming soon: Hea,throw, Veranda, Downto~, The Vill~ges 
URBAN 
FLATS 
We are seeking driven, results oriented managers who 
are passiohate; about food, winl! and exceeding Guest 
expectations. We offer a competitive salary, bonus 
structure, and benefits. 
Urban Flats® is a casual dining destination 
featuring an eclectic fusion of ancient world style flat-
bre~ds usi,ng the freshest ingredients in~pjred by the 
'1"'1 • • region;and season. 
F l A T B H, E f ·o , . C 0 • 
U "~"fin F,lats , d 
60 I N. N~wYork Avenue 
Winter Park, FL 32789 
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New Donors 
Bring this ad 
for $5 extra 




IJ'MJ A 1111111 
I.Ill A PU.11111111111 
Find out how thousands of students 
save lives and earn cash by donating 
plasma regularly. Plasma is used to 
manufacture unique medicines for 
people w•th various illnesses. 




Rate Rate RateA RateB Rate( 
100 Help Wanted: General ( 32S For Sale: Automotive B First issue: $6 $9 $1.8 12S Help Wanted: Part-Time ( 3SO For Sale: General A 
Each addl issue: $4 $6 $]2 150 Help Wanted: Full·Tnne ( 375 for Sale: Pets A 
17S Business Opportunities B 400 Services B • Pricing includes up to fpur lines, 35 characters per line 
200 For. Rent: Homes B 500 Announcements A • Offering a successful average return of over 85% 
22S for Rent: Apartments B 600 Traver , B • Reaching UCF and East Orlando, multiple publication 250 Roommates A B 700 Worship 
275 Sublease A 800 Miseellaneous B placement available for Oviedo and Winter Springs 
300 For Sale: Homes B 900 Wanted 
Help Needed. Part-time housekeeper, to 
clean lodging rooms and guest areas. 
Candidate must be friendly, reliable and 
trustworthy. Must be able to work 
weekend holidays. Retreat center 
located in Oviedo. Please call, Allison at 
407-365-5571 ext. 1 O 
Looking for Outgoing PT Valets 
Must be professional and responsible. 
Pay starting at $9/hr. lmmed openings. 
Apply online @ parkwayvalet.com 
Servers wanted for fine Italian restaurant. 
Must have experience, good people 
skills. FT/PT pos. avail. 1 mile north of 
UCF. Call Susan (407) 365·4774 
Distribution Drivers Wanted! 
Monday, Wednesday, Friday: 
Morning routes 5:30am - 7:30am 
Morning route 10:30am: 12:30pm 
Thursday: route 9:00am - 12:00pm 
Personal vehicle required, truck or SUV 
preferred. Base pay + mileage. 
Earn $1 O+ per hr. E-mail resume to: 
miiam@knightnewspapers.com 
Earn $15 in new research study 
conducted in Research Park. 
Requires approx. 1 hour 
Info: email kimsushil@gmail.com 
Person needed to draft and make take 
off from blueprints both commercial and 
residential. Pff and Fff needed. 
Construction office located downtown. 
Please contact Johan offic;e manager at 
407-947-6137 
PART TIME NANNY 
Regular hours, mainly afternoons. 
Looking for an experienced nanny for my 
21-month old daughter. Please call 
Catherine at Home (407) 895-6736, 
Cell (734) 255-9171. 
Looking for people to hand out flyers. 
Must live in Waterford Lakes, UCF, and 
Oviedo areas. Must have own car and 
cell phone and be avail. in AM. $8.00/hr. 
407-276-2881 
Servers and Pizza Cooks 
needed for Pizzeria Valdlano Baldwln 
Park location. PT/FT. Benefits avail. 
for FT. Exp. req. Call Joe 407-620-0345, 
Student Fundraisers Needed 
by the UCF Annual Fund. Student 
Fundraisers contact alumni, parents, 
and friends of the University via 
telephone to solicit gifts for UCF. 
Shilts are evenings and weekends, 
and you have the flexibility to 
determine your own work schedule. 
Hourly wages start at $7.00. Please 
send resumes and interest via e-mail 
to: sjwhite@mail.ucf.edu 
B • Enter and view classified ads online 24 hours a day 
Pff Do9gy Daycare Position. 
Must Love Dogs. 
Vet/Kennel Exp. a plus! 
... www.dogdayafternoon.net••• 
e-mail resume: dogday@bellsouth.net , 
MOVERS - Helpers/Drivers needed w/full 
size truck. Part-time and full-time, week 
ends, avg $20/hr Call 407-774-2031 
Broadway Pizza Now Hiring! Cooks $7-
$10, Drivers $4-$5 + $1 .50 del. 
Phones $7-$9. FT/PT Apply Mon-Thur 
2-4 pm. Flex. sched. 407-282-4000 
Paralegal 
Title experience, bilingual preferred. 
Waterford Lakes area (407) 737-4442 
Artist - Unique Opportunity! 
With Int'! co. Travel opportunities. 
$7-$8/hr + Benefits! FT, Full-face 
theatrical face painting in Orlando 
theme parks. We train. 
Call: 407-240-6380 
FT/PT Help is needed at our 3 locations 
for Sunshine Hydroponics Garden 
Center. Plant maintenance & retail duties 
apply. Wiling to travel locally is helpful. 
Must have an interest in growing and 
caring for plants! $8-$121 hr. Call Peter at 
407-830-4769 
Babysitter- M-F 12:30-5:30, 
Windermere Area, must be energetic, 
active, fun, loving, healthy. To care for 
4 year old and assist light cleaning, 
Must have clean record and own car 
Call 407-325-3664 
Kitchen Help needed for Alpha Delta Pi 
house. Serving, and cleaning after 
meals. Please contact Deborah at: 
407-929-4502. 
Print Shop looking for front counter 
person. Good communication skills req'd, 
computer knowledge helpful, flex. hours. 
407-657-9090 or wpminute@aol.coin 
KnlghtHappens.Com 
On Campus Work Your Hours 
$7.50 Starting rate 
Call Joel (407)359-6661 
Now Hiring Part/full Time Positions 
Oelivery, Sales, Phones Sales, and 
General Flower Shop Outies 
Aexible houri, ""'kd111 •nd/or l•turtlay; 
El<pene1"" helpful but not required Good 
opportunity for relj!Onsible oollege ltudent1, 
!l1d mothe!s wnh school •g><hildren. 
407~365-3035 
1419W. Broadway• Oviedo, Fl 
coordinators/OHiclals 
Part time game night staff members 
needed to assist in managing and 
officiating our weeknight sports leagues. 
• Must be responsible, 
dependable, outgoing and 
enjoy being around sports 
and people. 
• Must have a thorough 
knowledge of sports and be 
willing to learn our specific 
rules. 
·Must be able to deal with 
people in a respectable 
manner under sometimes 
stressful situations. 
E-Mail resume/inquiries to: 
ezra@sportandsodalclubs.com 
Are you interested in an exciting career? . ........ .. 
Are you a current college 
Freshman or Sophomore? 
•••••••••• 
Do you .know what you want 
to do after graduation? 
Qualified Freshmen/Sophomore students enrolled in Air 
Force ROTC can apply for available scholarships. 
Incentives • Up to .$15,000 tuitio~ per year 
include· • $600 in textbooks reimbursement 
· • Monthly stipend ($250-$400) 
• Special scholarship programs exist for Engineers, 
Nurses, and Foreign Language Majors. 
For' more information, 
please call: 
(407) 823-1247 or 
visit airforce.ucf.edu 
(rruJD D=~DUTITI® ~ CID@Gf~=~omru@g 
/ 
Jobs 
To register, stop by the Career Services & Experiential Learning 
location in Ferrell Commons near the Marketplace. 
F~EE KnightL.ink T-Shirtl 
I 
A16 www.CentralFloridaFuture.com 
Chlldcare/Mom's Helper In my 
Wlnterpark home. Must love children 
and dogs, responsible, rellable, and 
r.;:ferences. M-F afternoons, flexible, 
CPR a plus. Call Terese 407-647-6773 
Part time nanny needed for 1 O month old 
girl in Avalon Park. Tuesdays and 
Thursdays from 9-5pm. 321-235-9450 or 
jeff.miller@hummingbird.com 
Downtown Orlando's only sports bar 
Is now accepting applications for 
servers Mon-Fri between 2-4. 
Call The Clubhouse at 407-447-5225 
P!T Fitness Technicians 
Curves, the world's largest fitness 
organ.ization for women is seeking 
energetic, sales oriented, reliable 
individuals to join our team. CPR 
certification rq 'd. sales exp. preferred. 
Send resume to curvesucf@yahoo.-
com or fax to 407-971-3772.. Hourly+ 
commission. Located near UCF! 
PT-Delivering Mail cards, 
Flex. Hrs, Auto Req'd, $12/hr. 
Email Orlando@tworld.com 
Levy Restaurants is now seeking energetic team 
members to join our family of passionate restau-
rateurs at our Downtown Disney® locations! 
<:::-~~,,,-~ 
,,~ 
All locations are currently inteiviewing 
for the following positions: 
SERVERS • HOST /HOSTESS • LINE COOKS 
CASHIERS• DISHWASHERS 
Apply in person daily. 2pm - 4pm: 
Restaurants located in Downtown Disney t-4, exit 68 
I 
$100 Sign-On Bonus 
Immediate PM Shilt Available! 
Bring your School Schedule and 
we will set you up . 
with a Work Schedule 
that is convenient for .you! 
• $8.00 per hour guaranteed 
• $8 • S 1 S /hr average 
• Weekly Paychecks 
• Paid Training 
• Flexible Schedules AM/PM 
• Competitive Environment 
• Growth Opportunitites 
Call & Set-Up and Immediate Interview! 
North Orlando/UCF: (407) 673-9870 
3592 Aloma Ave, Suite 6 ·Winter Park 32792 
South Orlando: (407) 243-9400 
Apply Online: www.DialAmerica.com/WinterPark 
PART TIME FOOD SERVICE 
MANAGER and FOOD PREP 
Needed Immediately! 
Managers needed immediately on SATURDAY 
ONLY for bakery kiosk in Winter Park. Food 
Service experience required and an outgoing 
personality a must! SAT 4:00 a.m. to 3:00 p.m. 
Food Prep/Baker needed THURS or FRI. for 
5 hours each week. Great pay for the right 
people! Must be dependable and references. 
JOIN OUR TEAMI 
Must want to have fun. P!T 
photographer at coolest studio 
around. 6 mos. studio exp. req'd. 
Photoshop a plus. Please provide 
portrait samples. Emall 
smiles@ashtonstudios.com 
Servers Wanted. Experienced PT 
servers wanted for Tuscany's 
Restaurant. Short hours, great pay. Call 
407-366-3375 or 407-968-9591 
Cooks&Servers needed - Beef O' Bradys 
in Oviedo on Lockwood Blvd & 419 in 
Publix Shopping Center. Flex hrs. Apply 
in Person. Mon-Sat, 10-5. 407-366-2333 
CHRISTIAN PRESCHOOL TEACHERS 
for Afternoons M·F (2:00·6:00 P.M.) 
NEEDED FOR Union Park Christian 
School, 10301 East Colonial Drive, 
Orlando. If you love children and the 
Lord, call 407-282-0551. 
NOW HIRING 
SPORTS REPS 
TO ACQUJ RE CORPORATE SPONSORS 
FOR CHARITY GOLF TOURNAMENTS 
';~~ !9,~!>.iPf!"f!~~ 
Sporting events include golf tournamenta, bowl-
.. a-thons, youth foo1ball camps. softball/flag 
footbalt'soccer tournaments, rwming ~vents & more. 
If interesred in working your own hours 
earning weekly pay, 
contacl J. Harris at 321.231.2111, or e-mail your 









~17 Town Center 
Aug~st 28, 2006 • (tutnf' "'1riba :future 
• Secured and Gated Community 
• Health Club Style 24-hour 
Fitness Center 
• Picnic and Recreational Area 
• Computer Room with Broadband 
Internet Access 
• Children's Outdoor Playground 
• Solariums in Selected Units 
• Secluded Terraces 
• Professional Business Center 
with Conference Room 
• Private Garages are Available 
• Car Wash Area 
• Club House, Swimming Pool and. 
Sun Deck 
Represented Exclusively by 1frtjli§\jt1 
8100 Claire Ann Drive· Orlando, Florida· (407) 381-0500· villavalenciacondos.com 
' ' 
Ora\Reprasemation cannot be relied upon as COITTlci!y stalina the representat!OO of the d-r. Forcarectrepre$elllation, make rar..enceto thedoc:umer<s required by section 716.503, Florida 
Status, to be furnish by the developer to the buyer Of lessee. Not an otrm where prohibted by state status. POces. features, rendenng details and amenities are sutJtect to change, AD photos, images 
and 1'1'!ndering&ore the exclut:iivepropertydthedeveloper and may not be reproduced 'vVithcxJ the expre&&~ permission ofthedeveklper 
• Buyermllstusese!ler'sapprovedtenderandtitlecompany. 
Search no m c;)fe ! At long la.st, a. place you can call your home a-vvay from home. At Cabana Key, you' ll feel confident that 
yo u're getting a quality hon1e, 1n a s u pe~b Locat ion a.t the bes t possible p r ice. 
FROM THE $100s. 
Close to UCF 
Located in Tuscavv illa 
1\1.inu tes to n1ajor exp ress·vvays 
Sh opping fr dining just minutes 
a:way 
Bra i~d nevv carpet ing 
Brand new countertops , 
Bra~d ne-vv Whirlpool appliances 
Brand nevv ceramic tile b ath s, 
kitch en s a n d. entryways . 
Reso r t-s t y le pool and n e·vvly 
renovated clubhouse 
Outdoor grilling areas 
Relaxed, Key-Wes t style 
architec ture 




Rooms to Go 
Gift Card** 
with the purchase of a Cabana Key Condo 
















(tutta1 :JIO~a '1UUtl • August 28, 2006 
Calling Catholic Men 
Are you a Roman Catholic man interested in a six figure income opportunity with 
the largest Catholic fraternal insurance company in the world? Then the Knights 
of Columbus might have a career opportunity for you. We have one opening in 
the Orlando area. We offer a company paid pension plan, a 401-K program, an 
expense allowance, trips and other bonuses, full family benefits including 
medicali dental, eye-wear and long term disability income insurance. Our market 
is a warm market and we provide you leads and marketing support. You will be 
provided a computer, training1 in·the-fleld joint field work support and your own 
protected territ-0ry. 
If you thlnk this opportunity 
might be for YOUi' 
call Michael Aun 1-(800)-356-
. 0567 today or visit our website 
at http1 /www.aunageocy.com 
Todays Staffing is hiring for Call Center Reps for Cingular Wireless {located in 
E.Orlando) Classes start 8.28.06 and 9.11.06 - so interview immediately! 
Must be able to train for 6 weeks Mon-Friday (time to be determined) Schedules 
after training will vary. These are full time positions with every Sunday and one 
weekday off. Will start at $10/hr. fur the first 6.0 days then $11.01/hr. 
Must have a HS Diploma or GED, ability to pass a background check and not 
have any bills in collection with Cingular/ATT or Bellsouth, basic computer knowl-
edge, good communication skills, and resume required. 
~~ 111111 lll 
Please call 407.660.8088 for an 
appointment, or fax resume to 
407.660.5753, or email to 
colisultaot0013@todays.com 
- - .. . . ~ 
l'\:::t~~!~~-~.,.,~!¥tq:~ 
mEDIH PRODUCTIOD 
Emerging audiovisual & event company 
seeks talented 
Multimedia Designers & 
Live Pro'duction experts 
(Director, Camera, Sound, Light, Video) 
www.thinkcybis.com/join-us 







~.o..:&< . ... -· 
Lookingf<i;;pplicantrihat are, afubitious, 
energetic & self-motivated. 
Flexible Hours 
Fun Work Enviroment 
PT & FT Positions Available 
Please email resume to: scott@jnrcollects.com 
or fax: (407) 671-0529 
Nanny Needed FfT Tues and Thurs 
flexible. Preferred candidate will be 
someone studying child development or 
~ education. Call Michelle at 407-568-4717 
EASY FOR COLLEGE STUDENTS. 
Financial opportunity online 
with Global Domains International. 
www.freedom.ws/dsmdomain 
Closing Coordinatormtle Agent 
bilingual, title and mortgage experience 
req'd. The Crest at Waterford Lakes 
· www.thecrestlife.com, (407) 737-4442 
Looking for serious sales 
reps, time share resales 
$$$ BIG MONEY $$$ 
Contact Mike 1-888-226-1055 
Sales Assistant/Trainee Sales Person. 
· Florida Real Estate License Req'd 
Conc;lomlnium community sales center, 
Lake Mary area, M-F 10a.m.-6p.m. 
!.,.•· Assist Sales Team by answering phones, 
greeting prospects, computer input of · 
visitor data, brochure compilation, sales 
assistance. Energetic, personable, and 
ambitious person sought. Training will be 
~ provided. Fax resume 561-835-8133, or 
e-mail kpope@buildingsolutionllc.com 
FT Receptionist 
Experience, bilingual, & computer skills. 
Waterford Lakes area. 
(407) 737-4442 
customer Service 
·Monday thru Friday 
·Day and Night Shifts 
• Comfortable office 
Join our Company with significant 
opportunities for growth and career 
advancements 
LOAN OFFICERS 
• Proven Sales experience • College 
Degree preferred • Excellent 
communication & organizational 
skills 
1\1) n Interested appncants 
N ·~·-.. . send resume by: ataonstar e-mail: hector.pere.z@-
M o RT o '' c ~ nationstarmail.com, 











AEON is recruiting 
individuals to teach 
English at one of our 
300+ schools located 
throughout Japan. 
Recruiting in Atlanta 
September 17 
Seniors earning f3AIBS 
·=· Competitive Salary 
•!• Housing Assistance 
·:· Furnished 
Apartment 
Please email resume and 
500-word essay ("Why I 
Want to Live and Work in 




We need Paid Survey Takers In 
Orlando. 100% FREE to join. 
Click on Surveys. 
2 bedrooms fully furnished 
connected with bath in a beautiful 
3300sq ft home-12 min. from UCF. $600 
mth. All utilities included. Great amenities 
too! Call (407)353-5208 
House for Rent 
3/2/2 Huge patio, pool and tennis court. 
N/S, NIP. $1500/mnth. Call 
407 -247 -1222. 
$ 1,290 LARGE 3 BED 2 
BATH 5 MINUTES TO UCF. 
Beautlful STAINLESS STEEL 
appliances In fully equipped kitchen. 
BAMBOO laminate and ceramic tile 
throughout. PRIVACY fenced large 
yard with covered and open patio. Off 
street parking. Call Christine 
407 -492-8611 
4BD/2BA home for rent- Includes 
W/D, cable, Internet. $500/month 
furnished plus share of elect. Avail 
Immediately. N/S and no pets. 
Contact 407-399-2984 
LOOKl!I 
2 bdrms avail In a large house close 
to UCF. Includes In-ground pool, W/D, 
& full kitchen. $350/mo. + spilt utll. 
Call 407-619-5642, leave message. 
$3751mo. Avail. Now! Large be'droom in 
house for rent. Screened pool, high 
speed Internet, cable, 'l'flD, garage & full 
kitchen. Clean, drug free, NS. Mins to 
UCF & Valencia. Call 321-243-7170 or 
email ditlet@aol.com. 
UNIVERSITYISEMORAN AREA: 
2BR/2BA condo near UCF. $900/mo. 
plus security. No Pets. 
Call 407-657-5451 
NEW WINTER PARK CONDO 
For Rent 
2brl1 bth $900-$1000 
3brl2bth $1150-$1200 
2 miles from downtown Winter Park 
Call for appointment (407)628-4441 
Avalon Park Townhome 
3BD/2.5/2 car garage cable and pool 
$1275/mo $1100 security avail 
Immediately 561-371-1460 
412.5 bath, 2400 sq ft, new home. Gated 
community wl community pool. 
$600/month per room. Call 407-697-2481 
OVIEDO - 5 DORM (2 MASTER)l4 1/2 
BANOS·· $3000 0 $6QO POR 
HABITACION + UTIL. SUBDIVISION 
LAKE CHARM, 3 GARAGES, CUARTO 
DE RECREO, LLAMAR 917-494-3365 
LINDA. TAMBIE;W DISPONIBLE PARA 
VENi:A $595,00P 
2.2 Acres. 3bd/2ba All new stainless 
steel appliances, bathroom vanities, 
flooring. Cathedral ceiling, fireplace, 
huge 2 car garage. 6 minutes to UCF. 
$18001mo. 407-461-8082, 
Room for Rent in Beautiful 
residential community. $500/mo. 
Call 954-436-8924 
Room for rent in 4BR home. 1 mi from 
UCF off University. Hot tub, pool table, 
internet, cable $500/mo. Avail now 772-
359-2797 
Room for Rent in a NEW 312 home just 
15 min. away from UCF *countless 
amenities. Upperclassmen preferred, 
responsible female ok with NO pets & 
NO parties. $700 + 1/2 Util. Rent is 
NEGOTIABLE if paid for in advance for 
the Fall. 321-229-4462 
NEW 212 condo, 1 car gar., on golf 
course,gated comm.,full amenities,-
W/D,all appl.,$1100/mo., 407-616-5550 
UCF AREA, (UNIVERSITY AND 
ECON): 412 WI WASHER AND DRYER. 
EASY ACCESS TO US 417. $1300 
month. AVAILABLE MID AUGUST. 
CALL 407-948-8409 
Waterford Lakes: 
Large waterfront homes 2, 3, 4 & 5 
bedroom, $1,250 & up. 
407-760-0768 
Brand new, luxury, 312.5 two-story 
townhome in gated Avalon Park 
community .. Gargare, tons of upgrades, 
including Corian kitchen counter tops, 
stainless steel appliances, tile. $1295 
per month. 321-235-9450 or jeff.-
miller@hummingbird.com 
Brand New Apartment 
2bdl2ba Pool, Exercise Room, Right off 
University Blvd. $5501room not incl util. 
407-625-4161 . 
For Rerit 1/1 in a 313 in Tivoli. $4331mo 
+utl. Call (727)504-6763 
CUTE 2/2 with pond view, pool, fitness 
center, club house, screened balcony, 
new NC and carpet, watj3r incl. Mins. 
from UCF! $9751month 407-306-7846 
Oviedo Luxury Townhouse- Biltmore 
3BDl2.5BA, garage, screened patio, 
gated community, pool, jogging, close to 
Oviedo Mall, $1600/month 
Call 407-249-0046 or 407-484-8505 
Sprint Isle Landing. Brand new 
townhouse. Gated .community, one car 
garage. 3BDl2.5BA $1200/month 
Contact 407-473-0803 
Now Available- $1500 Brand New 312 . 
Condo across fr.om Roser College of 
Hospitality in Vista Cay. Basic cable w/ 
one HBO, water, trash, and sewer 
included in rent. 1250 sq ft. $75 
application fee 
call- 407-690-9671 
Cambridge Circle 2B,2.5BA W/D, MWV, 
remodeled, $10501mo, $1000 SD 
407-493-2723 
312 Condo in Carrington Park wl 
designer kitchen & bath. Near UCF. 
Special bdrm. Art fitness center, resort 
style pool wl magnificent tanning deck. 
$4501 bdrm, $5501master. 321-262-3480 
2BD/2BA apartment on University Blvd, 
minutes from UCF. $9501month. Contact 
407-473-0803 
Brand New Townhome 3/2.5. 
Avalon Park Area. Gated community 
with pool, close to UCF. Call Leslie 
407-948-2647 
Waterford Lakes, The Crest 
Luxury Condo 2bdl2ba,WID, cable TV, 
HIS internet, tel, pool, gym, 
$6501roommate, 407-247-6423 
1/1 CUTE, COZY, CHARMING 
LOCAL CONDO incls. fireplace, 
screened balcony, cathedral 
ceilings and large upper loft area. 
Complex offers pool, jacuzzi, 
barbecue station, gym, club house 
and tennis courts. Gated community 
close to major highways. Public bus 
line nearby. Ground maintenance, 
water and trash Removal incl. 
$750/month + util. Avail. 
11mmedlately! Please contact Ms. 
Dana Pittman, of All American 
Management for more info at (407) 
834-7600. 
TOWNHOUSE FOR RENT 
approx. 1 mile from UCF campus 
.2bd/2ba w/loft, W/D, dishwasher, 
patio, pets ok. Avail. August 
Hurry, wont lastlll $795/mo. 
Call 954-648-6644 
Looking for roommate to share 312 condo 
in Wrenwood Condos. Newly renovated. 
Has pool, gym, and close to UCF. NIS 
· Call Ann 407-678-53:40. 
lmil ROOMMATES 
Rm for rent. Dean Rd. and Colonial 
(Orlando East) 1 O min. from UCF, VCC, 
4081417, and Downtown. Rm has a bar 
wl a sink, tiled out floor, surround sound 
hook-up, and private entrance into 
spacious house. Utils and internet 
included. $450 Call 407-761-1550. 
Females ONLY 
.. . "'-t 
FEMALE ROOMMATE(S) NEEDED 
Seeking CHRISTIAN UCF students 
Brand New 5 bed/3 bath executive 
home located 10 min. behind the 
university. BEAUTIFUL and 
AFFORDABLE! $525 + 1/4 utilities 
ACT FAST-WON'T LASTlll 
(727)501-4418 
ALl1624@TAMPABAY.RR.COM 
Grad student needs quiet, studious 
rmmate. $2801mo + 112 utils in 2/2. Walk 
dist UCF. Own bdrm & bthrm. Send ph. 
no. to:. Byron777@excite.com 
1 room available In 312 house. $500 
Includes rent and all utllltles with 
Internet as well. Tennis court and 
pool In community. Call Bobby:-
407-973-4751 
Female Roommate Wanted for 412 
Spacious house in beautiful Waterford 
Lakes. 5 miles from UCF. $5001mo incl 
all utll & high-speed internet. 
863-398-6398 or 407-282-7774. 
Looking for clean non-smoking student to 
rent room in 312 house near Dean & 
University $4001mo + utlls. 
(305) 395-1488 
Looking for roommate, can be male 
or female for 2 bed/2 bath apt. 
Located 2 blocks from UCF, shuttle 
available. Fully furnished except 
1 bedroom. 
$437 plus 1/2 of utllltles. 
Call 352-281-5237. 
Spacious rooms available in New Home 
minutes from UCF and VCC. All utilities 
included, $!il/Olmonth. 
407-73~116 
Room avail. for clean, quiet and 
resp. N/S male senior or graduate 
student In 312 home· near UCF. Fully 
furnished, screened-In patio with · 
25 person In-ground jacuzzi, home 
theatre system w/stadlum seating, 
prof. pool table, W/D, digital cable, 
high-speed wireless Internet, 
security system and lawn care. 
·All utll. Incl. $525/mo. Move-In ASAP. 
Call 407-709-5098. 
NIS, MIF needed to share Alafaya 
Woods 312 home with nice, clean, quiet 
male. Furnished bdrm. $5251month incl. 
utils. + biweekly maid service. Call 
Shane@ 407-579-5742. 
Room for rent. $500 plus a 1/3 of utilities. 
Private bathroom. Two car garage. 
Beautiful brand new town home. Live 
with fun .girl grap student. Will accept M 
or F. 407-491-1340 or gaileyk@ocps.net 
Located in Avalon 
' .Room for rent in 2 story house in Oviedo, 
4 miles from UCF, high speed internet, 
$4501month all utils included. 
Contact Mark 407-256-9574. 
TWO FEMALE ROOMMATES NEEDED 
To share a beautiful house in watertord 
lakes. Only 5 miles from UCF and 
Valencia Community College!! 
$500 a month plµs utilities 
Call Janet 305 206 3831 
Unfurnished Room for Rent in 
townhome. Util. incl. Corner of Alafaya 
and Colonial nls, no pets. $420/mo + 
$420 deposit. Phone 407.230.5115 
Hm to share- 2 rms 4 the price of one! 
412 over 2100 sq.ft., 1 yr old hm.15 min 
E of UCF, $600+ 1/2 of utlls. rm for 
your furn. Pets OK Avail nowl Lauren 
321-945-5400 laurenh@stlrllngslr.com 
1/1 IN 414 @PEGASUS LANDING $510/ 
MONTH NOW-JULY 31 INCLD ALL 
UTIL- NEAR: MAIL ROOM/POOU2 
SHUTTLE STOPS TO UCF, 
FURNISHED 954-445-5765 INCENTIVES 
Collegiate Village Inn 
Lease avail. 8-15-06 thru 5-14-07 - share 
2 bedrooml1 bath, meal plan included. 
$581/mo. Will pay first month's rent. 
Toll Free: (877) 572-7383 
2bedrooml2bath condo in gated comm. 
Comes completely furnished or not your 
'choice. 3rd fl. unit wlskylight, move iri 
condition. Call Diane Molaka with Molaka 
Realty 407-222-4270 $155,000. 
ASHINGTON PARK 3/2 SPLIT PLAN 
EAT-IN KITCHEN LIVING ROOM & 
DINING AREA, FAMILY ROOM 
LAMINATE WOOD FLOORS 
FRESHLY PAINTED CLOSE TO UCF 
$265900 407-273-4046 OR 407-312-
8893 
Country living, city convenience. 413 
home on wooded acre. Close to UCF. 
Large workshop, RV & boat cover. 
See: www.home.earthlink.net/~lkgadr 
for photos, Info. Margie 407-365-9090. 
The Crest at Waterford Lakes 
Stop paying rent! 
$2500 moves you in. No closing costs. 
www.thecrestlife.com Call (407) 737-4442 
CONDO FOR SALE. 2 bedl2 bath 
plus Den 1,518 sq/ft, only 112 mile from 
UCF. FULLY FURNISHED with 
designer style furniture! READY TO 
MOVE IN NOW! Call Monica Braun at 
Keller Williams Advantage Realty 
11-407-222-3488. 
www.YourRealtorMonica.com 
Lake Pickett Estates - 5+ acres deeded 
access to Lake Pic~ett. Enjoy water 
skiing, swimming & fishing! Equestrian 
neighborhood with trails for riding! 
Margie 407-365-9090 
Brand New 2006 Home. Avalon 
Park/UCF area. Gated community with 
community pool. 2400 sq ft, 4/2.5 bath. 2 
story. • 
$420k. Call 407-697-2481 
LIKE NEW, 412.5 bath WI 2,541 sq. ft. 
New kitchen, app, wood floors, open 
floor plan. Close to UCF and 417, 
Winter Park SCHOOLS! $345K . 
Jeff Reupert, Anne Rogers Realty 
321 -287-0697 www.JeffReupert.com 
Brand New 3brl2.5 ba Townhouse in 
Avalon Park for sale. Close to UCF arid 
Valencia. Avail. Sept. 1st. c ·ontact Luigi 
at 407-718-7501 or 407-249-4969 
Condominium for sale 2bd/2ba located 1 
mile north of UCF in Hunter's Reserve 
Huge living room and kitchen. 1200, sq. 
ft. $195,000 407-365-4774 Ask for Susan 
Attention UCF students 
Don"t throw away rent, Invest! Perfect 
housing for 3 students. 31212 just a 
bike ride away. Pond, screen porch, 
shed. $280K 561-289-9247 
14296 Rensfelaer Road 
i:m FOR SALE: 
~ Automotive 
97' Hyundai Elantra Wagon, gas saver, 
105K miles, roof rack, runs great, good 
condition $2,200. Call Josh 407-365-3697 
1997 Toyota Paseo 62,000 miles, 5 
speed, good condition $4500 OBO 
Call: 321-388-1599 
1996 Grand Am, good condition, cold 
A/C, awesome CD player, $1200, 
239-404-0355 Winter Park 
BUY CHEAP TEXTBOOKS! 
Compare 24 bookstores instantly. · 
Shipping and taxes automatically 
calculated. www.bookhq.com 
Bed Set: $900, 6 pc solid wood, sleigh 
bed group, never used. 
407·831-1322 
Lay-Z-Boy double recliner loveseat. 
Sage green microfiber. 2 years old. 
Exe. condition. $350 
Oak coffee and 2 end tables. 
$40 for the three. 
Pies avail. by email.407-322-5768 
Pool Table: 8' professional series 
furniture style table, carved legs, 
oversized 1" slate, leather pockets. All 
BRAND NEW. Retail $4,000; Must sell 
$1250. Set-up available. 
407-831 -1322 
Kenmore Elite King size capacity washer 
& dryer-exc. cond-$200 ea. Firm full size 
bed-like new-$125. Full-size wood 
heaaboard-$30. Oviedo ~ea. 
407-948-8940. I 
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© Puzzles by Pappocorn 
Fill in the grid so 
that every row, 
column and 3x3 
box contains the 
digits 1 through 9 







Solution, tips and computer program at www.sudoku.com 
CROSSWORD 
ACROSS · 
1 Address for the 
Queen 
5 One Baldwin 
9 Rubbish 
14 Jamaican fruit 
15 Sandwich 
shoppe 
16 Inclined to flow 




20 Black goo 
22 Forage for 
scraps 
24 Isaac's father 
28 Nabisco favorite 
29 Made of sheer 
fabric 
31 Small fragments 
35 Walk with worry 
36 Lomond or Ness 
38 Mall unit 
39 One's self 
40 Die 
42 Short flight 
43 Continuing to 
function 
45 Possess 
© 2006 Tribune Media Services. Inc. 
All rights reserved. 
8/28/06 I 
' 46 Is not able to 
47 Give an account 
of 
49 Attest to , 
51 Band of hoods 
53 Nightclub 
54 Obstructions 
. 58 Blue 
59 Thai or 
Malaysian 
60 Opposed to 
62 Marvin and 
Remick 
66 Boulder 
67 Like one piper 
68 Warren or 
Weaver 
69 Undue speed 





2 Gone by 
3 Pub favorite 
4 Error 
5 Cute and 
cuddly 
6 Waikiki garland 
7 Pipe bends 
8 Kid of early TV 
9 Extend across 
1 0 Remove from 
consideration 
11 Before long 
12 Cozy 
13 Jekyll's other 
hall 
21 I knew it! 
23 Circle part 
24 Come into view 
25 Darwin's ship 
26 Shrink back 
27 Sponge 
30 Indian or Arctic 
32 Angora goat 
coat 
33 Olive brown 
34 Group of seven 
37 Devastation 
40 Someone held in 
custody 
41 Declare invalid 
44 Homeless 
wanderer 
46 Tots' cots 
1 . I 





50 Attys' org. 
52 Fruit of the vine 
54 Wild pa,rty 
55 Nora Charles' 
. dog . 
56 Spanish rivers 
57 Clipped-off piece 1 
61 Golfer's gadget 





Solution and new puzzles in next issue's Classifieds 
l:m FOR SALE: 
W:.. General 
Beds: All brand new. Never-Flip Pillow-
Top Mattress sets. Twins, $120, Full, 
$140, Queen, $160, King,.$230, delivery 
available. 407-331-1941 
Mattress Sets for Sale 
Brand New Orthopedics. Never used • 
Still In factory plastic. Twin Sets $100, 
Full Sets $110, Queen Sets $160. 
Can Deliver! (407) 846-8822 
Computer Xperts 
Forget the Geeks. Get an Xpertl 
, **Locally owned 
**Virus and Spyware Rempval 
**Training 
**Fast Onslte Service 
**Networking 
**Small Business Support 
www.computerxpertslnc.com 
407-230-7585 
Remarkable, powerful, outstanding, 
exciting offer from Verizon online DSL. 
The best value in broadband just got 
better! Just call 212-560-4363 and 
mention program coc;le S3SOBZY8. 
Piano Classes by an experienced 
teacher. Open to all ages. All kinds of 
music available. Lessons include piano, 
and keyboard. Call Pam 407-276-0750. 
Loving family to care for your babies in 
our Oviedo home. Monday thru Friday 
7:30am to 5:30pm. Please call Linda 
today for an interview. 407-366-01 23 
Slow Computer? 
Give us a call for free diagnostic. 
www.clarketechs.com 
407-514: 8023 
Florida's Hottest Adult Dancers! 
Male/Female Exotic entertainers for 
whatever your reason to party! $25 OFF 
when you mention this ad. 
www.socoentertainment.com or 
407.227.1 485 $$-ALWAYS HIRING 
QUALIFIED TALENT~$$ 
Unplanned Pregnancy? 
Confidential, Compassionate Adoption 
Advice. Expenses paid if needed. 
Choose Life! Fla. License #1105-002·000 
www.AmericanKidzAdoption.com )" 
727-823-1537 Toll Free 866-303-151G 
[ m SERVICES 
l.~vtn~ 
DONOTIO~N-~ 
Egg Donors Needed 
Up to $10,000 
Compensation!!! 
Kind, Healthy, Responsible 






High ACT/SAT a Plus! 
Call (800) 563-0098 
or 
www.lovingDonation.com 
Cheap Airfare to Roswell, New Mexico! 
Come view our aliens, fly your own 
spaceship, workshops on mind reading. 
Buy now & ypu can win your chance for 
free Klingon lessons! 
Call STS for the best deals to this year's 
top 10 Spring Break destinations! 
1-800-648-4849 www.ststravel.com. Ask 
about group discounts! 
PT babysitter for 2 children 6 + 8. 
Eastwood area. Some afternoons and 
evenings. ' Pis send mail to 
antjmich@adelphla.net. t 
FIND A BETTER-PAYING JOB TODAY. 
Look in Wednesday's Working and 
I 
Sunday's CareerBuilder sections. 
Orlando Sentinel. More jobs than any other source . 
. Orlando Sentinel 
OrlandoSentinel.com 
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BOOK 
Integrity, scholarship, community, creativity, and excellence are the core values 
that guide our conduct, performance, and decisions. 
h1tegi~ity 
I will practice and defend academic and personal honesty. 
Scholarship 
I will cherish and honor learning as a fundan1ental purpose 
of my membership in the UCF community. 
Community 
I will promote an open and supportive campus environment by 
respecting the rights and contributions of every individual. 
(reativi 
I will use my talents to enrich the human experience. 
Excellence 
I will strive toward the highest standards of performance in any endeavor I undertake.· 
• • • • • • • 2 • ... • • • • • • 




Office of Student Rights and Responsibilities 
Ferrell Commons, Rm 155 
Phone: 407- 823-6960 
To All University of Central Florida Students, 
Welcome to the University of Central Florida I am pleased you chose UCF to begin or continue your collegiate experience. 
The Golden Rule was specifically created to provide the answers for many of your questions regarding university rules and 
regulations. 1bis publication attempts to define your rights and responsibilities as a member of the university community and to 
give you a better understanding of your role as a student at UCF. 
The Office of Student Rights and Responsibilities is delegated the responsibility for providing information to students regarding 
university policies and procedures. Further, it is our goal to assist all students in interpreting this information and utilizing the infor-
mation as they travel through the various academic programs at UCF. If The Golden Rule leaves any of your questions 
unanswered, I hope you will contact the Office of Student Rights and Responsibilities for clarification. 
All matters involving the non-academic aspects of student life and student organizations are under the area of Campus Life, 
which operates under the supervision of the Vice President for Student Development and Enrollment Services. The University of 
Central Florida may change when it deemc; appropriate any announcements, information, policies, rules, regulations, or 
procedures set forth. The Golden.Rule is published once a year and cannot always reflect new or modified information. When infor-
mation is revised, the changes will be communicated through the student newspaper, on-line resources or other means of commu-
nications, at which time the revisions will supersede previous information. 
The University of Central Florida values diversity in the campus community. Accordingly, discrimination on the basis of race, sex, 
national origin, religion, age, disability, marital status, or veteran's status is prohibited by federal and/or state law. It is the 
policy of the University of Central Florida to treat all people with dignity and respect, without regard to race, creed, color, 
national origin, religion, sex, age, disability, marital status, sexual orientation, veteran status, or political opinions and affiliations. 
Patricia MacKown 
Director, Office of Student Rights and Responsibilities and 
Assistant Vice President for Campus Life 
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THE GOLDEN RULE 2006 - 2007 
1. The Golden Rule 
Review Committee 
This committee shall be 
established for the purpose of 
responding to the changing 
needs of the student body with 
regard to the Golden Rule. It is 
intended to give the students a 
voice in determining the rules to 
which they shall adhere. 
A. Membership 
1. Membership to the commit-
tee shall consist of 7 students, 4 
of which shall be appointed by 
the Student Body President, and 
3 shall be selected by the Vice 
President for Student Develop-
ment and Enrollment Services. 
2. There shall be an applica-
tion and selection process estab-
lished by the Office of Student 
Rights and Responsibilities. 
B. Ex-Officio 
1. Any student enrolled at the 
University shall be permitted to 
attend GRRC meetings. 
a These students shall be con-
sidered ex-officio. 
b. They also shall have the 
right to debate on any propos-
al but shall not have the power 
to vote. 
2. No faculty, staff, and/or 
administrator shall be consid-
ered ex-officio. 
C.Advisors 
1. At least one representative 
from the OSRR shall maintain an 
advisory role in the Committee 
and shall advise the members of 
the Committee as well as any 
student in attendance. 
2. Staff members with expert-
ise regarding particular sections 
of the Golden Rule should make 
themselves available to advise 
the members upon the Commit-
tee's request. 
D. Notification 
1 . The existence of the com-
mittee shall be publicized to the 
student body. 
a. at the beginning of each 
semester, a message shall be 
sent through appropriate dis-
tribution channels inviting all 
students to attend committee 
meetings. 
b. the committee shall main-
tain a webpage which shall 
contain information on the 
meeting times, location, pro-
posals under review and vot-
ing records and which shall be 
clearly linked from the online 
version of the Golden Rule. 
E. Powers of the Proposal Process 
1. The Committee shall rec-
ommend changes to the Golden 
Rule to the appropriate adminis-
trative body. 
2. Any student may make a 
proposal to the Committee. 
3. All proposals made by fac-
ulty, staff, administration, or 
members of the committee shall 
be submitted to the representa-
tive for Student Rights and 
Responsibilities. The proposal 
shall then be sent to all members 
of the Committee via e-mail 
within 48 hours of receiving the 
proposal. 
4. All proposals which are 
approved by a majority vote of 
the student members of the 
committee shall be submitted by 
the committee in writing to the 
appropriate administrator. 
a Within one month of receiv-
ing a proposal submitted in 
this ?l~er, the appropriate 
admirustrator shall notify 
committee in writing of the 
decision regarding the propos-
al 
b. If the appropriate adminis-
trator chooses not to incorpo-
rate the proposal into the 
Golden Rule, he/she shall out-
line the reasons for choosing 
not to do so in memorandum. 
5. At no time shall a change be 
made to the Golden Rule that 
does not follow the appropriate 
process as outlined in Section E. 
6. When reviewing sections 
of the Golden Rule for which the 
content is mandated by another 
University document, the Com-
mittee may propose changes to 
sections in such a document 
which are reflected in the Gold-
en Rule through the appropriate 
administrative channels. 
F. Presence 
1. The Committee· shall meet 
at least once each month during 
the fall and spring semesters. 
a All members of the commit-
tee shall be notified of the time 
and place of each meeting. 
b. The Committee shall pro-
pose no changes to this sec-
tion of the Golden Rule which 
can be construed to eliminate 
the mandate for the Commit-
tee to exist. 
G. Attendance Policy 
At the first meeting of each 
semester, the committee shall 
establish its own attendance pol-
icy. 
2. Student Rights and 
Responsibilities 
A. St~dent-Rig~ts. 
Upon enrollment, students 
are entitled to the following free-
doms and rights, provided the 
~xercise thereof is accomplished 
m accordance with University 
procedures and does not result 
in disruption or disturbance as 
elsewhere described in the 
Rules. 
1. Participation in Student 
Government Association and its 
elective process. 
2. Membership in Student 
Organizations. 
3. Freedom of expression. The 
basic freedoms of students to 
hear, write, distribute, and act 
upon a variety of thoughts and 
beliefs are guaranteed Freedom 
of expression carries with it the 
responsibility for seeing that the 
essential order of the University 
is preserved. 
4. Freedom to hold public 
forums. The University desires 
to create a spirit of free inquiry 
and to promote the timely dis-
cussion of a wide variety of 
issues, provided the views 
expressed are stated openly and 
are subject to critical evaluation. 
Restraints on free inquiry are 
held to a minimum and are con-
sistent with preserving an organ-
ized society in which peaceful, 
democratic means for change 
are available. Guest lecturers or 
off campus speakers sponsored 
by student groups may appear 
on the UCF campus following 
arrangements with the designat-
ed University authority for such 
appearances. 
5. Freedom to hear, write, dis-
tribute and act upon a variety of 
thoughts and beliefs. This free-
dom is subject to the following 
regulations: 
a Written materials identified 
by. authorship and sponsor-
ship may be sold or distributed 
on campus within the guide-
Iip.es ?f pro~riety and respon-
sible Journalism as established 
and supervised by the Univer-
sity Board of Publications 
which is appointed by the 
President or designee. The 
distribution of such material 
as is arranged by the Directo; 
of Office of Student Involve-
ment, is permissible for stu-
dent organizations provided 
steps have been ta.ken to pre-
serve the orderliness of the 
campus. 
b. Non-university or off-cam-
pus printed materials shall not 
be distributed or circulated by 
s~dents ?r student organiza-
tions without first being 
stamped by the office of the 
Director of the Office of Stu-
dent Involvement. 
c. The distribution of materi-
als or circulation of petitions 
to captive audiences such as 
tho~e ~ classrooms, at regis-
tration, m study areas or in res-
idential units is not allowed 
without prior permission. 
Such permission may be 
requested from the appropri-
ate university official. 
6. Peaceful assembly. Existing 
laws and University rules shall 
be observed. Student gatherings 
must neither disrupt or interfere 
with the orderly educational 
operation of the institution, nor 
violate state or local laws, or 
University rules. 
7. Fair and impartial hearing. 
These matters shall include, but 
not be limited to: 
~- Di~ciplinary proceedings 
mvolvmg alleged violation of 
academic and nonacademic 
rules and regulations. 
b. Refunds and charges. The 
st~tus of a ~tudent charged 
with a violation of University 
regulations shall not be affect-
ed pending fmal disposition of 
the charges except in the case 
of administrative action. For 
specific procedures and rights 
of students during the student 
conduct process, see later sec-
tion entitled "Student Con-
duct Review Process." 
8. Confidentiality of student 
records. Each University office 
and agency which generates, col-
lects, and disseminates informa-
tion on students must follow the 
guidelines for confidentiality of 
those records in their posses-
sion. For further information see, 
"Student Record Guidelines." 
9. Provisions for Victims/Sur-
vivors of Acts of Violence. To 
ensure fairness to victims/sur-
vivors of acts of violence 
throughout the disciplinary 
process, the University has 
established the following policy 
on victims/survivors: 
a a victim or a survivor may 
have a person of her or his 
choice accompany her or him 
throughout the Student Con-
duct Review process. This 
person will act as a support 
person or advisor but will not 
represent the victim or sur-
vivor. 
b. a victim or survivor may 
submit a list of questions relat-
ed. to the alleged incident, 
pnor to the hearing, that she 
or he feels the charged student 
should be asked during the 
hearing process. 
c. a victim or survivor may not 
have her or his irrelevant past 
conduct, including sexual his-
tory, discussed during the 
hearing. The issue of relevan-
cy shall be determined by the 
Student Hearing Panel or the 
hearing officer. 
d. a victim or a survivor may 
, 
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make a "victim or survivor 
impact statement" and suggest 
an appropriate sanction (to 
include appropriate compen-
~ations) if the charged student 
is found to have been in viola-
tion of the Rules of Conduct. 
e. a victim or survivor may 
know the outcome of the stu-
dent con~uct review process, 
after ma.king a commitment to 
protect the confidentiality for 
all persons involved as out-
lined in the Family Education-
al Rights and Privacy Act Reg-
ulations, 99.31.13. However, 
where the student conduct 
review process is invoked for a 
sex offense, both the 
victim/survivor and the 
accused must be informed of 
the fmal outcome of the stu-
dent conduct review process 
without a commitment to pro-
tect the confidentiality of the 
information, pursuant to the 
Clery Act Regulations, 
668.46(b)(ll). The "fmal out-
come" means only the fmal 
determination with respect to 
the alleged sex offense and any 
sanction that is imposed 
against the accused. 
B. Student Responsibilities 
The most basic responsibility 
of a student is to study and move 
forward in intellectual develop-
ment, while taking advantage of 
the many opportunities provid-
ed in this University environ-
ment for total personal growth, 
development and maturation. 
Students and organizations 
are responsible for the observa-
tion of all University policies and 
rules. 
1?ghts and freedoms in any 
environment are protected 
through exercised responsibili-
ties and maintained through an 
established system for justice. 
The ideal balance of control for 
liberties is strongly weighted 
toward understanding and 
observing regulations as acts of 
individual responsibility, not 
always because of agreement, 
but because compliance also 
serves the best interests of all 
and helps in the completion of 
stated individual and University 
objectives. 
The University has compiled 
student-governing information 
in this handbook and has distrib-
uted it to help provide direction 
and awareness for the academic 
community. It is each student's 
responsibility to become aware 
of and learn its regulatory con-
te~t and procedures for dealing 
:'11th problems which may arise 
m the course of educational 
progress. 
When University rules are 




best interests of all, the consider-
ation for change should be intro-
duced through appropriate 
channels. 
Within the University, 
emphasis is placed on the devel-
opment of each individual's 
recognition and acceptance of 
personal and social responsibili-
ties. High ethical and moral stan-
dards of conduct are a part of the 
University's mission and its con-
tribution to the well being of 
society. 
C. University Crisis Committee 
The Crisis Committee is com-
posed of the following persons 
and/or their designee(s): Health 
Services Director, Counseling 
Center Director, Associate 
Director of Safety and Security 
for University Police, Director of 
the Office of Student Rights and 
Responsibilities, Office of Stu-
dent Conduct Representative, 
Associate Dean for Academic 
Services and the Director of 
Housing and Residence Life. 
The University may refer stu-
dents who are viewed to be 
engaging in behavior that poses 
risk to themselves or others to 
the Crisis Committee for possi-
ble action. Such behaviors 
include, but are not limited to, 
suicidal behavior, self-injury, 
threats to harm others, disrup-
tive behavior, disordered eating, 
and endangerment to the com-
munity. 
Various campus units may 
enlist the services of the Com-
mittee. These include Housing 
and Residence Life, Health Ser-
vices, Disability Services, Coun-
seling, Recreation and Wellness 
Services, Office of Fraternity and 
Sorority Life, Athletics, Alcohol 
and Other Drug Programming 
Office, University Police and the 
Office of Student Conduct. In 
the event that a student's behav-
ior raises concern about risk of 
danger to self or others, the 
involved unit will contact the 
Director of OSRR. The Director 
of OSRR will then contact Crisis 
Committee members to convene 
a meeting in order to review the 
case and decide on the best 
course of action. 
The role of the Health Ser-
vices Director and the Counsel-
ing Center Director on the Crisis 
Committee will be consultative 
in nature. When possible, the 
Health Services Director and the 
Counseling Center Director will 
not confer on a case for which 
they are (or have been) serving 
in a direct provider relationship 
with the involved student. 
When the involved student has 
been a client at the UCF Coun-
seling Center, the Counseling 
Center Director will maintain 
the confidentiality of the stu-
dent's clinical information and 
will make recommendations for 
action based solely upon the 
information provided in the Cri-
sis Committee meeting. 
D. Mandated Assessment Policy 
In an effort to minimize risk 
of students with potentially 
unstable mental health condi-
tions and to help protect the wel-
fare of the UCF campus commu-
nity, the Univ~rsity of Central 
Florida has a procedure for 
reviewing incidents which have 
resulted in a student's involun-
tary examination of imminent 
danger to self or others via the 
Baker Act (Statute 394.463, Flori-
da Mental Health Act) or March-
man Act (Chapter 397, Florida 
Statute). Whenever Police 
(UCF, Orange County, etc.) pro-
vide transportation of a UCF stu-
dent to the hospital for involun-
tary examination, the Police will 
file a report with the Office of 
Student Rights and Responsibili-
ties ( OSRR). Once the report is 
received, the Director of OSRR 
may notify and consult with a 
designated representative of the 
UCF Counseling Center or Stu-
dent Health Services and/or the 
UCF crisis committee to review 
the severity of the student's 
behavior related to the involun-
tary examination for potential of 
continued risk to the campus 
community. A determination 
will be made whether a mandat-
ed interview and counseling 
education is adequate or 
whether some other more strin-
gent, protective action is appro-
priate to protect both the welfare 
of the student and the communi-
ty. In either case, the Director of 
OSRR will contact the student in 
a timely manner (upon release 
from the hospital and return to 
UCF) and require an initial 
meeting between an OSRR rep-
resentative and the student to 
inform the student of their rights 
and responsibilities regarding 
the incident involving imminent 
risk to self or others. 
In cases where a mandated 
assessment and counseling edu-
cation are deemed adequate, the 
Director of OSRR will require 
such students to complete an 
interview with a licensed mental 
health professional and partici-
pate in a counseling education 
program. The required inter-
view must occur within two 
weeks following release from the 
hospital. Examples of a licensed 
mental health professional 
include a UCF Health Service 
psychiatrist, a UCF Counseling 
Center counselor, or a communi-
ty based counselor or psychia-
trist of the student's choice. The 
mandatory counseling educa-
tion program, which is facilitated 
by the UCF Counseling Center, 
must occur within 8 weeks fol-
lowing hospital release. The 
Director of OSRR will require 
proof of participation for the 
required interview with the 
licensed mental health prof es-
sional and the counseling educa-
tion program(s). Failure to com-
ply may result in the initiation of 
the UCF Involuntary Withdraw-
al Procedure. 
In cases where more protec-
tive action is needed based on 
more severe behavior/conduct 
(e.g., behaviors/actions towards 
killing self, behavior endanger-
ing others, threats to harm oth-
ers, behavior disruptive to com-
munity), the Director of OSRR 
may initiate a 1) summary sus-
pension followed by the student 
conduct review process, 2) 
involuntary withdrawal proce-
dure, or 3) required interview 
with a mental health profession-
al and counseling education. 
E. Involuntary Withdrawal Policy 
Introduction: 
A student who poses a seri-
ous danger of imminent or seri-
ous physical harm to 
himself/herself or others on 
property at the University will 
be involuntarily withdrawn from 
the University by the Director of 
the Office of Student Rights and 
Responsibilities ( OSRR) upon 
appropriate notification and 
consultation from the University 
Crisis Committee. 
Process: 
1. This notification is received 
in the form of an incident report 
to the Office of Student Rights & 
Responsibilities, or a psychiatric 
evaluation filed with the UCF 
Police Department. The student 
will be withdrawn if the Director 
of OSRR concludes, on the basis 
of preponderance of evidence, 
that the student engages or 
threatens to engage in behavior 
that: 
a Poses a significant danger of 
causing harm to the student or 
to others, or 
b. Substantially impedes the 
lawful activities of other mem-
bers of the campus communi-
ty. 
2. The Director of the Office 
of Student Rights & Responsibil-
ities reserves the right to impose 
an immediate and interim with-
drawal (the equivalent of a sum-
• 
mary suspension), prior to the 
review of all information, if the 
Director concludes that the stu-
dent poses a threat to the welfare 
of any individual, the student 
body, or any part of the Universi-
ty or its community. In such 
cases, there will be a scheduling 
of a hearing within three (3) cal-
endar days to determine the sta-
tus of the interim withdrawal. At 
this hearing, the student shall be 
offered an opportunity to pro-
vide documentation from an 
appropriate healthcare provider 
of their choice who has conduct-
ed a proper assessment. 
3. The Director of the Office 
of Student Rights & Responsibil-
ities will call a meeting of the 
·University Crisis Committee at 
the earliest possible date. The 
student may be present at this 
meeting and may present infor-
mation in support of his/her 
case. Following the student's 
presentation, the committee 
shall convene in executive ses-
sion. At the conclusion of this 
proceeding, the committee shall 
make a recommendation to the 
Director of the Office of Student 
Rights & Responsibilities 
whether to withdraw the stu-
dent, reinstate the student, or 
reinstate the student with condi-
tions. 
4. The Director of the Office 
of Student Rights & Responsibil-
ities will make a final decision 
regarding the student's enroll-
ment status and notify the stu-
dent in writing within 24 hours 
of the Crisis Committee's recom-
mendation. 
5. A student subject to invol-
untary withdrawal is entitled to 
the following: 
a Notice of intent to remove 
the student pursuant to this 
policy stating the reasons for 
the action. 
b. The opportunity to examine 
the psychiatric or other evalu-
ations provided to the com-
mittee and to discuss them. 
c. The opportunity to present 
relevant information for con-
sideration of his/her case per-
sonally, or by a health profes-
sional working with that 
student, if the student is not 
capable of self-representation. 
d. The opportunity to have an 
advisor of the student's own 
choice accompanies the stu-
dent. 
e. The right to appeal. 
6. In the event a student dis-
agrees with the decision of the 
Director of the Office of Student 
Rights & Responsibilities, the 
student may appeal the fmding. 
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The appeal must be made in 
writing to the Associate Vice 
President for Campus Life, or 
designee, within three (3) calen-
dar days after the date of the 
notification to the student of the 
decision. The Associate Vice 
President for Campus Life, or 
designee, shall, within three (3) 
calendar days, sustain the initial 
decision or remand the case to 
the Crisis Committee for re-con-
sideration. The Associate Vice 
President for Campus Life shall 
have fourteen (14) calendar days 
after receiving the appeal to 
review the case and render a 
decision. 
7. Further administrative 
appeal may be made in writing 
by the student to the Vice Presi-
dent for Student Development 
and Enrollment Services. Such 
appeal must be made within 
three (3) calendar days after the 
date that the student was noti-
fied of the Associate Vice Presi-
dent's decision. The Vice Presi-
dent may, within three (3) 
calendar days, approve, modify, 
or reject the original decision, or 
approve or reject the Associate 
Vice President's decision. The 
Vice President's decision will be 
considered final agency action. 
The Vice President for Student 
Development and Enrollment 
Services shall have fourteen (14) 
calendar days after receiving the 
appeal to review the case and 
render a decision. 
8. Upon being withdrawn, the 
student may no longer attend 
classes, may not be an active 
member of a registered Student 
Organization, may no longer use 
University facilities, must vacate 
University owned or affiliated 
housing, and may be entitled to 
whatever refunds of tuition, fees, 
and room and board charges as 
would be appropriate given the 
timing of the withdrawal. 
9. Students who are involun-
tarily withdrawn from the Uni-
versity shall have a hold placed 
on their records, which will pre-
vent them from being readmit-
ted or reenrolled in the institu-
tion except as stated in this 
paragraph. A student may 
request readmission or reenroll-
ment at the University and pro-
vide the Director of the Office of 
Student Rights & Responsibili-
ties with documentation from an 
appropriate healthcare provider 
of their- choice who has conduct-
ed a proper assessment of the 
student and concluded that the 
student does not pose a serious 
threat of harm to himself/herself 
or others. In cases where the 
Director has imposed other con-
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ditions for readmission, it is the 
responsibility of the student to 
provide documentation of com-
pliance with such conditions. 
10. A student who is not 
involuntarily withdrawn may be 
subject to conditions to contin-
ue enrollment at the University. 
In such cases, the student will 
be provided with a written sum-
mary of conditions and must 
meet all conditions in order to 
maintain student status. A stu-
dent who fails to meet such con-
ditions will be subject to invol-
untary withdrawal by the 
Director of the Office of Stu-
dent Rights & Responsibilities, 
or will be subject to charges 
through the University's Stu-
dent Conduct Review Process 
for failure to comply. 
ll. The current medical with-
drawal process should not be 
used to handle withdrawals 
related to mental health issues 
where an imminent threat is 
evident or a violation of the 
Golden Rule has allegedly 
occurred. However a student 
could choose to pursue a med-
ical withdrawal within six (6) 
months of the end of the semes-
ter. As a general principle, the 
regular Student Conduct 
Review Process and its policies 
and practices are preferred in 
serious instances of miscon-
duct, without regard to whether 
there might be a mental health 
issue present. The procedures 
and specifications given in this 
rule are to be employed in those 
extraordinary situations in 
which, in the judgment of the 
appropriate administrative offi-
cers, the regular Student Con-
duct Review Process is not 
applicable. 
F. Rules of Conduct 
These conduct rules shall 
apply to all undergraduate stu-
dents, graduate students, and 
student organizations of the 
University and its regional cam-
puses and shall be deemed a 
part of the terms and conditions 
of admission and enrollment of 
all students. 
Failure to comply with duly 
established laws or University 
regulations may subject viola-
tor(s) to appropriate civil 
authorities. Violations of Uni-
versity regulations shall be 
recorded in the disciplinary file 
of the individual(s) and/or the 
organization. 
Generally, authority neces-
sary to enforce regulations is 
vested in the Vice President for 
Student Development and 
Enrollment Services or 
designee. Selected functions of 
this authority are shared with 
faculty, staff and students. Some 
functions of student conduct 
administration are assisted 
through review boards or coun-
cils. 
Students and student organi-
zations are also subject to Uni-
versity disciplinary sanctions 
for the violation of a University 
rule or a federal, state, county, 
or city law, which has an 
adverse impact on the Universi-
ty. 
The following defined and 
described actions include, but 
are not limited to, conduct for 
which disciplinary action may 
be taken. These rules apply to 
all students for conduct that 
occurs against other students or 
non-students on University 
premises, while participating in 
University sponsored or related 
activities, during school ses-
sions, during holidays, and dur-
ing periods of continuous 
enrollment, or off-campus 
when that conduct is deter-
mined to adversely affect the 
interest(s) of any part of the 
University. A student is contin-
uously enrolled, once admitted, 
unless the student fails to regis-
ter in two consecutive terms 




a.Cheating is a violation of 
student academic behavior 
standards. The common 
forms of cheating include: 
i. Unauthorized assistance: 
communication to another 
through written, visual, 
electronic, or oral means. 
The presentation of mate-
rial which has not been 
studied or learned, but 
rather was obtained solely 
through someone else's 
efforts and used as part of 
an examination, course 
assignment or project. The 
unauthorized possession 
or use of examination or 
course related material 
may also constitute cheat-
ing. 
ii. Commercial Use of Aca-
demic Material: Selling 
notes, handouts, etc. with-
out authorization or using 
them for any commercial 
purpose without the 
express written permis-
sion of the University and 
the Instructor is a violation 
of this rule. 
iii. Plagiarism: whereby 
another's work is used or 
appropriated without any 
indication of the source, 
thereby attempting to con-
vey the impression that 
such work is the student's 
own. 
iv. Any student who know-
ingly helps another violate 
academic behavior stan-
dards is also in violation of 
the standards. 
2. Possessing and/or 
Providing False and 
Misleading Information 
and/or Falsification of 
University Records 
a Withholding related infor-
mation, or furnishing false or 
misleading information (oral 
or written) to University offi-
cials, university and non-uni-
versity law enforcement offi-
cers, faculty or staff, including 
possession, use or attempted 
use of a fraudulent identifica-
tion card or driver's license. 
b. Forgery, alteration or mis-
use of any University docu-
ment, material, file, record or 
instrument of identification. 
c. Deliberately and purpose-
fully providing false or mis-
leading verbal or written 
information about another 
person. 
3. Disruptive Conduct 
a. An act that impairs, inter-
feres with, or obstructs the 
orderly conduct, processes, 
and functions of the Universi-
ty or any part thereof. 
b. Any act which deliberately 
impedes or interferes with 
the normal flow of pedestrian 
and vehicular traffic. 
c. An act which tampers with 
the election(s) of any Univer-
sity student organization or 
group including violations of 
the SGA Election Statutes. 
d. Misuse of any University 
safety equipment, fire fight-
ing equipment, or fire alarms. 
e. An act which deliberately 
interferes with the academic 
freedom or the freedom of 
speech of any member or 
guest of the University com-
munity. 
f. A false report of an explo-
sive or incendiary device, 
which constitutes a threat or 
bomb scare. 
g. Conduct which is lewd or 
indecent. 
h. Breach of peace: an act, 
which aids, abets, or procures 
another person to breach the 
peace on the University 
premises or at University 
sponsored/related functions. 
i. Failure to comply with oral 
or written instruction from 
duly authorized University 
officials (i.e. faculty, staff, 
administration, residence hall 
staff) acting within the scope 
of their job duties or law 
enforcement officers acting 
in the performance of their 
.. 
duties, including failure to 
identify oneself to these per-
sons when requested to do so. 
j. Failure to produce identifi-
cation upon request by a Uni-
versity official (i.e. faculty, 
staff, administration, resi-
dence hall staff) acting within 
the scope of their job duties 
or law enforcement officers 
acting in the performance of 
their duties. 
4. Personal Abuse 
a Verbal or written abuse of 
any person including lewd, 
indecent, or obscene expres-
sions of conduct. 
b. Physical abuse or threat of 
physical abuse to any person. 
c. Harassment: defined as 
behavior (including written 
or electronic communication 
such as AOL IM, ICQ, etc.) 
directed at a member of the 
University community which 
is intended to and would 
cause severe emotional dis-
tress, intimidation, or coer-
cion to a reasonable person in 
the victim's position, or 
would place a reasonable per-
son in the victim's position in 
fear of bodily injury or death. 
This definition, however, 
shall not be interpreted to 
abridge the right of any mem-
ber of the University commu-
nity to freedom of expression 
protected by the First 
Amendment of the United 
States Constitution and any 
other applicable law. 
d. Failure to respect the priva-
cy of other individuals. 
e. Retaliation against or 
harassment of complainant(s) 
or other person(s) alleging 
misconduct. 
f. This personal abuse policy 
does not apply in those 
instances where it is found 
that a student is acting in self 
defense. 
S. Sexual Misconduct 
a.Sexual Assault: acquain-
tance rape (date, friend, 
someone the victim knows 
casually or through mutual 
friends) or any other form of 
rape. Rape is defined as non-
consensual sexual penetra-
tion, coercion, or penetration 
against the victim's will. Any 
sexual conduct which occurs 
on or off the UCF campus 
shall be consensual. Consent, 
to be valid, must be: 
i. Freely and actively given 
ii. In mutually understand-
able words or actions 
iii. Consent to one form of 
sexual activity can never 
imply consent to other 
forms of sexual activity 
iv. Consent is not the lack 
of resistance; there is no 




v. Consent can be with-
drawn at anytime, as long 
as the withdrawal is clearly 
communicated by the per-
son withdrawing consent 
through words or actions. 
vi. A person shall not 
knowingly take advantage 
of another person who is 
under 18 years of age, men-
tally defective, under the 
influence of prescribed 
medication, alcohol or 
other chemical drugs, or 
who is not conscious or 
awake, and thus is not able 
to give consent as defined 
above. Further, a person 
shall not physically or ver-
bally coerce ~other per-
son to engage m any form 
of sexual conduct, to the 
end that consent as 
def med above is not given. 
vii. Any attempted acts of 
sexual abuse are also viola-
tions of this policy. 
b.Sexual Harassment: unwel-
come sexual advances, 
requests for sexual favors, or 
conduct of a sexual nature 
which prevents or impairs 
another person's full enjoy-
ment of the educational bene-
fits, atmosphere, or opportu-
nities provided as part of the 
University. 
c. Public Indecency: exposure 
of one's body in such a man-
ner that another party reason-
ably could be offended or to 
display sexual behavior 
which another person reason-
ably fmds offensive. 
d. Voyeurism: sexual stimula-
tion sought through trespass, 
spy, or eavesdropping activi-
ties. 
e. Solicitation: attempting to 
commit by solicitation sexual 
acts with a minor by oral, 
written, or electronic means. 
Note: UCF will use discretion 
in accommodating the victim 
as well as protecting the 
rights of the accused viola-
tor(s). UCF will not attempt 
to shelter students from fed-
eral, state, and/or local laws 
pertaining to sexual abuse. 





a Unauthorized use, posses-
sion, of services or theft of 
property. Such property may 
be personal or public. 
b. Damage or defacing of Uni-
versity property or the prop-
erty of another person 
whether or not it is on Uni-
versity premises. 
7.Hazing 
a. Any action or sit:uation 
which recklessly or intention-
ally endangers the mental or 
physical health and/or safety 
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of a student for the purpose of 
initiation or admission into, 
or affiliation with, any organi-
zation operating under regis-
tration with the University. 
Hazing may result in felony 
charges. 
b. Brutality of a physical 
nature such as whipping, 
beating, branding, forced cal-
isthenics, exposure to the ele-
ments, forced consumption of 
any food, liquid, liquor, drug, 
or other substances; or other 
forced elements; or other 
forced activity which could 
adversely affect the physical 
health or safety of the individ-
ual. 
c. Any activity which could 
subject the individual to men-
tal stress such as sleep depri-
vation, forced exclusion from 
social contact, forced contact 
which could result in embar-
rassment, or any other activi-
ty which could adversely 
affect the mental health or 
dignity of the individual. 
d. Any activity, as described 
above, upon which the initia-
tion or admission into or affil-
iation with a University of 
Central Florida organization 
may be directly or indirectly 
conditioned, shall be pre-
sumed to be a "forced" activi-
ty, the willingness of an indi-
vidual to participate in such 
an activity notwithstanding. 
8. Unauthorized Use of 
Keys, and/or Entry 
a. Unauthorized possession, 
duplication or use of keys to 
any University premises. 
b. Unauthorized entry or 
attempted entry. 
9. Misconduct at Universi-
ty Sponsored/Related 
Activities 
a. Violation of UCF rules of 
conduct at UCF sponsored 
related activities shall also be 
a violation of the golden rule. 
b. Violations of a regulation(s) 
of a host institution spon-
sored/related activity shall be 
a violation of the golden rule. 
10. Unlawful Possession, 
Use, or Sale of any 
Controlled Substance 
Use, possession, sale, distri-
bution or attempt to obtain any 
narcotic or other controlled 
substances, and possession 
and/or use of drug parapherna-
lia, except as expressly permit-
ted by law. 
ll. Alcoholic Beverages 
Violation 
Use, possession, sale and/or 
distribution of alcoholic bever-
ages except as expressly permit-
ted by the law and University 
rules, and behavior under influ-
ence of alcoholic beverages. 
12. Possession and/or Use 
of a Firearm and/or 
Dangerous Material 
a Possession, storage or use of 
firearms, explosives, ammuni-
tion, other weapons or dan-
gerous articles or substances 
including but not limited to 
tasers, switchblade knives, 
and non-lethal weapons such 
as air soft guns on University 
premises or at University 
sponsored/related activities. 
The use of any item as a 
weapon is prohibited. 
b. Possession or use of fire-
works of any description, 
explosives, or chemicals 
which are disruptive, explo-
sive, or corrosive on Universi-
ty premises or at University 
sponsored/related activities. 
13. Instigation or 
Participation in Group 
Disturbances during 
Demonstrations, 
Parades, or Picketings 
a. Participation in a demon-
stration(s), parade(s), or pick-
eting which invades the rights 
of others, which interferes 
with the educational function 
of the University, or which 
jeopardizes public order and 
safety. 
b. Leading or inciting others to 
disrupt scheduled and/or nor-
mal activities within any cam-
pus building or area 
14. Misuse of Computing 
and Telecommunica-
tions Resources 
The preservation of an open 
computing and communications 
environment requires adher-
ence by users to applicable law · 
and University's rules regarding 
the responsible use of comput-
ing systems, software and 
telecommunication networks. 
Suspected criminal violations of 
applicable laws shall be reported 
to the University Police Depart-
ment, appropriate law enforce-
ment agencies or any other 
applicable authorities or agen-
cies. 
The following guidelines are 
an interpretation of the Univer-
sity policy titled Use of Informa-
tion Technology and Resources 
and clarifies the Campus Hous-
ing Internet Project (CHIP). 
The examples provided in the 
guidelines are not all inclusive 
and the guidelines are not limit-
ed to those examples that are 
listed. The rapidly changing 
environment of network com-
puting will likely generate new 
applications that, though not 
listed in this document, are still 
applicable to the listed policies. 
a. The information that is 
transmitted across University 
computing resources is sub-
ject to protection by the First 
Amendment of the United 
States Constitution. 
i. Certain types of informa-
tion, such as obscene mate-
rial, are not entitled to First 
Amendment protection. 
b.Users shall not use Universi-
ty computing resources to 
impersonate another individ-
ual. 
i. All e-mail messages must 
correctly identify the 
sender. 
ii.Users shall not modify 
the original attribution of e-
mail messages. 
iii. Users shall not use the 
University's computing 
resources or telecommuni-
cation networks to send e-
mail "spam". 
iv. For the purposes of this 
document e-mail shall 
include postings to news:. 
groups and listservs, point-
to-point messages such as 
those generated by Internet 
pagers including ICQ, AOL 
Instant Messenger, Yahoo 
Pager, etc., or any electron-
ic messages involving com-
puters and/or computer 
networks. 
c.University computing 
resources shall not be used to 
assist in the unauthorized 
duplication or distribution of 
copyrighted material such as 
audio, video, pictures or text. 
i. Unauthorized distribu-
tion of audio files contain-
ing copyrighted content, 
such as mpeg audio (mp3), 
is prohibited. 
ii.Unauthorized distribu-
tion of video files contain-
ing copyrighted content, 
such as mpeg video and 
other formats, is prohibit-
ed. 
d. Users shall not host net-
work servers on computers 
connected to University com-
puting resources. Those users 
who wish to setup a server 
must first register the com-
puter as a server with the UCF 
Computer Store and the Net-
work Operations Center 
(NOC). 
i. A server is defined as a 
computer that supports 
access to electronic servic-
es or information for net-
work users. 
ii. The following servers are 
not allowed unless regis-
tered with NOC. The list 
includes, but is not limited 
to: HTTP or Web servers, 
FTP servers, Telnet 
servers, DCC or Chat 
servers, NNTP or News 
servers, SMB or Windows 
File Share servers (Net-
work Neighborhood), 
Apple share servers or NFS 
servers. 
iii. Those who wish to reg-
ister a server must provide 
full administrative access 
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to the NOC including root 
or Administrator pass-
words for the server. 
iv. Also prohibited is the 
use of recreational file-
sharing software when 
used as a server. This rule 
also applies to similar 
applications such as Mac-
ster, Gnapster, Audio 
Galaxy File Agent, and 
other peer-to-peer file-
sharing software. 
e.Users shall not attempt to 
undermine the security or the 
integrity of the computing 
systems or telecommunica-
tion networks and shall not 
attempt to gain unauthorized 
access to these resources. 
i. Users shall not intention-
ally damage, disable, or dis-
rupt computing or 
telecommunications 
equipment or software. 
ii.Any attacks on Universi-
ty computing resources or 
netWorks, such as Denial of 
Service attacks, flood 
attacks, etc., will be punish-
able by academic/discipli-
nary action and/or criminal 
charges against the offend-
er. 
f. Use of the University's Com-
puting Resources and 
telecommunication networks 
for the purpose of personal 
financial gain is prohibited. 
The University's computer 
resources and telecommuni-
cation networks shall not be 
used for commercial purpos-
es. 
g. University Computing 
Resources are not to be used 
in support of local, state, or 
federal political campaigns or 
campaign fundraising. 
15. Gambling 
a Play in an unlawful game of 
chance for money or for any-
thing of value on University 
premises or at any affair spon-
sored by a student or student 
organization. 
b. Unlawfully sell, barter or 
dispose of a ticket, order, or 
any interest in a scheme of 
chance by whatever name on 
University premises or at any 
affair sponsored by a student 
or student organization. 
c. Wager on a University team 
or organization in a competi-
tion, with a direct influence in 
the success of the competi-
tion. 
16. University Designated 
Student Residence 
Violations 
Repeated or flagrant viola-
tions of regulations governing 
University student residences. 
17. University Wordmark 
Violations 
Unauthorized use of the offi-
cial University wordmark, Pega-
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sus, monogram, seal, or other 
graphic identity symbol. 
18. Violation of Local, 
State, and/or Federal 
Law 
Violation of any local, state 
and/or federal law that may 
result in a felony or misde-
meanor. 
3. Student Conduct 
Review Process 
A. Violation Reports 
Alleged violations of the UCF 
Rules of Conduct shall be report-
ed in writing to the Director of 
the Office of Student Rights and 
Responsibilities ( OSRR) or 
designee. The written complaint 
of violation of the UCF Rules of 
Conduct shall be made no later 
than six months following dis-
covery of the alleged violation. 
The Director of OSRR or 
designee shall make appropriate 
inquiries into the circumstances 
of the case to determine one of 
the following dispositions: 
• Case dismissal 
• Administrative action 
•Mediation 
• Informal disposition 
• Formal disposition 
1. Case dismissal 
The Director of OSRR or 
designee may dismiss a case if it 
is found to not have sufficient 
facts or evidence to substantiate 
the claim of misconduct, the 
accused person is not a student 
or the misconduct is not a viola-
tion of the rules of conduct. 
2. Administrative action 
In unusual cases, which dic-
tate a decision for the welfare of 
any individual, the student body, 
or any part of the University or 
its community, the Director of 
OSRR or designee may take 
immediate and summary action 
to resolve the situation. This 
summary action may include 
any of the disciplinary sanctions 
(warning, probation, suspension, 
or expulsion) or any lesser sanc-
tion that the Director of OSRR or 
designee determines necessary 
to protect the interests of any or 
all concerned. Such action is 
subject to review within three 
(3) working days by the Vice 
President for Student Develop-
ment and Enrollment Services 
or designee. In the instance of 
summary suspension or expul-
sion, there will be a scheduling 
of a hearing within three (3) days 
to determine the status of the 
summary suspension or expul-
sion. Sanctions taken through 
administrative action shall 
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remain in effect until the final 
disposition of formal charges 
resulting from the circum-
stances of the case, unless the 
Vice President for Student 
Development and Enrollment 
Services or designee shall 
decide otherwise. 
3. Mediation 
Depending on the nature and 
severity of the alleged violation, 
the Director of OSRR or 
designee may refer the case to 
the Dispute Resolution Services 
Office for mediation as an alter-
native to disciplinary action. 
Mediation is a confidential 
process whereby two or more 
parties voluntarily meet with an 
impartial mediator to communi-
cate their concerns and needs to 
each other and to reach their 
own agreement on the resolu-
tion of the case. The partici-
pants in mediation are responsi-
ble for keeping their agreement 
or renegotiating it, if necessary. 
In the event that the partici-
pants do not reach a full and 
final resolution, the case will be 
referred back to the Director of 
OSRR or designee for discipli-
nary action. 
4. Informal disposition 
At the discretion of the 
Director of OSRR or designee, 
violations found not to warrant 
formal disposition may be 
referred to the appropriate 
forum for proper disposition 
and/or settled by one or more of 
the following outcomes: disci-
plinary warning; disciplinary 
probation; restitution; commu-
nity service; counseling; or 
other educational sanctions. 
S. Formal disposition 
If an alleged violation of the 
Rules of Conduct is not handled 
through other appropriate chan-
nels, is not dismissed, or is not 
settled informally, then the 
Director of OSRR or designee 
shall present in writing formal 
charges to the student. This 
written notification shall 
include: 
a. The student's name, and 
address. 
b. Brief description of the 
alleged violation including 
dates, times and places known 
at the time formal charges are 
prepared. 
c. Names of potential witness-
es known at the time formal 
charges are prepared. 
d. A description of any writ-
ten or physical evidence 
known at the time charges are 
prepared. 
e. Notice to attend a required 
preliminary conference dur-
ing which the student will 
receive instructions regarding 
the disciplinary process and 
the student's rights, confirma-
tion of the forum iil which the 
case will be heard, and an 
opportunity to inspect and/or 
copy the evidence known at 
the time charges are prepared 
that likely could be presented 
at the hearing, and notice on 
how to contact the SGA Judi-
cial Advisor. 
The charged student may 
request either a hearing before a 
panel of the Office of Student 
Conduct Board or before an 
Administrative Hearing Officer 
appointed by the Vice President 
for Student Development and 
Enrollment Services or 
· designee. In cases of Personal 
Abuse or Sexual Misconduct, 
the student is required to have a 
panel hearing. 
6. Student Conduct Board 
The Student Conduct Board 
shall consist of no less than 
twenty five (25) persons. The 
Student Conduct Board shall be 
made up of not less than five (5) 
faculty members and/or five (5) 
administrative staff members 
representing the various admin-
istrative divisions of the Univer-
sity, and the remainder shall be 
student members, twelve (12) of 
whom shall be the justices from 
the Student Government Asso-
ciation Judicial Council. All con-
duct board members shall be 
appointed by Office of Student 
Rights and Responsibilities 
except the justices who shall be 
appointed by the Student Gov-
ernment Association. Board 
members appointed by the 
Office of Student Rights and 
Responsibilities shall serve 
annual terms beginning and 
ending in August of each aca-
demic year. Board members 
who are justices shall serve con-
current to their terms of office 
as outlined by the Student Body 
Constitution. When a vacancy 
occurs from a member not on 
the SGA Judicial Council, the 
Office of Student Rights and 
Responsibilities shall make new 
appointments to fill unexpired 
terms. Vacancies on the board 
from justices on the SGA Judi-
cial Council shall be filled pur-
suant to the procedures out-
lined in the Student 
Government Constitution. 
Whenever the number of board 
members available to serve in a 
particular disciplinary hearing 
is reduced, the Office of Student 
Rights and Responsibilities may 
appoint additional members on 
an ad hoc basis. 
7. Student Hearing Panel 
_ .,A . s~l}.q~nt. heqriqg p~nel_ to . ~;.:: 
consider individual cases shall 
be randomly selected by the 
Director of OSRR or designee 
from the Student Conduct 
Board and shall consist of two 
(2) faculty and administrative 
staff members combined, and 
two (2) student members. Each 
panel shall elect from among its 
number an individual to con-
duct that hearing and to report 
its recommendations to the 
Director of OSRR or designee. 
At hearings conducted by a stu-
dent hearing panel, the Director 
of OSRR or designee shall act as 
an advisor to the panel, receive 
the panel's recommendation as 
to "in violation" or "not in viola-
tion" of the Rules of Conduct, 
and consider any sanctions rec-
ommended by the panel. 
The Director of the OSRR or 
designee may accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the Direc-
tor of the OSRR or designee 
accepts the recommendation of 
"in violation," they may 
approve, mitigate or increase 
the sanctions recommended by 
the panel, based on standards 
set forth in the Disciplinary 
Sanctions section of the Student 
Conduct Review Process. 
8.Administrative 
Hearings 
Administrative hearings shall 
be conducted by a faculty or 
staff member randomly selected 
by the Director of OSRR or 
designee from the Student Con-
duct Board. The charged stu-
dent shall be informed of the 
hearing officer assigned to 
his/her case and shall have the 
opportunity to challenge the 
impartiality of the individual 
within three (3) school days of 
notification. In the event that a 
student has opted not to chal-
lenge the impartiality of a hear-
ing office prior to the allotted 
three (3) school days, the 
assigned hearing officer shall 
remain as scheduled. The stu-
dent shall state in writing the 
basis for such challenge. A hear-
ing officer so challenged will be 
excused; however, indiscrimi-
nate challenges shall not be per-
mitted. Administrative Hear-
ings are not an option in cases of 
Personal Abuse or Sexual Mis-
conduct. 
The Director of the OSRR or 
designee may accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the Direc-
tor of the OSRR or designee 
accepts the recommendation of 
"in violation," they may 
approve, mitigate or increase 
the sanctions recommended by 
the administrative hearing offi-
cer, based on standards set forth 
in the Disciplinary Sanctions 
section of the Student Conduct 
Review Process. 
Any decision by the Director 
of OSRR or designee to alter 
sanctions or return a case shall 
be accompanied by a concise 
and explicit written statement 
that explains the basis for that 
decision. 
B. Conduct of Hearings 
The following is furnished as 
a guide to the sequence of 
events in a hearing: 
1. Reading of charges. 
2. Student plea of "in viola-
tion" or "not in violation" 
3. Presentation of evidence 
against the charged student. 
4. Presentation of evidence in 
defense of the charged stu-
dent. 
5. Presentation of witnesses 
by the hearing body. 
6. Presentation of witnesses 
by the charged student. 
7. Deliberation (in confiden-
tial executive session). 
8. Announcement of the rec-
ommendation. 
C. Case Record 
The case record shall consist 
of the following items: 
1. A copy of the formal 
charges in writing. 
2. A recording of the hearing. 
3. All staff memoranda and/or 
data submitted. 
4. All items of physical evi-
dence submitted, provided 
such items are not returned to 
a rightful owner. In that case, 
photographs or other facsimi-
les shall be made before 
return. 
5. The recommendation by 
the hearing panel or adminis-
trator, if any. 
6. The Director of OSRR's 
decision. 
4. Student Rights 
During the Student 
Conduct Review 
Process 
The following rights shall be 
explained to each charged stu-
dent prior to the commencement 
of any formal disciplinary hear-
ing: 
1. All parties shall be afforded 
reasonable written notice, at 
least five (5) calendar days prior 
to the hearing. A letter sent to the 
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charged student at the address 
listed in the registrar's records 
shall constitute full and adequate 
notice. Written notice shall 
include: 
a. A statement of the time, 
place, and nature of the pro-
ceeding hearing. 
b. A statement of the nature of 
the case and of the forum 
under which it is to be heard. 
c. A brief statement of the 
behavior of the accused stu-
dent that serves as the basis for 
the violation(s) being charged. 
If the University is unable to 
state the behavior in detail at the 
time notice is served, the initial 
statement may be limited to an 
explanation of the general issues 
involved. Thereafter, upon 
request by the student, a more 
detailed and definitive statement 
will be furnished prior to the 
commencement of any formal 
hearing. 
2. The student may have an 
advisor of the student's choice 
present at the hearing. The 
Director of OSRR shall maintain 
a list of impartial advisors and 
resources available to the student 
for preparing his/her defense. 
The advisor shall assist the stu-
dent in the disciplinary process 
but shall not speak for or present 
the case on behalf of the student. 
3. All hearings shall be con-
ducted on the basis that the 
charged student is not in viola-
tion until the preponderance of 
evidence proves otherwise. Pre-
ponderance of evidence is the 
standard used in all Student Con-
duct Hearings. The term "pre-
ponderance of evidence" means 
that evidence, considered as a 
whole, shows that the fact sought 
to be proved is more probable 
than not. 
4. The student may inspect 
any evidence presented in sup-
port of the charges. Evidence 
may be presented in defense of 
the student. 
5. The student may hear and 
question adverse witnesses who 
testify at the hearing. 
6. The student shall not be 
forced to present self-incriminat-
ing evidence; however, the Uni-
versity is not required to post-
pone disciplinary proceedings 
pending the outcome of any civil 
or criminal case. 
7. The decision of "in viola-
tion" or "not in violation" on the 
charges shall be based solely on 




8. Should the recommenda-
tion of the hearing body be in 
violation, prior conduct history 
will then be reviewed. 
9. The results of any formal 
hearing shall be furnished in 
writing to the student within 
two (2) working days following 
the hearing. 
10. The student's enrollment 
status shall remain unchanged 
pending the University's final 
decision in the matter, except in 
cases where the Vice President 
for Student Development and 
Enrollment Services or 
designee determines that the 
safety, health, or general welfare 
of the student, any individual, or 
any part of the University may 
be involved. 
11. OSC may confirm verbal 
conversations with students via 
e-mail with the exception of 
confidential information which 
is not communicated electroni-
cally for security purposes. 
5. Special Student 
Hearing Panels 
Certain other Special Student 
Hearing Panels function to hear 
specified charges of misconduct 
as defined below. The Director 
of the OSRR or designee may 
refer cases to the appropriate 
hearing panel after considera-
tion of the facts. The Director of 
the OSRR or designee serves as 
a general advisor to these 
boards. Designated advisors 
may be assigned to each of these 
boards as well. 
A. Student Organizational Rules of 
Conduct Violations 
For violations of the rules of 
conduct on the part of a student 
organization, please see section 
15: Student Activities and Orga-
nizations. 
8. Greek-Letter Hearing Panels 
There are several hearing 
panels for social, Greek-Letter 
organizations. These panels deal 
specifically with and are limited 
to constitutional violations of 
their respective governance 
councils, which includes the fol-
lowing: 
1. Diversified Greek Council 
Judicial Board; 
2. Interfraternity Council 
Judicial Board; 
3. National Pan-Hellenic 
Council Judicial Board; 
4. National Panhellenic 
Council Judicial Board; 
5. GAMMA Council 
Any hearing panels organized 
and administered by the OSRR 
to deal with issues of organiza-
tional misconduct will 
supercede any actions, recom-
mendations, and decisions pro-
duced by the aforementioned 
boards. These Greek hearing 
panels do not fall under the 
supervision of the Office of Stu-
dent Rights and Responsibilities. 
C. Student Government Judicial 
Council 
The Student Government 
Judicial Council hears cases 
involving interpretation of the 
Constitution of the Student 
Body of UCF and other powers 
as specified in the Student Gov-
ernment Association Statutes. 
The Judicial Council, when act-
ing under the scope of the Stu-
dent Body Constitution does not 
fall under the supervision of the 




The sanctions which may be 
imposed on students for viola-
tion of any of the Rules of Con-
duct of this University shall 
include any of the sanctions list-
ed under informal disposition or 
any of the following. Review 
boards may recommend any 
sanction listed below with any 
appropriate modifications as 
well as any from the sanctions 
listed under informal disposi-
tion. 
A. Disciplinary Warning 
An official warning that the 
student's behavior is in violation 
of the UCF Rules of Conduct, 
and that if the student is subse-
quently found in violation of this 
rule, subsequent action may be 
more severe. 
8. Disciplinary Probation 
Disciplinary probation status 
shall be for a specific length of 
time extending from a week to a 
number of semesters. Restric-
tive conditions may be imposed 
and vary according to the sever-
ity of the offense. Restrictive 
conditions may include, but may 
not be limited to the following: 
loss of good standing, which 
may become a matter of record; 
ineligibility to receive any Uni-
versity award, scholarship, loan, 
honorary recognition, or initia-
tion into any local or national 
organizations, and denial of the 
privilege to occupy a position of 
leadership or responsibility in 
any University student organiza-
tion, publication, or activity, or 
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ability to represent the Universi-
ty in an official capacity or posi-
tion. Under disciplinary proba-
tion, the student may continue 
to attend classes and is given a 
chance to show capability and 
willingness to live in accordance 
with University rules. However, 
if the student is subsequently 
found in violation of a rule while 
on disciplinary probation, the 
University may suspend or 
expel the student from the Uni-
versity. 
C. Disciplinary Suspension 
A student involved in an 
offense warranting considera-
tion of action more serious than 
disciplinary probation or one 
involved in repeated misconduct 
may face suspension. The length 
of the suspension period shall be · 
defined and may extend from 
days to a number of semesters. 
During the period of suspension, 
a student may not attend classes 
and may not otherwise be pres-
ent on University premises 
uriless authorized in writing in 
advance under conditions 
approved by the Director of 
OSRR. Further, an overlay will 
be placed on a student's record 
during the period of suspension. 
In determining if and to what 
extent suspended students shall 
be authorized to be on Universi-
ty premises, the Director of 
OSRR or designee shall consider 
whether the suspension creates 
an undue hardship on the sus-
pended student in regard to con-
siderations that include, but are 
not limited to, the medical needs 
of the student. 
D. Disciplinary Expulsion 
When an offense is of such 
severity that the University will 
not allow the student to re-
enroll, the student will be 
expelled. When a student has 
been expelled from the Univer-
sity for disciplinary reasons, a 
full report will be placed in the 
permanent record of the individ-
ual concerned. Further, an over-
lay will be permanently placed 
on a student's record. 
E. Disciplinary Sanction Review 
Request 
1. Disciplinary Probation 
After a student has complet-
ed a semester of their discipli-
nary probation they have the 
opportunity to request a review 
of their probation status. This 
request can only be submitted 
once a semester. Such a review 
shall allow the student the 
opportunity to discuss what 
he/she has done to proactively 
address their behavior. In con-
sidering this request a student's 
good behavior shall assume that 
• • • 
the student is performing above 
and beyond the basic require-
ments of their sanction(s). Stu-
dents that simply fulfill the min-
imum requirements of their 
sanction(s) will not have their 
probation re-evaluated. If the 
student decides to use this pro-
cedure they must submit a writ-
ten statement to the Director of 
OSRR explaining why they feel 
their probation should end early. 
Such a written statement should 
include but is not limited to 
• Involuntary and or volun-
tary psychological testing 
• Counseling 
• Educational programs 
•Community 
involvement/service 
• Occupational growth 
This statement will then be 
reviewed by the Director of 
OSRR or designee and he/she 
shall issue a decision within 14 
calendar days. The decision 
shall include an assessment of 
the student's progress and if 
rejected a rationale of the deci-
sion. 
2. Disciplinary Suspension 
After a student has complet-
ed half of their disciplinary sus-
pension they have the opportu-
nity to request a review of their 
suspension status. This request 
can only be submitted once a 
semester. Such a review shall 
allow the student the opportuni-
ty to discuss what he/she has 
done to proactively address their 
behavior. In considering this 
request a student's good behav-
ior shall assume that the student 
is pe1forming above and beyond 
the basic requirements of their 
sanction(s). Students that sim-
ply fulf"ill the minimum require-
ments of their sanction(s) will 
not have their suspension re-
evaluated If the student decides 
to use this procedure they must 
submit a written statement to 
the Director of OSRR explaining 
why they feel their suspension 
should end early. Such a written 
statement should include but is 
not limited to 
• Involuntary and or volun-
tary psychological testing 
• Counseling 
• Educational programs 
•Community 
involvement/service 
• Occupational growth 
This statement will then be 
reviewed by the Director of 
OSRR or designee and he/she 
shall issue a decision within 14 
calendar days. The decision 
shall include an assessment of 
the student's progress and if 
rejected a rationale of the deci-
sion. 
• 
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Students found in violation 
as a result of a hearing may 
appeal that finding and sanc-
tion(s) imposed as a result 
thereof on the basis of one or 
more of the following: 
1. Irregularities in fairness 
and stated procedures of the 
hearing that could have affected 
the outcome of the hearing. 
2. Discovery of new and sig-
nificant evidence that could 
have affected the outcome of the 
hearing and that was not known 
or could not reasonably have 
been discovered and/or pre-
sented at the time of the initial 
hearing. 
3. The sanctions are extraor-
dinarily disproportionate to the 
violation(s). 
The appellate officer will 
review the written appeal, video 
recording (if applicable) and 
documentation from the origi-
nal hearing, and determine if 
there is a basis for an appeal. On 
the appeal form, the student 
must state the reason(s) for 
appeal, the supporting facts, and 
the recommended solution. 
This is not a re-hearing of the 
conduct case. An appeal cannot 
be filed simply because a stu-
dent is dissatisfied with the 
decision. Failure to describe the 
nature of the evidence in full 
detail in the appeal letter will 
result in the denial of an appeal. 
The student shall receive a writ-
ten decision to the appeal. 
There is no definitive timeline 
for rece1vmg an appeal 
response. It depends on the 
complexity of the case and the 
information mentioned in the 
appeal, as well as the appeal 
officer's appeal load at that par-
ticular time. 
8. First Level of Appeal 
At the first level of appeal, 
the appeal must be made in 
writing to the appellate officer 
(Associate Vice President for 
Campus Life or designee) with-
in seven (7) calendar days after 
the date of notification to the 
student of the disciplinary deci-
sion. The appellate officer 
(Associate Vice President for 
Campus Life or designee) shall 
first determine if sufficient 
grounds for appeal exist and 
then, if so, may either deny the 
appeal (thus sustaining the ini-
tial decision and sanction[s]) or 
•· 
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remand the case to the original 
hearing forum for review of the 
specific information in ques-
tion. 
C. Second Level of Appeal 
At the second level of appeal, 
the appeal must be made in 
writing to the appellate officer 
(Vice President for Student 
Development and Enrollment 
Services or designee) within 
seven (7) calendar days after the 
date the student was notified of 
the Associate Vice President for 
Campus Life's decision. The 
appellate officer (Vice Presi-
dent for Student Development 
and Enrollment Services or 
designee) shall once again first 
determine if sufficient grounds 
for appeal exist and then, if so, 
may either deny the appeal, thus 
sustaining the initial decision 
and sanction[s] or do one of the 
following: 
If the student alleges that the 
sanction was inappropriate and 
the Appellate Officer (Vice 
President for Student Develop-
ment and Enrollment Services 
or designee) finds the sanction 
to be inappropriate, the Appel-
late Officer (Vice President for 
Student Development and 
Enrollment Services or 
designee) may reduce the sanc-
tion. 
If the student alleges that 
there was a defect in procedure 
or new evidence is presented 
and the Appellate Officer (Vice 
President for Student Develop-
ment and Enrollment Services 
or designee) finds that there 
was a defect in the procedure or 
new evidence was presented 
which was sufficiently substan-
tial to have affected the out-
come, the Appellate Officer 
(Vice President for Student 
Development and Enrollment 
Services or designee) will order 
a new hearing. 
Decisions of the second level 
appellate officer (Vice Presi-
dent for Student Development 
and Enrollment Service or 
designee) reflect final agency 
action. 
Note: OSC cannot place an 
indicator, and/or overlay, on the 
student's record until after all 
appeals are completed. At such 
time, if appropriate, an indica-
tor, and/or overlay, is placed on 
the student's record. 
D. Sealing of a Student 
Conduct Record 
A student's conduct record is 
eligible to be sealed if it is a sin-
gle minor incident that did not 
result in suspension or expul-
sion and where a second viola-
tion would not likely result in 
suspension or expulsion from 
the University. A student con-
duct record may be sealed upon 
the successful submission and 
review of appropriate paper-
work to the Office of Student 
Conduct. The factors influenc-
ing the decision by the Director 
of the OSRR for sealing are the 
severity of the violation, effect 
of the violation on the Universi-
ty community, sanctions 
applied, completion of sanc-
tions, and ethical development 
demonstrated by the student. 
There is no appeals process 
regarding student conduct 
record sealing. 
8. Student Conduct 
Review Process for the 
Regional Campuses 
A. Violation Reports 
Alleged violations of the 
Rules of Conduct shall be 
reported in writing to the Direc-
tor of Campus Life at each 
regional campus, center, 
instructional site, or UCF affili-
ated community campus, or to 
the Director of OSRR, if the 
campus or center does not have 
a Director of Campus Life, who 
shall make appropriate inquiries 
into the circumstances of the 
case and determine in consulta-
tion with the Director of OSRR 
one of the following courses of 
action: 
• Case dismissal 
• Administrative action 
•Mediation 
• Informal disposition 
• Formal disposition 
1.Case dismissal 
The Director of Campus Life 
will forward the case to the 
Director of OSRR or designee 
who may dismiss a case if it is 
found to not have sufficient 
facts or evidence to substantiate 
the claim of misconduct, the 
accused person is not a student 
or the misconduct is not a viola-
tion of the rules of conduct. 
2. Administrative action 
In unusual cases, which dic-
tate an immediate decision for 
the welfare of any individual, 
the student body or any part of 
the University, the Director of 
Campus Life may take immedi-
ate and summary administrative 
action to relieve the situation. 
This action may include any of 
the formal disciplinary sanc-
tions described in this rule or 
any lesser sanction that is deter-
mined necessary to protect the 
interests of all concerned. 
The sanction of disciplinary 
probation with restrictive con-
ditions, suspension or expulsion 
shall be approved in advance by 
the Director of OSRR or 
designee, Orlando Campus. All 
action taken at the regional 
campus may be subject to 
review by the Director of OSRR 
or designee, Orlando Campus, 
the Associate Vice President for 
Campus Life and the Vice Pres-
ident for Student Development 
and Enrollment Services. 
Sanctions taken through 
administrative action shall 
remain in effect until the final 
disposition of formal charges 
resulting from the circum-
stances of the case, unless the 
Vice President for Student 
Development and Enrollment 
Services or designee shall 
decide otherwise. 
3. Mediation 
Depending on the nature and 
severity of the alleged violation, 
the Director of OSRR or 
designee, Orlando Campus, may 
refer the situation to the Dis-
pute Resolution Services office 
for mediation as an alternative 
to disciplinary action. Media-
tion is a confidential process 
whereby two or more parties 
voluntarily meet with impartial 
mediators to communicate their 
concerns and needs to each 
other and to reach their own 
agreement on the issues dis-
cussed. The participants are 
responsible for keeping their 
agreement or re-negotiating it, 
if necessary. In the event that 
the participants do not reach a 
full and final resolution, the case 
would be referred back to the 
Director of OSRR or designee, 
Orlando Campus, for discipli-
nary action. 
4. Informal disposition 
At the discretion of the 
Director of Campus Life, infrac-
tions not warranting formal dis-
position may be settled admin-
istratively by one or more of the 
following outcomes: discipli-
nary warning; disciplinary pro-
bation; restitution; community 
service; counseling or other 
educational sanctions. This 
informal disposition shall take 
place on the regional campus. 
5. Formal disposition 
If an alleged violation of the 
Rules of Conduct is not handled 
through other appropriate chan-
nels, is not dismissed or is not 
settled informally, then the 
Director of Campus Life shall 
request that the Director of 
OSRR or designee, Orlando 
campus, present formal charges. 
At this point the same proce-
dure as outlined in the Student 
Conduct Review Process for 
Formal Disposition shall take 
place. 
B. Appeals Within the 
Conduct Review Process 
The procedure for Appeals 
within the Conduct Review 
Process for the Regional Cam-
puses shall be the same as those 
for the Orlando campus as pre-
viously outlined. 
C. Sealing of a Student 
Conduct Record 
A student's conduct record is 
eligible to be sealed if it is a sin-
gle minor incident that did not 
result in suspension or expul-
sion and where a second viola-
tion would not likely result in 
suspension or expulsion from 
the University. A student con-
duct record may be sealed upon 
the successful submission and 
review of appropriate paper-
work to the Office of Student 
Conduct. The factors influenc-
ing the decision by the Director 
of the OSRR for sealing are the 
severity of the violation, effect 
of the violation on the Universi-
ty community, sanctions 
applied, completion of sanc-
tions, and ethical development 
demonstrated by the student. 
There is no appeals process 
regarding student conduct 
records being sealed. 
9. Evaluation of 
Student Conduct 
Review Process 
The student conduct review 
process will be evaluated not 
less than every three (3) calen-
dar years by a University com-
mittee composed of three (3) 
student members appointed by 
the Student Body President to 
the Vice President for Student 
Development and Enrollment 
Services and three (3) faculty 
and/or staff members appointed 
by the Vice President for Stu-
dent Development and Enroll-
ment Services, one of who shall 
be an attorney within the Gen-




In the fall of 2000, the Board 
of Regents of the State Universi-
ty System of Florida instructed 
each University to include pro-
visions for parental notification 
of dependent students under 
the age of 21 if the student is 
found to be in violation of Uni-
9 
versity policies regarding alco-
hol and other drugs. The pur-
pose of the Parental Notifica-
tion Policy at the University of 
Central Florida is to comply 
with the Board of Regents' 
instructions and to promote the 
health and well being of stu-
dents. This policy will provide 
parents an opportunity to part-
ner with their student and the 
University to address behaviors 
that could place students at risk 
of harming themselves or oth-
ers. 
The University of Central 
Florida will notify parents or 
guardians of dependent stu-
dents, defined in F.S. 228.093 
under the age of 21, when the 
student is found responsible for 
violating University alcohol or 
other drug policies as found in 
the student handbook, The 
Golden Rule. 
B. Parents will be notified if: 
1. The student has been 
found for the second or more 
time(s) in violation of the Uni-
versity policy regarding the use, 
possession, sale, or distribution 
of alcoholic beverages. 
2. The student has been 
found for the second or more 
time(s) in violation of the Uni-
versity policy regarding public 
intoxication. 
3. The student has been 
found in violation of the Univer-
sity policy that prohibits driving 
a vehicle while under the influ-
ence of alcoholic beverages or a 
narcotic or other controlled 
substance not expressly permit-
ted by law. 
4. The student has been 
found in violation of the Univer-
sity policy regarding belligerent 
and/or aggressive behavior 
while under the influence of 
alcoholic beverages or a narcot-
ic or other controlled substance 
not expressly permitted by law. 
5. The student has been 
found in violation of the Univer-
sity policy regarding the 
attempt to obtain or the use, 
possession, sale, or distribution 
of any narcotic or other con-
trolled substance not prescribed 
by law. 
6. The student has required 
professional treatment in a 
medical facility for a condition 
associated with the use of alco-
holic beverages or a narcotic or 
other controlled substance not 
expressly permitted by law. 
These guidelines do not pre-
clude the University's contact-
,.J 
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ing parents or guardians for 
other policy violations that may 
endanger the health and well 
being of a student or other indi-
viduals in the community. 
(. 
Parents or guardians will be 
notified in writing by the Office 
of Student Rights and Responsi-
bilities and, whenever possible, 
students will be informed in 
advance that their parents or 
guardians will be notified. 
11. Student Academic 
Behavior 
A. Academic Behavior Standards 
UCF is committed to a policy 
of honesty in academic affairs. 
Conduct that comprises a 
breach of this policy may result 
in academic action and/or disci-
plinary action. Academic action 
affects student assignments, 
examinations or grades. Disci-
plinary action affects student 
enrollment status. 
1. Violations of student aca-
demic behavior standards on 
the undergraduate and graduate 
level include, but are not limited 
to, the following: 
a Cheating whereby non-per-
missible written, visual, elec-
tronic or oral assistance 
including that obtained from 
another student or another 
source is utilized on examina-
tions, course assignments or 
projects. The unauthorized 
possession or use of examina-
tion or course related materi-
al shall also constitute cheat-
ing. 
b. Plagiarism whereby anoth-
er's work is used or appropri-
ated without any indication of 
the source, thereby attempt-
ing to convey the impression 
that such work is the student's 
own. 
c. A student who has assisted 
another in any of the afore-
mentioned breach of stan-
dards shall be considered 
equally culpable. 
d. Commercial Use of Acade-
mic Material: Selling notes, 
handouts, etc... without 
authorization or using them 
for any commercial purpose 
without the express written 
permission of the University 
and the Instructor is a viola-
tion of this rule. 
e. The actions described here 
do not apply to alleged viola-
tions arriving from the pro-
duction of theses or disserta-
tions. Such alleged violations 
are handled by the Office of 
Graduate Studies as outlined 
in section B(6) below. 
2. Academic Action 
Action by the instructor: 
a. When an instructor 
becomes aware of an alleged 
violation of student academic 
behavior standards and 
before an.y academic action is 
taken, the instructor shall 
inform the student of the vio-
lation, citing the information 
on which the allegation is 
based. The instructor shall 
give the student the opportu-
nity to respond in defense. If 
the instructor continues to 
believe a violation of academ-
ic behavior has occurred, the 
instructor in consultation 
with the unit head shall duly 
inform the student in writing 
of the academic action being 
taken and the reason for such 
action. Reports of the initial 
violation and the final aca-
demic action report shall also 
be sent to the Director of the 
Office of Student Rights and 
Responsibilities ( OSRR) or 
designee. 
b. In response to an alleged 
violation of the student aca-
demic behavior standards, the 
instructor, along with the unit 
head, shall take appropriate 
measures ranging from coun-
seling to an academic action 
(loss of credit in a specific 
assignment, examination or 
project; failure of the course) 
to a recommendation for dis-
ciplinary action foi-Warded to 
the Director of the OSRR or 
designee. If a student is found 
to have multiple infractions, 
OSRR may recommend addi-
tional action. 
c. Should an alleged violation 
of academic behavior stan-
dards arise before the with-
drawal deadline in a term, the 
instructor shall notify the unit 
head who will notify the reg-
istrar that the student shall 
not be withdrawn from the 
course in question. Only a 
written release from the 
instructor of the authorized 
party deciding a student 
appeal will permit withdraw-
al. However, if the student 
appeals the academic action 
and desires to withdraw from 
the course, the process shall 
be initiated by the student 
immediately in the normal 
University manner. Such 
withdrawal requests will be 
held in abeyance until a ruling 
on an appeal is obtained. If 
resolved in favor of the stu-
dent, the withdrawal request 
will be processed at the time. 
The individual empowered to 
rule on the student appeal 
shall appropriately notify 
both the registrar and the 
Director of the OSRR or 
designee of the outcome. 
3.Coordination of Academic 
and Disciplinary Action 
a. When an instructor initi-
ates academic action as the 
result of the student's alleged 
violation of academic behav-
ior standards, the academic 
action will be processed 
before any disciplinary action 
is sought. At the time of the 
final academic action report, 
the instructor can recom-
mend, through the unit head 
and college dean or designee 
to the Director of the OSRR 
or designee, that disciplinary 
action should be pursued by 
means of the Student Con-
duct Review Process. 
b. When information con-
cerning an alleged violation of 
academic standards is 
received by the Director of 
the OSRR or designee from 
somewhere other than 
instructional sources (e.g. 
other students, University 
police, etc.), the Director or 
designee shall inform the 
dean or designee of the col-
lege in which the violation 
allegedly took place. The col-
lege dean or designee shall 
inform the unit head, who, in 
turn, will notify any affected 
instructor. The instructor, in 
consultation with the unit 
head, will then determine if 
an academic action is appro-
priate. At the time of the final 
academic action report, the 
instructor can recommend 
through the unit head and col-
lege dean or designee to the 
Director of the OSRR or 
designee, that disciplinary 
action should be pursued by 
means of the Student Con-
duct Review Process. 
c. In the case of multiple or 
aggravated violations of aca-
demic behavior standards, the 
Director of the OSRR or 
designee shall initiate disci-
plinary action based on infor-
mation contained in Universi-
ty records upon consultation 
with the college dean or 
designee. 
B. Student Academic Appeals 
1.Scope 
a. This rule shall apply to 
undergraduate and graduate 
student appeals of the follow-
ing: 
i. Grades (typically limited 
to final grades) resulting 
from an instructor's: 
b. Alleged deviation from 
established and announced 
grading policy; 
c. Alleged errors in applica-
tion of grading procedures; 
d. Alleged lowering of grades 
for non-academic reasons 
including discrimination. 
i. Actions taken by an 
instructor pursuant to the 
provisions of the UCF pol-
icy on "Student Academic 
Behavior" 
e. This rule shall also apply to 
undergraduate program 
requirements of departments, 
schools, or colleges. 
f. Appeals of graduate pro-
grams actions or decisions by 
a faculty member, program, or 
college, including termination 
from an academic program, 
are discussed in the following 
section 6. 
g. The professional judgment 
exercised by an instructor in 
assigning a specific grade or 
in conducting a class is 
excluded from the provisions 
of this rule except as noted 
above. 
2. General Policy - The following 
assumptions are adopted: 
Students are entitled to a fair, 
prompt, and open resolution of 
complaints. 
a. Faculty members and 
administrators are entitled to 
a fair, prompt, and open 
forum in defense of their 
action. 
b. Students have access to 
published materials and stu-
dent government representa-
tives to help them become 
familiar with and understand 
procedures for handling com-
plaints. 
c. Faculty members and 
administrators have access to 
published materials and Uni-
versity staff to help them 
know and understand proce-
dures through which charges 
against them will be 
addressed. 
d. Resolution of student 
appeals should be made as 
speedily and informally as 
possible. 
e. The University as an insti-
tution and its faculty are enti-
tled to procedures that ensure 
the maintenance of academic 
standards. 
f. The appropriate forum for 
discussion or alteration of 
academic matters is the aca-
demic unit responsible for 
these matters. 
3.Resolution of Student Appeals at 
Informal Level 
a. All student academic 
appeals or wrongful academic 
action(s) by an instructor or 
administrator shall first be 
brought to the attention of the 
instructor of the course or 
administrator perpetuating 
the action. This action must 
be initiated within one semes-
ter of the alleged wrongful 
action or grade, or as soon 
thereafter as the student 
becomes aware of such 
action. The parties should 
attempt to resolve the prob-
lem in an expedient and satis-
factory manner. If dissatisfied 
with the decision of the per-
son whose action is being 
appealed, or if that person is 
not available, the student may 
continue to pursue an infor-
mal solution with the unit 
head or dean or designee of 
the college in which the 
action occurred. 
b. The unit head or supervisor 
in consultation with the 
instructor or administrator 
should make every effort with 
the student to solve the prob-
lem. This resolution shall take 
place within 10 school days of 
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the complaint being brought 
to the unit head or supervisor. 
At the time the unit head or 
supervisor notifies the stu-
dent of this decision, the stu-
dent should also be informed 
of the formal procedures for 
appeal, and that counsel for 
these procedures are available 
with the Student Government 
Association. The decision of 
the unit head or supervisor 
must be in writing. 
c. When the instructor or uni-
versity official is n "" 3.-vailable 
to discuss the problem, if at all 
possible, the resolution 
should wait until such time as 
the person whose action is 
being appealed can return to 
the campus, but no longer 
than one semester. If the unit 
head or college dean or 
designee determines that an 
emergency exists requiring 
that the problem must be 
solved prior to the availability 
of the instructor or official 
(e.g. in a case of probable 
delayed graduation), the unit 
head or dean or designee shall 
make every reasonable effort 
to inform the instructor or 
administrator of the situation. 
The person whose action is 
being appealed may elect to 
submit a written statement 
and to designate a faculty 
replacement to aid in solving 
the problem. If that person 
cannot be reached or does not 
elect to designate a replace-
ment and the complaint must 
be dealt with promptly, then 
the unit head or dean ·or 
designee shall act on behalf of 
the instructor or administra-
tor. 
4. Resolution of Student Academic 
Appeals at the College Level 
a If not satisfied with the res-
olution of the complaint pro-
posed by the unit head or 
supervisor, the student may 
proceed within 10 school days 
of receipt of the unit head's or 
supervisor's decision to file a 
written appeal with the office 
of the dean of the college in 
which the action occurred. 
The written appeal must 
clearly specify the action that 
the student perceives as 
wrong. 
b. An assistant or associate 
dean in the college appropri-
ate to the case will hear the 
appeal and render the opinion 
in 3 work weeks in writing or 
provide a reason why the 
deadline could not be met. If 
the student is not satisfied 
with the finding of this 
administrator, the student 
within 10 days may request an 
appeal to the student academ-
ic appeals committee. 
c.The purpose of the student 
academic appeals committee 
is to determine the legitimacy 
of the awarded grade. In 
doing that, they are to suggest 
a resolution for the action. 
Before filing the complaint, 
the student should consult 
with Student Government 
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Association's Judicial Advisor 
or designee, who shall furnish 
advice to the student's rights 
and responsibilities with 
respect to this policy. The 
written appeal shall include 
the basis of the original com-
plaint, the dates when the 
instructor, unit head, adminis-
trator, or supervisor, met with 
the student to discuss the 
problem, and the suggested 
resolution at that time. 
d. The Student Academic 
Appeals Committee 
i. Each college shall estab-
lish a Student Academic 
Appeals Committee when-
ever required. 
ii. The committee shall be 
made up of at least three 
and no more than five 
tenured faculty members 
and an equal number of 
students. 
iii. Student members shall 
be selected by the dean of 
the college or designee 
from a panel of no less than 
thirty (30) students. This 
panel shall be appointed by 
the Vice President of Stu-
dent Development and 
Enrollment Services from 
a list furnished for this pur-
pose by the Student Body 
President. 
iv.Any member shall be 
challenged for cause by 
either party. The validity of 
such challenges shall be 
decided by the Office of 
Student Rights and 
Responsibilities. If a chal-
lenge is upheld, the college 
dean or designee shall 
appoint a replacement 
from the college's tenured 
faculty or the student 
panel. 
e. The college dean or 
designee shall call the Stu-
dent Academic Appeals Com-
mittee together for an 
arranged appeals date. 
f. In conducting a formal 
review, the Student Academic 
Appeals Committee shall 
adhere to the following guide-
lines: 
i. The time limits specified 
in the following review 
procedure may be extend-
ed by mutual agreement of 
the parties. 
ii. The student and the 
instructor or instructor's 
replacement shall be per-
mitted to have a non-
lawyer representative 
appear with them before 
the committee if they so 
choose. · 
iii. The committee shall 
not be officially convened 
to review the appeal until 
the faculty member 
involved, or replacement, 
has received a copy of the 
appeal or complaint and 
has had at least 5 school 
days to submit, if .desired, 
any information. The stu-
dent will be provided with 
a copy of any material sub-
mitted by the instructor at 
least 5 school days before 
the committee meets to 
review the case. 
iv. The committee should 
make every reasonable 
effort to meet for review of 
the case within 15 school 
days after receipt of the 
student's written appeal 
and any information pro-
vided by the faculty mem-
ber and/or chair. 
v. The committee will 
function as an objective, 
fact finding body when 
examining all available and 
relevant information con-
cerning the student's 
appeal of academic action 
by the instructor. Such 
information shall include 
the student's written 
appeal, written and/or oral 
information provided by 
the instructor, statements 
made by both parties 
before the committee, and 
any other information the 
committee may deem rele-
vant. 
vi. The student and faculty 
member shall be invited to 
meet with the committee. 
Each shall be allowed ade-
quate time to respond to 
the appeal and material as 
submitted, to any ques-
tions from committee 
members, and to present 
additional information 
needed to clarify the issues 
involved. 
vii. After meeting with 
both parties, the commit-
tee shall develop its rec-
ommendations by majority 
vote. The committee chair 
shall designate a member 
to record the committee's 
recommendations. These 
recommendations con-
cerning the disposition of 
the case shall be submitted 
to the college dean. 
g. The college dean shall ren-
der a decision within 10 
school days of the conclusion 
of the committee hearing. 
Copies of the committee's 
recommendation and the 
dean's decision shall be made 
available to both parties con-
cerned, to the provost, and all 
other involved parties and 
departments. 
5.Final Appeal 
a.If dissatisfied with the col-
lege dean's decision, the stu-
dent may, within 10 school 
days, file a written request for 
review with the dean of 
undergraduate studies or the 
dean of graduate studies 
(depending upon the classifi-
cation of the student) stating 
the basis for review and the 
resolution sought by the stu-
dent. 
b. Acting as the University 
President's representative, 
the dean of undergraduate 
studies or the dean of gradu-
ate studies shall make a final 
decision on the matter within · 
10 school days of receipt of 
the student's request for 
review. Copies of the dean's 
written decision and the basis 
therefore shall be sent to the 
student, the college dean, the 
chair, the Director of the 
OSRR , the instructor 
involved (if any), and other 
involved parties. 
6.Appeals of Graduate Program 
Actions or Decisions 
a. Review of Academic Per-
formance. The primary respon-
sibility for monitoring academ-
ic performance standards rests 
with the degree program. How-
ever, the college and university 
may monitor a student's 
progress and may revert any 
student to non-degree status if 
performance standards as spec-
ified by the program, college or 
university are not maintained. 
Satisfactory academic perform-
ance in a program also involves 
maintaining the standards of 
academic and professional 
integrity expected in a particu-
lar discipline or program. Fail-
ure to maintain these standards 
may result in termination of the 
student from the program. 
A degree program may 
revert any graduate student to 
non-degree status at any time, 
when, in its judgment, the indi-
vidual is deemed incapable of 
successfully performing at 
required standards of excel-
lence. Once reversion to non-
degree status has occurred, a 
student will not be allowed to 
enroll in graduate courses in 
that major and will be removed 
from courses currently being 
taken. If a student is reverted to 
non-degree status, reinstate-
ment to graduate student status 
can occur only through a formal 
grievance process. (See Acade-
mic Grievance Procedure in fol-
lowing section). 
b. Academic Grievance Pro-
cedure. The Office of Graduate 
Studies follows the procedures 
for academic grievances as out-
lined below. Academic matters 
are those involving graduate 
instruction, graduate research, 
or decisions involving graduate 
instruction or affecting academ-
ic freedom of graduate students. 
The Appeals Subcommittee 
of the Graduate Council is the 
committee that has jurisdiction 
for issues involving graduate 
students enrolled for graduate 
credit, with the exclusion of the 
following: 
i. grade appeals for individual 
courses (not thesis or disser-
tation requirements). 
ii. non-academic issues of a 
disciplinary nature 
Both of the above items (i and 
ii) are handled by the Golden 
Rule process for all students 
at UCF (see the appropriate 
sections above). 
c.The Academic Grievance 
Procedure is designed to pro-
vide a fair means of dealing 
with graduate student com-
plaints regarding a specific 
action or decision by a faculty 
member, program or college, 
including termination from an 
academic program. Academic 
misconduct complaints associ-
ated with sponsored research 
will invoke procedures deter-
mined by the Office of 
Research. 
d. Students who believe they 
have been t.reated unfairly, with 
the previous exceptions, may 
initiate a grievance. The proce-
dure provides several levels of 
review, and at each level of 
review the participants are fur-
ther removed and have a broad-
er outlook than where the griev-
ance originated. 
1. The graduate student should 
discuss the matter within the 
academic unit of the grievance 
and attempt to resolve the 
grievance informally. 
2. If an informal resolution fails, 
the procedure is as follows: 
a. The graduate student 
requesting consideration of a 
grievance, must state the 
nature of the grievance in 
writing to the graduate pro-
gram coordinator, within one 
year of the date of the occur-
rence of the grievance. The 
statement should include a 
brief narrative of the griev-
ance, the parties involved, and 
a statement of what remedy is 
requested. 
b. The graduate program 
coordinator may ask the unit 
graduate committee responsi-
ble for hearing graduate stu-
dent grievances to examine 
the necessary information. 
The unit graduate committee 
may invite the grievant as 
well as others who may pro-
vide useful information to a 
scheduled meeting to present 
arguments for the grievance. 
The unit graduate committee 
will recommend a response 
to the grievance to the gradu- · 
ate program coordinator. 
c. The graduate program 
coordinator will consider the 
input of the unit graduate 
committee and make a rec-
ommendation to the unit 
head about the grievance. 




a final unit decision about the 
grievance at that level. 
d. Should the graduate stu-
dent wish to appeal the deci- · 
sion of the unit head, the ru-
dent or unit head may request 
in writing to the college grad-
uate coordinator (if this is the 
next most appropriate unit) 
or the Office of Graduate 
Studies (if this is the next 
most appropriate unit) that 
the grievance be considered 
at this level. The college grad-
uate coordinator may ask the 
college graduate committee 
to examine the information 
and consider the grievan~t 
a scheduled meeting. The col-
lege graduate committee may 
request that the graduate stu-
dent attend and present infor-
mation and arguments about 
the grievance and invite oth-
ers who may provide useful 
information to do the same. 
The college graduate com-
mittee will recommend a 
response to the grievance to 
the college graduate coordi-
nator. 
e. The college graduate coor-
dinator will consider / the 
input of the college graduate 
committee and make a rec-
ommendation to the college 
dean about the grievance. 
The college dean will then 
make a final decision about 
the grievance at that level. 
f. Should the graduate student 
wish to appeal the decision of 
the college or unit (whichever 
is appropriate), the student 
may request in writing to the 
Vice Provost and Dean of 
Graduate Studies that the 
grievance be considered at 
the university level. The Vice 
Provost and Dean may ask the 
Appeals Subcommittee of. the 
Graduate Council of the ~­
ulty Senate to examine the 
information and consider the 
grievance at a scheduled 
meeting. The Appeals Sub-
committee may request that 
the graduate student attend 
and present information and 
arguments about. the griev-
ance and invite others who 
may provide useful informa-
tion to do the same. Graduate 
students who would like to 
invite advisors or others to 
the committee meeting may 
do so, but the advisor is only 
there to provide consultation 
with the student and no,LJ:o 
participate in the committee 
meeting. The Appeals Sub-
committee solicits informa-
tion and then dismisses any 
invited parties to consider the 
recommendation that it will 
make, either at a continuation 
of the meeting or at a future 
meeting. 
g. The Vice Provost and Dean 
of Graduate Studies will con-
sider the input of the Appeals 
Subcommittee of the Gradu-
ate Council and make-a final 
decision about. the grievance 
for the university. 
-... 
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12. Student Grievance 
Procedure 
, _ A. General 
1. The intent of this rule is to 
provide a procedure whereby 
student grievances are 
processed promptly and 
resolved fairly. Students shall be 
given adequate opportunity to 
bring complaints to the atten-
tion of the University with the 
assurance that the proper Uni-
versity officials will promptly 
in7estigate the facts of the case 
and evaluate these facts in an 
objective manner. 
2. Student problems should 
be resolved, wherever possible, 
before the filing of a formal 
written grievance, and open 
communication is encouraged 
so that resorting to formal griev-
ance procedures will not be 
necessary. Informal resolution 
of grievances may be continued 
throughout the process. 
3. Time limits contained in 
this rule may be extended by 
mutual agreement of the par-
ties. Upon failure by the Univer-
sity or its representatives to pro-
vide a decision within the time 
limits provided in this rule or 
any extension thereof, the griev-
:;1nt may appeal to the next 
appropriate step. Upon failure 
of the grievant or counsel to 
finalize an appeal, or take pre-
scribed action, within the time 
limits provided in this rule, the 
grievance shall be deemed to 
have been resolved at the prior 
s~. 
B. Exclusions 
Grievances pertaining to the 
following matters shall not be 
processed under this rule: 
1. Disciplinary actions taken 
under UCF conduct rules; 
2. The professional judgment 
exercised by an instructor in 
assigning a grade; 
3. Undergraduate program 
requirements of departments, 
scbpols, or colleges; 
4. Graduate program actions 
or decisions by a faculty mem-
ber, program or college, includ-
ing termiiiation from an aca-
demic program. 
5. Traffic and Parking Viola-
tions; 
6. Professional judgment of 
licensed practitioners in health-
related professions. 
C. Definitions 
1. "Day" means a calendar 
day. 
2. "Grievance" means a dis-
pute or request for redress of 
the interpretation or application 
of any rule or regulation of the 
University or the Board of 
Trustees. 
3. "Grievant" means any 
enrolled or admitted student 
who presents a grievance under 
this rule. 
4. "Respondent" means the 
UCF faculty or staff member 
who is alleged to have caused 
the grievance by identifiable 
acts of omission or commission. 
5. "Party" means either the 
grievant or the respondent. 
6. "Counsel" means an attor-
ney or lay advisor. 
7. "Resolution" means an 
grievant or the respondent, to 
having a member of the Student 
Grievance Panel appointed as 
either an investigator or Student 
Grievance Board member. 
10. "peremptory challenge" 
shall mean a challenge for 
which no explanation need to be 
given by the party making the 
challenge. 
ll. "challenge for cause" shall 
mean a challenge based on 
alleged bias, prejudice, interest 
or other causes which indicated 
that the challenged panel mem-
ber should not serve because of 
involvement, predisposition or 
other related causes. While 
either party may challenge for 
cause, such challenges shall be 
reviewed by the University 
General Counsel who shall 
advise as to the fitness to serve 
of the challenged panel mem-
ber. General Counsel's decision 
as to such fitness shall be final. 
.. 
D. Informal Resolution of 
Student Grievances 
1. It is the University policy to 
encourage the informal resolu-
tion of grievances directly 
between the student and the 
respondent. If this cannot be 
accomplished, the student is 
encouraged to continue infor-
mal resolution presenting the 
problem orally through appro-
priate administrative channels 
up to, but not including, the 
office of the vice president in 
whose area the respondent is 
employed. 
2. Upon request, the Director 
of the OSRR will inform the stu-
dent as to the administrative 
channels to be followed in an 
attempt to secure informal reso-
lution. 
E. Formal Resolution of Grievances 
1. If informal resolution 
attempts do not succeed, the stu-
dent may present the grievance 
in writing in the form indicated 
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in (b) below. This written griev-
ance shall be mailed or delivered 
to the clerk of the University 
(University General Counsel's 
Office) no later than 25 days fol-
lowing the date on which the 
alleged act or omission causing 
the grievance occurred; or not 
later than 25 days from the date 
the student acquired knowledge, 
or could be reasonably expected 
to have acquired knowledge, of 
the alleged act or omission 
unless the time limit has been 
extended by mutual agreement. 
2. Formal grievance shall be 
presented in this format (see fig. 
1). 
3. Upon receipt of a formal 
student grievance, the clerk of 
the University will review the 
grievance to determine whether 
or not action under this rule is 
appropriate or is excluded 
under the provisions of para-
graph 2 above. If action under 
this rule is appropriate, the clerk 
action by or on the behalf of the 
University that is satisfactory to fig. l 
the student. 
8." Student Grievance Panel" 
means a panel of 15 persons 
appointed by the President of 
the University based on recom-
mendations from the Presi-
dent's Advisory Staff and from 
the Student Body President. 
Those eligible for appointment: 
a Full-time faculty; 
b. A & P and Career Service 
employees who hold adminis-
trative positions; 
c. Students currently enrolled 
and in good standing. The 
Student Grievance Panel from 
which individual boards will 
be selected shall consist of: 
i. 5 faculty representatives; 
ii. 5 administrative staff, 
representing the various 
administrative divisions of 
the University; 
iii. 10 students whose 
names are to be submitted 
to the President of the Uni-
versity by the President of 
the Student Government 
Association. 
d. Panel members shall serve 
annual terms beginning and 
ending in August of each aca-
demic year. When a vacancy 
occurs, the President shall 
make new appointments to 
fill unexpired terms. Whenev-
er the exercise of the chal-
lenge reduces the number of 
panel members eligible to 
serve in a particular griev-
ance, the President may 
appoint additional members 
on an ad hoc basis. 
9. "challenge" shall mean a 
. formal objection, by either the 
Student Grievance Format 
Name: __________ _ 
Date: ___________ _ 
PID#: _________ _ 
Address where student may be reached: 
Street: __________ _ 
City: _________ _ 
State:. _____ Zip: ____ _ 
Telephone: ________ _ 
University or BOT rule or regulation violated if any: 
Statement of Grievance including date(s) or acts of omission for which redress is sought: 
Name and Position of Respondent:--------------------
Remedy Sought: ________________________ _ 
I will be represented in the grievance by (check one) 
( ) Myself ( ) Legal Counsel ( ) Other (specify) _____ _ 
I select the option of checked below as the manner in which this grievance shall be disposed (check 
one only): 
A ( ) The respondent's vice president may decide my case on it merits. 
B. ( ) The respondent's vice president shall appoint an investigator and decide what 
disposition should be made of my case after receiving the investigator's report. 
C. ( ) My case shall be reviewed by a grievance board, appointed and decided by the 
respondent's vice president after review of the board's procedures and recommendation. 
I do ( ) do not ( ) want a postponement for (up to 25) days to seek informal resolution 
of this grievance. 
This grievance was filed with the clerk of the University on the day of _____ _J 
20__, by (check one) 
( ) Certified or registered restricted delivery, return receipt requested mail 
( ) personal delivery 
Grievant: _________ _ 
Office of the Clerk of University by: _____________ _ 
Date Received:. _______ _ 
• 
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of the University will notify the 
student of receipt of the griev-
ance and the name of the 
respondent's vice president 
who will handle the step 1 of 
procedures outlined herein; 
simultaneously the clerk will 
notify the respondent and deliv-
er the written grievance to the 
vice president in whose area the 
respondent is employed. The 
clerk will inform the student 
that proceedings under this rule 
are not appropriate if such is the 
case. Regardless of the disposi-
tion, such notice will be mailed 
to the student within 3 days 
after the clerk's receipt of the 
written grievance. 
4. Within 15 days of receipt of 
notification of the grievance, the 
respondent (or in case of 
absence of the respondent, the 
respondent's supervisor) shall 
prepare a written response to 
the allegation(s) made by the 
student and shall furnish copies 
of this response to the grievant, 
to the appropriate vice presi-
dent, and the clerk of the Uni-
versity. 
5. Upon receipt of the griev-
ance and the respondent's reply 
thereto, the respondent's vice 
president shall take action as 
follows: 
a. If the grievant selects 
Option A (as noted on the for-
mat): After review of the 
grievance, associated docu-
ments and any discussions 
necessary to determine the 
facts, the respondent's vice 
president shall establish the 
University position and notify 
the grievant and the respon-
dent. This notification shall 
be made in writing within 25 
days after the vice president's 
receipt of the grievance and 
respondent's reply thereto, 
and shall be forwarded to the 
grievant by the clerk of the 
University; 
b. If the grievant selects 
OptionB: 
i. Within 5 days after 
receipt of the grievance 
and respondent's reply, the 
vice president shall 
appoint an investigator 
from among the members 
of the Student Grievance 
Panel. This appointment 
shall be subject to chal-
lenge for cause and to no 
more than 2 peremptory 
challenges by either party; 
ii. The investigator shall file 
his report and recommen-
dations with the respon-
dent's vice president with-
in 25 days after receipt of 
the grievance and the 
respondent's reply thereto. 
This report shall be in writ-
ing and shall include, but 
need not to be limited to: 
statements by the grievant 
and the respondent; state-
• 
ments by any witnesses 
testifying on behalf of 
either party; documents in 
support of either position; 
the investigator's summary 
and recommendation to 
the vice president. 
iii. The vice president shall 
review the investigator's 
report and render a deci-
sion, in writing within 10 
days to the respondent and 
grievant. Notification to 
the grievant shall be made 
through the clerk of the 
University. 
c. If the Grievant Selects 
OptionC: 
i. Within 5 days after 
receipt of the formal griev-
ance, the respondent's vice 
president will appoint a 
Student Grievance Board 
to review the case. This 
board shall consist of 8 
members who are unin-
volved parties selected 
from among the members 
of the Student Grievance 
Panel Two shall be faculty 
members, 2 shall be admin-
istrators and 4 shall be a 
student. Either party may 
challenge for cause any 
panel member selected to 
serve on the board and 
may also peremptorily 
challenge no more that 2 of 
the selectees. After the 
exercise of all challenges, 
the Vice President shall 
name one member of the 
board to act as chair. 
ii.Proceedings of the Stu-
dent Grievance Board shall 
be carried out under the 
following general princi-
ples: 
d. The board's record of pro-
ceedings and recommenda-
tion shall be delivered, in 
writing, to the vice president 
no later than 30 days after the 
date the board is appointed. 
e. The Florida Rules of Civil 
Procedure shall apply for pur-
poses of discovery. The chair 
may issue appropriate orders 
to affect discovery and to pre-
vent unnecessary delay. This 
shall not be construed to pre-
vent continuances upon the 
showing of good cause. 
f. All parties to the grievance 
may make opening and clos-
ing statements, offer testimo-
ny and evidence and cross-
examine witnesses. 
g. The rules of evidence need 
not be strictly followed but 
may be liberally construed in 
the interest of a fair and 
prompt adjudication of the 
grievance. 
h. The fact-finding portion of 
the grievance shall be open. 
i. No provision in the student 
grievance procedure shall 
preclude an informal settle-
ment of the grievance at any 
stage of the process. Delibera-
.. 
tion - immediately upon con-
clusion of the fact-finding 
portion of the hearing, or as 
soon thereafter as is practical, 
the grievant, the respondent, 
and all witnesses shall be dis-
missed and the board shall go 
into closed session to deliber-
ate. Within 14 days, a written 
recommendation shall 
include the finding of fact and 
conclusions. The recommen-
dation must be agreed upon 
by at least 3 of the board's 
members. 
i. The respondent's vice 
president shall review the 
board's recommendation 
and render a decision with-
in 10 days. This decision 
shall be forwarded in writ-
ing to the grievant and the 
respondent through the 
clerk of the University. 
13. Student Record 
Guidelines 
Student records submitted 
become the property of the Uni-
versity and cannot be returned 
to the student or released to a 
third party. Copies of student 
records will be released only 
upon receipt of a written 
request signed by the student. 
Student records are stored in 
paper form or are digitally 
scanned. Once the student has 
been absent from the University 
for three academic years, all 
records are transferred to opti-
cal disk storage and the paper 
copies destroyed. 
Family Educational Rights and 
Privacy Act (FERPA) 
The procedures for protect-
ing the confidentiality of stu-
dent records are based on state 
regulations and the federal Fam-
ily Educational Rights and Pri-
vacy Act of 1974. FERPA affords 
students certain rights with 
respect to their education 
records. They are: 
1. The right to inspect and 
review the student's education 
records within 30 days of the 
day the University receives a 
written request for access. Stu-
dents should submit to the Uni-
versity Registrar, dean, head of 
the academic department, or 
other appropriate official, writ-
ten requests that identify the 
record(s) they desire to inspect. 
The University official will 
make arrangements for access 
and notify the student of the 
time and place where the 
records may be inspected. If the 
records are not maintained by 
the University official to whom 
the request was submitted, that 
official shall advise the student 
of the correct official to whom 
the request should be 
addressed; 
2. The right to request the 
amendment of the student's 
education records that the stu-
dent believes are inaccurate or 
misleading. 
The student may ask the Uni-
versity to amend a record that 
he or she believes is inaccurate 
or misleading. The student 
should write the University offi-
cial responsible for the record, 
clearly identify the part of the 
record to be changed, and spec-
ify why the current record is 
inaccurate or misleading. If the 
University decides not to 
amend the record as requested 
by the student, the University 
will notify the student of the 
decision and advise the student 
of his or her right to a hearing 
regarding the request for 
amendment. Additional infor-
mation regarding the hearing 
procedures will be provided to 
the student when notified of the 
right to a hearing; 
3. The right to consent to dis-
closures of personally identifi-
able information contained in 
the student's education records, 
except to the extent that FERPA 
authorizes disclosure without 
consent. One exception that 
permits disclosure without con-
sent is disclosure to school offi-
cials with legitimate education-
al interests. A school official is a 
person employed by the Univer-
sity in an administrative, super-
visory, academic or research, or 
support staff position (including 
law enforcement unit personnel 
and health staff); a person or 
company with whom the Uni-
versity has contracted (such as 
an attorney, auditor, or collec-
tion agent); a person serving on 
the Board of Trustees; or a stu-
dent serving on an official com-
mittee, such as a disciplinary or 
grievance committee, or assist-
ing another school official in 
performing his or her tasks. A 
school official has a legitimate 
educational interest if the offi-
cial needs to review an educa-
tion record in order to fulfill his 
or her professional responsibili-
ty; and 
4. The right to file a com-
plaint with the U.S. Department 
of Education concerning alleged 
failures by a State University to 
comply with the requirements 
of FERPA. The name and 
address of the office that admin-
isters FERPA is: 
Family Policy Compliance 
Office 
U.S. Department of 
Education 
400 Maryland Avenue, SW 
Washington DC, 20202-4605 
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Directory Information 
FERPA authorizes the Uni-
versity to classify certain infor-
mation concerning students as 
"directory information," which-e> 
means that it may be released to 
anyone upon request. In accor-
dance with Florida Statutes Sec-
tion 228.093, the University is 
required to release student 
directory information to inde-
pendent vendors upon request. 
Directory information at UCF 
includes: 
-name 
- current mailing address ·~'I:) 
- telephone number 
- e-mail address 
- date of birth 
- major field of study 
- dates of attendance 
- enrollment status 
- degrees and awards 
received 
- participation in officially 
registered activities and 
sports 
- athletes' height and weight. 
All other student inform(b 
tion will be released in accor-
dance with FERPA; in most 
cases this requires the student's 
prior written and signed con-
sent. The University extends to 
students the opportunity to 
withhold any or all information, 
including "directory informa-
tion." To do this, students must 
complete the "Directory Disclo-
sure/ Release Authorization" 
form available at the Registrar's 
Office (MH 161) or online at 
http://registrar.ucf.edu, request-
ing that this information be 
withheld. The Golden Rule out; 
lines the University procedure's-? 
for confidentiality. For addition-
al information describing 
FERPA policy, enter the Depart-
ment of Education Family Poli-







This is a statement of the 
standards of conduct and disci-
plinary sanctions to be imposed 
for the unlawful possession, use 
or distribution of illicit drugs 
and alcohol by UCF students 
and employees on UCF proper-
ty or as part of any of its activi-
ties. 
The unlawful manufacture, 
distribution, dispensation, pos-
session or use of a controlled 
substance or the unlawful pos-
session or use of alcohol is pro: 
hibited in and on UCF owned ~ 
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and controlled property or as 
part of any of its activities. Any 
UCF employee or student deter-
mined to have violated this poli-
cy shall be subject to discipli-
nary action for misconduct, 
action which may include termi-
nation or expulsion and referral 
for criminal prosecution. No 
employee or student is to report 
to work, class or any University 
activity while under the influ-
ence of illegal drugs or alcohol. 
Violation of these policies by an 
employee or student will be rea-
~on for evaluation and possible 
intervention or treatment for 
alcohol and other drug abuse or 
dependency disorders. The Uni-
versity's alcoholic beverages 
policy is stated below. 
A. Campus Alcoholic 
Beverages Policy 
1. Policy- The sale, service, 
possession, and consumption of 
alcoholic beverages shall com-
ply with state and federal laws, 
city and county ordinances, and 
the licensing agreement with 
on-campus distributors which 
allows for the sale and service of 
alcoholic beverages. In addition, 
the University has formulated 
the following policies governing 
the sale, service, possession, and 
consumption of alcoholic bever-
ages on campus. 
2. Guidelines- The sale or 
service of alcoholic beverages to 
persons younger than 21 years of 
age is prohibited. · 
a Possession or consumption 
of alcoholic beverages is pro-
hibited by persons younger 
-;:: than 21 years of age. 
b. Possession or consumption 
of alcoholic beverages in open 
or unsealed containers is pro-
hibited, except in designated 
areas or as approved with spe-
cial events. 
c. Individuals are responsible 
for their actions, regardless of 
whether or not their mental or 
physical state may be affected 
by mind-altering chemicals 
such as alcohol and other 
drugs. 
d. Student organizations may 
develop more stringent regu-
lations regarding alcohol use. 
3. Location- The sale of alco-
holic beverages on the Universi-
ty campus may be permitted 
only in licensed areas by 
licensed on-campus distribu-
tors. 
a The sale or service of alco-
holic beverages to individuals 
of legal age will be permitted 
at other select campus loca-
tions for catered functions by 
properly authorized distribu-
tors. 
-J;J- b. ·The serving, possession or 
consumption of alcohol by 
individuals oflegal age may be 
permitted in private residen-
tial rooms in the residence 
halls and other on-campus 
housing, unless otherwise 
prohibited by the governing 
organization. Consumption of 
alcoholic beverages in public 
or common areas within on-
campus residential units shall 
follow guidelines provided by 
their governing organization. 
4. Approval Procedures for 
Student Groups- Prior approvals 
for students or student organi-
zations to host an event where 
alcoholic beverages are present 
in non-licensed campus loca-
tions must be obtained from the 
associate Vice President for 
Campus Life or designee. 
a. The following information 
must be supplied by the stu-
dent organization and 
approved by the appropriate 
University officials, no less 
than 15 calendar days prior to 
the event(s). The required 
form may be obtained from 
the Office of Student Involve-
ment. These arrangements 
include but are not limited to: 
i. Sponsoring organization 
and nature of event; 
ii.Date, beginning and end-
ing times and location of 
event; 
iii. Number in attendance 
and method of registering 
guests; 
iv. Method of designation 
for those of age/underage; 
v. Contained area where 
alcohol consumption is 
permitted; 
vi. Type of alcohol along 
with food and alternative 
non-alcoholic beverages to 
be provided; 
vii. Method of security 
including number of cam-
pus police officers; 
viii. Person to be contacted 
at event in case of ques-
tions or problems. 
b. Approval Procedures for 
Non-Student Groups - When 
an event is properly sched-
uled to take place in a location 
for which a campus conces-
sion holds a license, alcoholic 
beverages are to be sold 
through the concession and 
their license. Groups or 
organizations that seek to sell 
beer or wine along with a non-
alcoholic choice at other loca-
tions on campus must obtain 
approval to secure a beer or 
wine license from the Direc-
tor of Business Services prior 
to making application for the 
license. With approval, the 
license is then to be obtained 
by the organization from the 
Alcoholic Beverages and 
Tobacco Division of the 
Department of Business Reg-
ulations. 
B. Student Organizations 
1. Active registered student 
organizations must secure in 
writing permission to serve or 
consume alcoholic beverages on 
property owned or operated by 
the University of Central Florida 
for the purpose of engaging in 
any activity to benefit either 
their own organization directly, 
or a program that their organiza-
tion may sponsor, as follows: 
a. Student Union and inside 
the Pegasus Circle - Director 
of the Student Union or · 
designee. 
b. Outdoor area immediately 
adjacent to any building - offi-
cially designated building 
manager for that facility. 
c. Other outdoor open spaces 
on the campus - designated 
sponsors, i.e. Lake Claire - . 
Director of the Student Union 
or designee. · 
d. Inside any building - offi-
cially designated building 
manager for that facility. 
2. Permission by active regis-
tered student organizations to 
use any space on each regional 
campus or its host institution's 
campus for the purpose of pro-
viding or consuming alcoholic 
beverages must be secured in 
writing in advance by the Direc-
tor of Campus Life on each 
regional campus. 
3. Off campus groups or 
organizations who seek to serve 
alcoholic beverages in a location 
and situation which does not 
require a license must obtain 
prior approval to serve alcohol 
on campus from the Director of 
Business Services. In order to 
comply with the Federal Drug-
Free Workplace Act, the Univer-
sity of Central Florida requires 
that an employee employed on a 
grant or contract notify the 
Office of Human Resources of 
any criminal drug statute con-
viction for a violation occurring 
in the workplace no later than 5 
days after such conviction. The 
University will notify the feder-
al contracting agency within 10 
days of having received notice 
that an employee engaged in the 
performance of such a contract 
or grant has had a criminal drug 
statute conviction for a violation 
occurring in the workplace. The 
University will discipline any 
employee who is so convicted 
and/or require the employee's 
satisfactory participation in a 
drug abuse assistance or reha-
bilitation program. In order to 
comply with the Federal Drug-
Free Schools and Campuses Act, 
the following descriptions are 
listed. 
C. Drug/Alcohol Counseling, 
Treatment, or Rehabilitation and/or 
Re-entry Programs Available to 
UCF Students and Employees 
A broad range of student 
services provided through 
UCF's Division of Student 
Development and Enrollment 
Services are available to assist 
students with non-academic 
problems that negatively affect 
their performances. 
The Alcohol and Other Drug 
(AOD) Prevention Program-
ming Office coordinates pro-
grams, activities and services 
related to making healthy life 
choices regarding substance 
use. The REAL Project is the 
programming entity of the AOD 
Office. The REAL Project offers 
education, prevention, interven-
tion, assessment, counseling, re-
entry and referral services 
designed to enhance students' 
personal and academic success. 
Qualified staff are available to 
assist students with these serv-
ices, including BASICS (Brief 
Alcohol Screening and Inter-
ventions for College Students) 
for sanctioned and non-sanc-
tioned students who are inter'." 
ested in determining if their 
substance use can be catego-
rized as misuse, abuse or 
dependency. Peer led program-
ming is also an important ele-
ment of the REAL Project. Pro-
fessional health educators and 
trained Peer Educators provide 
a wide variety of college health 
related programming to inform 
students how to make low risk, 
healthy choices. 
D. Applicable Legal Sanctions Under 
Federal, State and Local Law for the 
Unlawful Possession or Distribution 
of Illicit Drugs and Alcohol 
In the U.S. Department of 
Justice, Drug Enforcement 
Agency 1989 edition of Drugs 
and Abuse the following state-
ment is provided regarding 
applicable legal sanctions under 
federal law for the unlawful pos-
session or distribution of illicit 
drugs. 
"The foundation of the feder-
al fight against drugs is Title II 
of the Comprehensive Drug 
Abuse Prevention and Control 
Act ofl970, commonly known as 
the Controlled Substance Act 
(CSA). The basic Provisions of 
that law were strengthened by 
the Congress in 1984 and again 
with the Anti-Drug Abuse Act of 
1986. The CSA provides penal-
ties for unlawful manufacturing, 
distribution, and dispensing of 
controlled substances. The 
penalties are basically deter-
mined by the schedule of the 
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drug or other substance, and 
sometime are specified by drug 
name, as in the case of marijua-
na. As the statute has been 
amended since its initial passage 
in 1970, the penalties have been 
altered by Congress." 
Florida laws (directed to dis-
courage persons from driving 
under the influence of drugs or 
alcohol) have severe penalties 
including mandatory minimum 
incarceration sentences. Other 
sanctions include: 
• Suspension or revocation 
of driver's license; 
• Suspension of vehicle regis-
tration and return oflicense 
plates, in the case of a mul-
tiple offender; 
• Mandatory blood testing to 
determine alcohol or drugs 
levels; 
• Mandated assessment and 
counseling, and fines. 
E. Biennial Review by UCF of its 
Drug-Free Workplace/Drug-Free 
School Policy Compliance 
The Division of Student 
Development and Enrollment 
Services and Human Resources 
office will review, on a biennial 
basis, the effectiveness of the 
programs stated in its Drug-Free 
Workplace/Drug-Free Schools 
Policy Statement and will 
implement changes to the pro-
grams if they are needed in 
accordance with the Drug-Free 
Schools and Communities Act 
amendments ofl989 (Public law 
101-226). This review will also 
be conducted to ensure that the 
disciplinary sanctions stated in 
the UCF Policy Statement are 
consistently enforced. 
15. Student Activities 
and Oraanizations 
The University supports a 
variety of student organizations 
as a belief in their co-curricular 
value, their role in the general 
education of students, and their 
being an asset to the University 
community. Opportunities for 
student involvement in student 
organizations include student 
government, academic, hon-
orary, athletics, religious, special 
interests, minority, international 
and service groups. Student 
organizations play an important 
role in the total University life 
and must, therefore, exercise 
judgment and responsibility in 
the planning and implementa-
tion of their activities. This judg-
ment and responsibility extends 
to individual members and offi-
cers of organizations. Organiza-
tions and individuals must also 
observe certain regulations for 
rational and effective operation 
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in the University community. 
A. Student Organizations 
1. Benefits of Involvement 
The University of Central 
Florida (UCF) recognizes the 
importance of active and effec-
tive student organizations. 
Research clearly shows that 
those students who choose to 
become involved in some form 
of organized activity do better 
academically, persist through 
graduation, gain valuable career 
related and life skills, and experi-
ence greater personal develop-
ment when compared to those 
students who choose not to get 
involved. These benefits are 
even more enhanced for those 
students who take on leadership 
roles within student organiza-
tions. 
2. The Ability to Organize 
The University encourages 
students to organize themselves 
and to pursue personal and/or 
professional interests. Further, 
the University supports the 
choice to form and affiliate with 
an organization and strives to 
remove administrative barriers 
that would hinder such involve-
ment. 
3. University Oversight 
The University has the 
responsibility to exercise appro-
priate oversight over student 
organizations and their related 
activities. This includes the offi-
cial registration of all student 
organizations through the Office 
of Student Involvement as well 
as oversight for the appropriate 
time, place and manner of all 
activities, events, etc. Policies 
and procedures related to the 
conduct of student organizations 
are presented below. 
B. General PrinciP.les of 
Group Responsibility 
Any student organization can 
be held responsible for its 
actions or the actions of a collec-
tion of its members acting 
together. It is recognized that 
occasional misconduct on the 
part of individual members may 
not be attributed to and/or be 
cause to penalize the organiza-
tion; however, misconduct on 
the part of the organization may 
be addressed when: 
1. Members of the organiza-
tion act together to violate Uni-
versity standards of conduct. 
2. A violation arises out of an 
organization-sponsored, 
financed, or otherwise · support-
ed activity. 
3. The organization's leader-
" 'I t t I •" 
ship has lmowledge of the inci-
dent, behavior, etc. and fails to 
take corrective or prohibitive 
action before such incident, 
behavior, etc. occurs or fails to 
stop such incident, behavior, etc. 
while it is occurring. 
4. A violation occurs · on 
premises and/or transportation 
owned, operated, or rented 
exclusively by the organization. 
5. A pattern of individual vio-
lations has occurred and/or con-
tinues to occur without adequate 
control, response, or sanction on 
the part of the organization or its 
leaders. 
6. The organization or related 
activities provided the context 
for the violation. 
7. The organization chooses 
to protect one or more individ-
ual offenders who are members, 
former members, or guests of 
the organization from official 
action. 
C. Registration of 
Student Organizations 
Any student association, 
group, or organization other 
than the Student Government 
Association whose objectives 
are consistent with the organiza-
tional goals and mission of the 
University is eligible for active 
registration. Registration is per-
mitted and completed upon the 
recommendation of the Student 
Government Association, the 
review and concurrence of the 
Office of Student Involvement, 
and the approval of the Associ-
ate Vice President for Campus 
Life or designee. The Office of 
Student Involvement will have 
copies of the Golden Rule avail-
able for student organizations 
when they submit their registra-
tion and officer update reports. 
1. Registration Process 
To be considered for registra-
tion, a student organization must 
submit in writing to the Office of 
Student Involvement a list of 
UCF student members and their 
UCF PID numbers, a list of all 
officers and their UCF PID num-
bers, the signature of all officers 
and the faculty/staff advisor(s), 
and the organization's constitu-
tion. Proposed student organiza-
tions must have a minimum of 
twelve UCF student members, 
except at regional campuses 
(which need a minimum of 
eight), or when affiliated with a 
national governing body (which 
needs a minimum of four). Pro-
posed student organizations, 
whose mission/purpose appears 
to be a duplication of an existing 
organization, may not be recog-
nized. No student organization 
may be set up so that any indi-
vidual benefits monetarily from 
its existence. In seeking, secur-
ing, and maintaining the privi-
lege to be registered, each stu-
dent organization must agree in 
writing to abide by all university 
policies, procedures, and regula-
tions and to hold harmless the 
University for any actions or 
activities of the organization. 
2. Privileges of Registration 
Student organizations regis-
tered by the University may be 
granted the following privileges: 
a The privilege to use Univer-
sity facilities depending on 
availability, program and 
guidelines; 
b. The privilege to request Stu-
dent Government Association 
activity and service fees pro-
vided said organization 
adheres to the Student Body 
Constitution, the Student 
Body Statutes, and all Student 
Government financial regula-
tions; 
c. The privilege to establish 
dues and sponsor money-rais-
ing projects; 
d The privilege to use the Uni-
versity's name as part of the 
organization's name (See 15 I 
15); 
e. The privilege to invite guest 
speakers to campus; 
f. The privilege to grant 
awards and honors to organi-
zation members; 
g. The privilege of access to 
campus for recruiting, 
fundraising, and publicity; 
h. The privilege of a free orga-
nizational e-mail address and 
web site; 
i. The privilege of access to 
resources provided by univer-
sity departments and offices; 
j. The privilege of free or low-
cost banking; 
k. The privilege of an on-cam-
pus mailbox; 
1. The privilege to apply for 
cubicle space on campus; 
m. The privilege to program 
with SGA agencies; 
n. The privilege to participate, 
as a group, in University-spon-
sored events 
3. Registration of student 
organizations by the University 
shall not imply support for any 
student organization's purpose, 
philosophy or activities. The 
University will not assume any 
legal liability for any student 
organization's activities per 
Florida Administrative Code. 
D. Update Reports and 
Inactive Organizations 
At the beginning of each 
semester, and following . organi-
zation elections, all registered 
student organizations must file 
an update report with the Office 
of · Student Involvement. The 
report must include a current 
listing of the organization's 
membership and officers, the 
signature of at least two current 
officers and the faculty/staff 
advisor(s), and the organiza-
tion's contact information. Orga-
nizations shall annually attend a 
mandatory orientation. Organi-
zations that do not turn in an 
update form or do not meet any 
of the other informational 
requirements listed above will 
be considered inactive. Com-
plete membership and officer 
lists and financial statements 
should be made available to the 
Office of Student Involvement 
upon request. Any change in the 
information indicated above 
during the academic year should 
be reported to the Office of Stu-
dent Involvement. Should an 
inactive organization fail to reac-
tivate within one (1) calendar 
year, that organization shall be 
considered dissolved Dissolved 
organizations may only be 
reformed by following the afore-
mentioned organization regis-
tration process. 
E. Funds and Expenditures 
Registered organizations may 
receive operating and program-
ming funds from Student Gov-
ernment Association through an 
application process. All 
approved Student Government 
Association funding will be dis-
bursed and expended through 
the Student Government Associ-
ation accountant. Student organ-
izations receiving funds must 
comply with Student Govern-
ment Office of Finance and 
Accounting Guidelines. Organi-
zations that do not receive fund-
ing from Student Government 
Association may deposit or 
expend funds through an off-
campus account or through an 
account established with the 
Office of Finance and Account-
ing. 
F. Membership 
Membership in any student 
organization is limited to any 
student who is currently paying 
activity and service fees and is 
enrolled with the University of 
Central Florida. Organizational 
membership requirements must 
also be satisfied. UCF faculty, 
staff, alumni, and Central Florida 
Research Park employees may 
be non-voting members. In 




versity's commitment to non-
discrimination, all students who 
enroll at the University will be 
assured equal access to educa-
tional programs and related' 
opportunities without regard to 
race, sex, age, religion, disability, 
national origin, marital or 
parental status, or veteran's sta-
tus. 
G. Student Eligibility for 
Leadership Positions 
1. The University has estab-
lished the following minimum 
requirements for service in s~~ 
dent leadership positions. Such 
positions may be elected or 
appointed and shall include 
without limitation, only as the 
University deems appropriate in 
its sole discretion, student gov-
ernment officials, officers of 
active registered student organi-
zations, members of University 
department-sponsored groups, 
and members of University com-
mittees. These minimum 
requirements may be reviewed 
for waiver only under extraordi: 
nary circumstances as deemed 
appropriate by the University in 
its sole discretion. 
a. During fall and spring 
semesters, a student leader 
must be continually enrolled 
as an activity and service fee-
paying half-time student (cur-
rently defined as at least six 
(6) credit hours as an under-
graduate degree-seeking stu-
dent or a post-baccalaureate 
student, or at least five (5) 
credit hours in a graduate 
degree-seeking program). The 
student is not required to be 
enrolled during summer term; 
however, the student must be 
continuously enrolled during-,;:-
preceding spring semester 
and following fall semester. 
Exceptions shall be made for 
students in their last semester 
prior to graduation. 
b. A student leader must have 
a minimum institutional grade 
point average of 2.5 for all 
hours earned while enrolled at 
UCF and/or previous educa-
tional institution if student is a 
transfer student in their first 
semester at UCF. 
c. A student leader must be in 
good academic and discipli-
nary standing, defined as noo::;. 
being on academic or discipli-
nary probation. 
d. A student leader must be 
free of financial or disciplinary 
holds on University records. 
Student will have two weeks 
to clear such holds before 
removal from leadership posi-
tion. 
2. Students who do not meet 
these minimum requirements 
may ·submit a written appeal to 
the Eligibility Appeals Board 
through the Office of Student 
Involvement within 1 week from-
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the first day of being alerted of 
their eligibility delinquency by 
the Office of Student Involve-
ment. The Eligibility Appeals 
"1Joard is made up of students (3) 
appointed by the Student Body 
President and faculty (1) and 
staff (2) appointed by the Direc-
tor of the Office of Student 
Rights and Responsibilities. The 
board elects their chairperson, 
who votes only in case of a tie. 
The Eligibility Appeals Board 
shall resolve the issue within two 
weeks time. The appeal should 
address the causes for ineligibili-
ty and reasons for believing that 
the problems have been 
resolved The Eligibility Appeals 
Board is the deciding body that, 
upon hearing the appeal may 
waive the eligibility require-
ments for one semester. Stu-
dents may only make one appeal. 
The Eligibility Appeals Board 
may review the academic record 
of students in those positions of 
leadership or responsibility. The 
decisions of the Eligibility 
Appeals Board are final. 
The Student Government 
Association has established eli-
gibility requirements for select-
ed positions within student gov-
ernment. These requirements 
and governing procedures are 
presented in their election and 
eligibility statutes, which are 
made available to any student 
upon request, as well as to all 
candidates filing for office. 
H. Faculty or Staff Advisor 
All organizations shall have a 
-.. JJCF faculty or staff advisor in 
order to be considered for active 
registration. 
I. Conduct Regulations for 
Student Organizations 
These conduct regulations 
shall apply to all student organi-
zations of the University and its 
regional campuses and shall be 
deemed a part of the terms and 
conditions of admission and 
enrollment of all students and 
student organization registra-
tion. 
-.., The following defined and 
described actions include but 
are not limited to conduct for 
which disciplinary action may 
be taken. These regulations 
apply to all student organiza-
tions for conduct that occurs 
against students or non-students 
on University premises, while 
participating in University spon-
sored or related activities, during 
school sessions, during holidays 
and during periods of continu-
ous enrollment or off campus 
when that conduct is deter-
• • 
mined to adversely affect the 
interest(s) of any part of the Uni-
versity. 
I. Damage to Property 
Malicious or unwarranted 
damage or destruction of anoth-
er's property is prohibited 
2. Theft, Disregard for 
Property 
No student organization shall 
take, attempt to take, or keep in 
its possession property or serv-
ices not belonging to their organ-
ization. Misuse or mishandling 
of organizational funds by any 
officer, member, or other indi-
vidual is prohibited. 
3. Disorderly Conduct 
No student organization shall: 
a Act in a manner which can 
reasonably be expected to dis-
turb the academic pursuits or 
infringe upon the privacy, 
rights, privileges, health, or 
safety of students or the Uni-
versity community or local 
community. 
b. Obstruct the free movement 
of other students around the 
campus, interfere with the use 
of University facilities, or pre-
vent the normal operation of 
the University. 
c. Condone or encourage such 
acts of physical assault, includ-
ing sexual assault. 
d. Engage in obscene or inde-
cent conduct. 
e. Fail to comply with the 
administrative policies as 
enacted by the University. 
f. Fail to comply with the 
directions of University offi-
cials or authorized agents act-
ing in the performance of their 
duties. 
4. Alcohol and Drug 
Related Misconduct 
Florida law prohibits posses-
sion or consumption of alcoholic 
beverages by those under the 
legal drinking age and prohibits 
making alcoholic beverages 
available to persons under the 
legal drinking age (see Alcohol 
Policy section for more informa-
tion). 
a. No organization shall fur-
nish or cause to be furnished 
any alcoholic beverage to any 
person under the legal drink-
ing age. 
b. The sale of alcohol is pro-
hibited. 
c. No organization shall fur-
nish or cause to be furnished 
any alcoholic beverage to any 
person in a state of noticeable 
intoxication 
d. The unlawful possession, 
use, sale, and/or distribution 
of controlled substances is 
prohibited. Each organization 
shall take all necessary steps to 
• • • .. 
see that this regulation is not 
violated at functions it spon-
sors as well as any property it 
owns, operates, and/or rents. 
e. Each student organization 
shall take all necessary steps to 
see that no person under the 
legal drinking age possesses 
alcoholic beverages at func-
tions it sponsors as well as 
within any property or trans-
portation it owns, operates, 
and/or rents. 
S. Unauthorized Entry 
Unauthorized entry, attempt-
ed entry, or remaining in private 
or restricted areas of the Univer-
sity, Greek Park, or community 
facilities is prohibited. 
6.Gambling 
Student organizations are 
prohibited from the following: 
a Play or sponsor of an unlaw- · 
ful game of chance for money 
or for anything of value on 
University premises or at any 
affair sponsored by a student 
organization 
b. Unlawfully sell, barter, or 
dispose of a ticket, order, or 
any interest in a scheme of 
chance by whatever name on 
University premises or at any 
affair sponsored by a student 
organization 
c. Wage on a University team 
or organization in a competi-
tion, with or without an intent 
to have a direct influence in 
the success of the competition 
7.Hazing 
The University does not con-
done hazing in any form and 
defines hazing to include but not 
limited to: 
a. Any action or situation 
which recklessly or intention-
ally endangers the mental or 
physical health and/or safety 
of a student for the purpose of 
initiation or admission into, or 
association with, any organiza-
tion operating under registra-
tion with the University. 
b. Brutality of a physical nature 
such as whipping, beating, 
branding, forced calisthenics, 
exposure to the elements; 
forced consumption of any 
food, liquor, liquid, drug, or 
other substances; or other 
forced elements; or other 
forced activity which could 
adversely affect the mental or 
physical health or safety of the 
individual. 
c. Any activity that could sub-
ject the individual to mental or 
physical stress such as sleep 
deprivation, forced exclusion 
from social contact, forced 
contact which could result in 
embarrassment, or any other 
activity that could adversely 
affect the mental or physical 
health or dignity of the indi-
vidual. 
d. Forcing or requiring the vio-
.. • .. 
lation of University policies, 
federal, state, or local law. 
e. Any activity, as described 
above, upon which the initia-
tion or admission into or asso-
ciation with a University 
organization may be directly 
or indirectly conditioned, shall 
be presumed to be a "forced" 
activity, the willingness of an 
individual to participate in 
such an activity notwithstand-
ing. 
8. Outstanding Debt 
All registered student organi-
zations are responsible for 
ensuring that all bills are paid to 
both on and off campus vendors 
in a timely manner. Groups shall 
not knowingly enter into pur-
chase or rental agreements that 
are beyond the resources of the 
organization's ability to pay. The 
University will not cover out-
standing debts of student organ-
izations. 
9. Use of Facilities 
Registered student organiza-
tions planning events in Univer-
sity facilities are responsible for 
knowing any applicable policies 
and are expected to be in full 
compliance with them. Those 
individuals acting on behalf of an 
organization that reserve facili-
ties should check with the Uni-
versity department or office 
responsible for the facility to 
guarantee that all procedures 
have been followed 
10. Fire Safety and 
Sanitation 
a Tampering with or damage 
to fire safety equipment is pro-
hibited. Causing, condoning, 
or encouraging the creation of 
any situation involving incen-
diary or other chemicals or 
substances, explosives, or fire 
that reasonably may result in 
danger to another's person or 
property is prohibited. 
b. Possession or use of illegal 
fireworks, incendiary devices, 
or dangerous explosives is 
prohibited. 
c. Failure to properly maintain 
a student organization's facili-
ties or property (or surround-
ing property) so as to create a 
potential danger to the health 
and safety of the occupants or 
members of the University 
and surrounding community 
is prohibited. 
ll. Advertising 
a Origination or circulation of 
any advertising media that 
contains matter that violates 
federal, state and/or local laws 
is prohibited. 
b. Origination or circulation of 
any advertising media con-
taining false or misleading 
information or obscene lan-
guage or patently offensive 
material is prohibited. 
• 
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c. See 15 I 15 for more informa-
tion 
12. Falsification of 
Information 
a. Causing, condoning, or 
encouraging the alteration or 
creation of any official Univer-
sity record, document or form 
. to include incorrect or mis-
leading information is prohib-
ited. 
b. Reporting or providing 
false, misleading, incomplete, 
or incorrect information to 
any official is prohibited. 
13. Social Events 
a. Allowing crowd size that 
exceeds such limits so as to 
infringe upon the rights 
and/or property of others 
and/or endanger those in 
attendance is prohibited. Stu-
dent organizations should 
refer to other national parent 
organizations or University 
policies for specific informa-
tion on crowd size. 
b. Failing to provide adequate 
parking so that vehicles are 
impeding the normal flow of 
traffic, parked illegally or 
parked on private property 
without proper authorization 
is prohibited. 
c. Failure to provide adequate 
security personnel or other 
security measures in order to 
ensure the safety of those in 
attendance at an organization-
sponsored event is prohibited. 
d. Conducting any event that 
interferes with the normal 
progress of academic events 
on campus is prohibited. 
e. Failure to register any 
potentially hazardous event 
with the Office of Student 
Involvement and/or Office of 
Fraternity and Sorority Life 15 
days before the event is pro-
hibited and may result in 
penalty through the Office of 
Student Involvement and/or 
Office of Fraternity and Soror-
ity Life. 
£ Failure to adhere to specific 
time limits and other restric-
tions required of all outdoor 
events involving bands or 
other forms of amplified 
music is prohibited. 
g. Outdoor events must cease 
by the time determined by the 
Office of Administration and 
Finance. Outdoor events tak-
ing place on property not 
owned by the University must 
end at the time determined by 
the governing agency for that 
property. 
14. Solicitation and 
Fundraising 
All student organizations 
shall conduct any solicitation 
and fundraising activities in a 
manner that does not violate or 
is contrary to the policies of the 
University or its Office of Stu-
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dent Involvement, the Student 
Union, and/or federal, state 
and/or local law. See Section 15; 
C; 3 for more information. 
15. Misuse or Infringement 
of University's Names 
or Marks etc. 
Student Organizations are 
prohibited from the unautho-
rized use of the University's 
name, abbreviation, trademarks 
or wordmarks, including the 
Pegasus, monograms, seal, or 
other graphic identity symbols. 
The phrases "UCF" or "Univer-
sity of Central Florida" (or some 
form thereof) cannot precede 
the title of the organization, 
which includes, but is not limit-
ed to, the student organizations: 
domain name, web address, pro-
motional materials, and uni-
forms/shirts. 
16. Compliance with the 
Directions or Requests 
of University Officials 
Student organization officers 
and members shall comply with 
all directions or requests of Uni-
versity officials, University 
police officers, etc. in a timely 
manner. 
J. Student Organization 
Conduct Review Process 
1. Violation Reports 
Alleged violations of the UCF 
Rules of Conduct shall be report-
ed in writing to the Director of 
the OSRR or designee. The writ-
ten complaint of violation of the 
Student Organization Guidelines 
shall be made no later than one 
year following discovery of the 
alleged violation. After hearing a 
case involving individual stu-
dents, a student hearing panel 
deems that the offense was an 
organizational offense in nature 
and not just the actions of an 
individual member, then the 
case will be handled as such. The 
Director of the OSRR or 
designee shall make appropriate 
inquiries into the circumstances 
of the case to determine one of 
the following dispositions: 
• Case dismissal 
• Administrative action 
•Mediation 
• Informal disposition 
• Formal disposition 
The chief officer of the stu-
dent organization or another stu-
dent member designated by a 
majority of the voting members 
of the organization is the sole 
representative of an organization 
when the organization is charged 
with a violation. This student 
member will be sent all notices 
and will appear at all hearings to 
represent the organization. A 
lawyer cannot be designated as 
.., 
the organization's representative 
for purposes of these guidelines. 
A lawyer can only be an advisor 
to the organization or its repre-
sentatives. 
a. Case Dismissal 
The Director of OSRR or 
designee may dismiss a case if it 
is found to not have sufficient 
facts or evidence to substantiate 
the claim of misconduct or the 
misconduct is not a violation of 
the conduct regulations. 
b. Administrative Action 
Organizational Suspension 
In unusual cases, which dic-
tate a decision for the welfare of 
any individual, the student body, 
or any part of the University or 
its community, the Director of 
OSRR or designee may take 
immediate and summary action 
to resolve the situation. This 
summary action may include any 
of the disciplinary sanctions 
(warning, restrictions, probation, 
suspension, or removal) or any 
lesser sanction that the Director 
of OSRR or designee determines 
necessary to protect the interests 
of any or all concerned. Such 
action is subject to review within 
ten (10) days by the Vice Presi-
dent for Student Development 
and Enrollment Services or 
designee. In the instance of orga-
nizational suspension or 
removal, there will be a schedul-
ing of a hearing within ten (10) 
days to determine the status of 
the organizational suspension or 
removal. Sanctions taken 
through administrative action 
shall remain in effect until the 
final disposition of formal 
charges resulting from the cir-
cumstances of the case, unless 
the Vice President for Student 
Development and Enrollment 
Services or designee shall decide 
otherwise. 
c. Mediation 
Depending on the nature. and 
severity of the alleged violation, 
the Director of OSRR or 
designee may refer the case to 
the Dispute Resolution Services 
Office for mediation as an alter-
native to disciplinary action. 
Mediation is a confidential 
process whereby two or more 
parties voluntarily meet with an 
impartial mediator to communi-
cate their concerns and needs to 
each other and to reach their 
own agreement on the resolution 
of the case. The organizational 
participants in mediation are 
responsible for keeping their 
agreement or renegotiating it, if 
necessary. In the event that the 
organizations do not reach a full 
and final resolution, the case will 
be referred back to the Director 
of the OSRR or designee for dis-
ciplinary action. 
d Informal Disposition 
At the discretion of the Direc-
tor of OSRR or designee, viola-
tions found not to warrant formal 
disposition may be referred to an 
appropriate forum for proper 
disposition and/or settled by one 
or more of the following out-
comes: warning; probation; resti-
tution; community service; or 
other educational sanctions. 
e. Formal Disposition 
If an alleged violation of the 
Student Organization Regula-
tions and/or Rules of Conduct is 
not handled through other 
appropriate channels, is not dis-
missed, or is not settled informal-
ly, the Director of OSRR or 
designee shall present in writing 
formal charges to the student 
organization. 
This written notification shall 
include: 
1. The name of the organiza-
tion, the chief student officer 
name, and address if applicable. 
2. Brief description of the 
alleged violation including 
date(s), time(s), and place(s) 
known at the time formal 
charges are prepared 
3. Names of potential witness-
es known at the time formal 
charges are prepared. 
4. A description of any written 
or physical evidence known at 
the time charges are prepared 
5. An invitation to attend an 
information session during 
which the organization's repre-
sentatives will receive instruc-
tions regarding the conduct 
review process and the organiza-
tion's rights, confirmation of the 
forum in which the case will be 
heard, and an opportunity to 
inspect and/or copy the evidence 
known at the time charges are 
prepared that likely could be pre-
sented at the hearing. 
The charged student organi-
zation may request a hearing 
either before a panel of the Stu-
dent Organization Conduct 
Board or before an Administra-
tive Hearing Officer appointed 
by the Vice President for Student 
Development and Enrollment 
Services or designee. 
£ Student Organization Hear-
ing Board 
The Student Organization 
Hearing Board shall consist of no 
less than twenty-five (25) per-
sons appointed by the Office of 
Student Rights and Responsibili-
ties. The Student Organization 
Hearing Board shall consist of 
not less than five (5) faculty 
members and/or five (5) admin-
istrative staff members repre-
senting the various administra-
tive divisions of the University, 
and ten (10) student members. 
Board members shall serve 
annual terms beginning and end-
ing in August of each academic 
year. When a vacancy occurs, the 
Director of the Office of Student 
Rights and Responsibilities or 
designee shall make new 
appointments to fill unexpired 
terms. Whenever the number of 
board members available to 
serve in a particular disciplinary 
hearing is reduced, the Director 
of the Office of Student Rights 
and Responsibilities or designee 
may appoint additional members 
on an ad hoc basis. 
g. Student Organization Hear-
ing Panel 
A student organization hear-
ing panel to consider individual 
cases shall be randomly selected 
by the Director of the OSRR or 
designee from the Student Orga-
nizational Hearing Board and 
shall consist of two (2) faculty or 
administrative staff members 
combined, and two (2) student 
members. Each panel shall elect 
from among its number an indi-
vidual to conduct that hearing 
and to report its decisions to the 
Director of OSRR or designee. At 
hearings conducted by a student 
organization hearing panel, the 
Director of OSRR or designee 
shall act as an advisor to the 
panel, receive the panel's recom-
mendation as to "in violation" or 
"not in violation" of the Rules of 
Conduct and/or Student Organi-
zation Guidelines, and consider 
any sanctions recommended by 
the panel. 
The Director of the OSRR or 
designee may accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the Director 
of the OSRR or designee accepts 
the recommendation of "in viola-
tion," they may approve, mitigate 
or increase the sanctions recom-
mended by the panel, based on 
standards set forth in the Sanc-
tions for Student Organizations 
section of the Student Conduct 
Review Process. 
h. Administrative Hearings 
Administrative hearings shall 
be conducted by a faculty or staff 
member randomly selected by 
the Director of the OSRR or 
designee. The charged student 
organization shall be informed of 
the hearing officer assigned to 
the case and shall have the 
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opportunity to challenge the 
impartiality of the individual 
within three (3) business days of 
notification. The organization 
shall state in writing the basis for 
such challenge. A hearing officer 
so challenged will be excused; 
however, indiscriminate chal-
lenges shall not be permitted 
The Director of the OSRR or 
designee may accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the Director 
of the OSRR or designee accepts 
the recommendation of "in viola-
tion," they may approve, mitigate 
or increase the sanctions recom-
mended by the panel, based on 
standards set forth in the Sanc-
tions for Student Organizations 
section of the Student Conduct 
Review Process. 
Any decision by the Director 
of the OSRR or designee to alter 
sanctions or return a case shall 
be accompanied by a concise aI;lsf 
explicit written statement that 
explains the basis for that deci-
sion. 
2. Conduct of Hearings 
The following is furnished as 
a guide to the sequence of events 
in a hearing: 
a. Reading of charges. 
b. Student organization plea c~ 
"in violation" or "not in viola-
tion" 
c. Presentation of evidence 
against the charged student 
organization. 
d Presentation of evidence irY 
defense of the charged student 
organization. 
e. Presentation of witnesses by 
the hearing body. 
£ Presentation of witnesses by 
the charged student organiza-
tion. 
g. Deliberation (in confidential 
executive session). 
h. Announcement of the rec-
ommendation. 
3. Case Record ~  
The case record shall consist 
of the following items: 
a. A copy of the formal charges 
in writing. 
b. A recording of the hearing. 
c. All staff memoranda and/or 
data submitted 
d All items of physical evidence 
submitted, provided such items 
are not returned to a rightful 
owner. In that case, photo-
graphs, or other facsimiles shall 
be made before r~tum. 
e. The recommendation by the 
hearing body, if any. 
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£ The Director of OSRR's deci-
sion 
K. Student Organization Rights 
During the Conduct Review Process 
The following rights shall be 
explained to each charged student 
organization before the com-
mencement of any formal discipli-
nary hearing: 
1. All parties shall be afforded 
reasonable written notice, at least 
five (5) calendar days before the 
~aring. A letter sent to the chief 
student officer of the charged stu-
dent organization at the address 
listed in the registrar's records 
shall constitute full and adequate 
notice. 
Provided, however, that the 
required notice stated above has 
been given to the group along with 
its representative(s) but a repre-
sentative failed to attend a sched-
uled hearing without providing a 
satisfactory reason for the 
absence, the group will be placed 
8'n immediate social probation 
until such time the group appears 
before a hearing. Social probation 
includes but is not limited to the 
prohibition of the following: any 
on or off campus fundraisers, 
socials, intramural competitions, 
receptions, service projects, con-
ferences, retreats, etc. Groups 
under social probation may gather 
at regularly scheduled business 
meetings. The organization will 
also not be able to update its regis-
tration until such time that it 
appears before a hearing. 
~ Written notice shall include: 
a. A statement of the time, 
place, and nature of the proceed-
ing hearing. 
b. A statement of the nature of 
the case and of the forum under 
which it is to be heard 
c. A brief statement of the 
behavior of the accused organiza-
tion that serves as the basis for the 
violation(s) being charged 
If the University is unable to 
~te the behavior in detail at the 
tilne notice is served, the initial 
statement may be limited to an 
explanation of the general issues 
involved Thereafter, upon request 
by the student organization, a 
more detailed and definitive state-
ment will be furnished prior to the 
commencement of any formal 
hearing. 
2. The student organization 
may have an advisor of the group's 
choice present at the hearing. The 
Director of OSRR shall maintain a 
list of impartial advisors and 
resources available to the student 
organization for preparing the 
defense. The advisor shall assist 
the organization in the disciplinary 
process but shall not speak for or 
present the case on behalf of the 
student. 
3. All hearings shall be conduct-
ed on the basis that the charged 
student organization is not in vio-
lation until the preponderance of 
evidence proves otherwise. 
4. The organization's member 
representative(s) may inspect any 
evidence presented in support of 
the charges. Evidence may be pre-
sented in defense of the group. 
5. The organization's member 
representative(s) may hear and 
question witnesses upon request if 
that witness is available. The rep-
resentative(s) may hear and ques-
tion witnesses testifying at a hear-
ing. 
6. The organization shall not be 
forced to present self-incriminat-
ing evidence; however, the Univer-
sity is not required to postpone 
disciplinary proceedings pending 
the outcome of any civil or crimi-
nal prosecution. 
7. The decision of "in violation" 
or "not in violation" on the charges 
shall be based solely on the evi-
dence presented at the hearing. 
8. The results of any formal 
hearing shall be furnished in writ-
ing to the student organization 
within two (2) working days fol-
lowing the hearing. 
9. The organization's registra-
tion status shall remain unchanged 
pending the University's final 
decision in the matter except in 
cases where the Vice President for 
Student Development and Enroll-
ment Services or designee deter-
mines that the safety, health, or 
general welfare of any individual, 
or any part of the University may 
be involved 
L Sanctions for Student Organizations 
The following sanctions may 
be imposed against a student 
organization for the violation of a 
UCF conduct regulation. This list 
is neither exhaustive nor in order 
of severity and may be enlarged 
upon or modified to meet the par-
ticular circumstances of any given 
situation. 
1. Recommendation for Charter 
Revocation: An official request to a 
national office that the local chap-
ter's charter be revoked 
2. Revocation of UCF Registra-
tion: Permanent severance of the 
organization's relationship with 
UCE 
3. Suspension of UCF Registra-
tion: Temporary severance of the 
organization's relationship with 
UCF for a specific period of time. 
The period of time and any 
requirements that must be satis-
fied before re-registration must be 
specified in the recommendation 
of the hearing body. 
4. Probation: Temporary 
· restrictions of certain activities on 
the part of the organization as 
defined by the hearing body 
and/or an officially sanctioned sta-
tus of the organization whereas 
further violations of UCF policy 
could result in suspension, revoca-
tion of registration, etc. 
5. Warning: An official warning 
that the organization's behavior is 
in violation of UCF policies, and 
that if the organization is subse-
quently found in violation of this 
policy, subsequent action may be 
more severe. 
6. Restitution: Reimbursement 
for a loss caused by the organiza-
tion's actions. 
7. Community Service: Assign-
ment to work a specific number of 
hours at a community service 
agency or project. 
8. Mediation: Official media-
tion between the organization and 
any offended parties. 
9. Restrictions: Restriction of 
some or all of the organization's 
activities or privileges, including, 
but not limited to, social activities, 
intramural competition, organiza-
tional competition, Homecoming, 
etc. 
10. Organizational Suspension: 
Suspension of all organization 
activities with the exception of 
regular business meetings. 
ll. Required Educational Pro-
grams: Alcohol awareness pro-
grams, risk management pro-
grams, etc. for a specified 
percentage of organizational 
membership. 
M.Appeals within the Student 
Organization Conduct Review Process 
Student organizations found in 
violation because of a hearing may 
appeal that finding and sanction(s) 
imposed as result thereofbased on 
one or more of the following: 
1. Irregularities in fairness and 
stated procedures of the hearing 
that could have affected the out-
come of the hearing. 
2. Discovery of new and signifi-
cant evidence that could have 
affected the outcome of the hear-
ing and that was not known or 
could not reasonably been discov-
ered and/or presented at the time 
of the initial hearing. 
3. The sanctions are extraordi-
narily disproportionate to the vio-
lation(s). 
The appellate officer will 
review the written appeal, video 
recording (if applicable) and docu-
mentation from the original hear-
ing, and determine if there is a 
basis for an appeal. On the appeal 
form, the student organization 
must state the reason(s) for appeal, 
the supporting facts, and the rec-
ommended solution. This is not a 
re-hearing of the conduct case. An 
appeal cannot be filed simply 
because a student organization is 
dissatisfied with the decision. Fail-
ure to describe the nature of the 
evidence in full detail in the appeal 
letter will result in the denial of an 
appeal. The student organization 
shall receive a written decision to 
the appeal. There is no definitive 
timeline for receiving an appeal 
response. It depends on the com-
plexity of the case and the infor-
mation mentioned in the appeal, 
as well as the appeal officer's 
appeal load at that particular time. 
At the first level of appeal, the 
appeal must be made in writing to 
the appellate officer (Associate 
Vice President for Campus Life or 
designee) within seven (7) calen-
dar days after the date of notifica-
tion to the student organization of 
the disciplinary decision. The 
appellate officer (Associate Vice 
President for Campus Life or 
designee) shall frrst determine if 
sufficient grounds for appeal exist 
and then, if so, may either deny the 
appeal (thus sustaining the initial 
decision and sanction[s]) or 
remand the case to the original 
hearing forum for review of the 
specific information in question. 
At the second level of appeal, 
the appeal must be made in writ-
ing to the appellate officer (Vice 
President for Student Develop-
ment and Enrollment Services or 
designee) within seven (7) calen-
dar days after the date the student 
was notified of the Associate Vice 
President for Campus Life's deci-
sion. The appellate officer (Vice 
President for Student Develop-
ment and Enrollment Services or 
designee) shall once. again first 
determine if sufficient grounds for 
appeal exist and then, if so, may 
either deny the appeal, thus sus-
taining the initial decision and 
sanction[s] or do one of the follow-
ing: 
If the student organization 
alleges that the sanction was inap-
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propriate and the Appellate Offi-
cer (Vice President for Student 
Development and Enrollment Ser-
vices or designee) finds the sanc-
tion to be inappropriate, the 
Appellate Officer (Vice President 
for Student Development and 
Enrollment Services or designee) 
may reduce the sanction. 
If the student organization 
alleges that there was a defect in 
procedure or new evidence is pre-
sented and the Appellate Officer 
(Vice President for Student Devel-
opment and Enrollment Services 
or designee) finds that there was a 
defect in the procedure or new evi-
dence was presented which was 
sufficiently substantial to have 
affected the outcome, the Appel-
late Officer (Vice President for 
Student Development and Enroll-
ment Services or designee) will 
order a new hearing. 
Decisions of the second level 
appellate officer (Vice President of 
Student Development and Enroll-
ment Services or designee) reflect 
final agency action. 
16. Event Management 
A. Event Management for 
Registered Events 
L General Policy 
The purpose of this rule is to 
enforce policies for those events 
sponsored by Registered Student 
Organizations (RSOs) that have a 
potential to result in some degree 
of harm to persons or in some 
amount of defacement or damage 
to public or private property. This 
rule applies to events held on uni-
versity-controlled property. 
Registered "events" include 
any or all of the following ele-
ments, but are not limited to: 
a Bonfires, torches, or any other 
form of open flame; 
b. Use of firearms, fireworks, 
explosives, or munitions; 
c. Use of alcoho~ 
d. Helicopter or other aircraft 
landings, demonstrations, or fly-
bys; 
. e. Motor vehicle, bicycle, or foot 
races; 
£ Events held outdoors; 
g. Events that will sell food; 
h. Events that require Police, 
Physical Plant, Insurance, or any 
other similar services; 
i Activities in excess of 150 per-
sons. 
2. Procedure 
Events (refers to potentially 
hazardous events as defined above 
throughout this ·policy) tnay be 
• • • 
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sponsored by registered student 
organizations (as defined by the 
Golden Rule). Events include, but 
are not limited to lectures, speak-
ers, celebrities, artists, musicians, 
entertainers, band parties, dances, 
socials, and fun-runs. 
a. Scheduling 
i The Student Union Event Ser-
vices office coorctinates the 
event planning process for 
events for registered student 
organizations. Contracts, vend-
ing agreements, purchasing of 
items, and any other arrange-
ments may be offered only after 
prior consultation with the 
Office of Student Involvement 
and/or the Activity and Service 
Fee Business Office. To sched-
ule an event, a representative of 
a student organization must first 
schedule an event location and 
then complete a Safety Action 
for Event form (SAFE form) 
which can be obtained through 
the Office of Student Involve-
ment The event will not be con-
finned until the submission of 
the completed form to the Stu-
dent Union Event Services 
office. All required signatures 
from special support services 
such as Police, Physical Plant, 
and Insurance must be complet-
ed to obtain approval for the 
event(s) to occur. 
ii If the organization desiring to 
schedule an event does not com-
plete a SAFE form ten (10) days 
prior to the date of the sched-
uled event, the organiz.ation may 
be denied use of university facil-
ities and may not be able to con-
duct the event The form shall be 
signed by an officer of the stu-
dent organiz.ation and the facul-
ty/staff advisoi: 
b. Approval of Facilities for 
Events 
i A request by a registered stu-
dent organization to schedule 
facilities will only be considered 
when handled through appro-
priate university channels. 
ii Requests from registered stu-
dent organiz.ations for the use of 
university facilities may be 
denied forthe following reasons: 
a. Adequate or appropriate 
facilities are not available. 
b. Failure to comply with any 
of these procedures. 
c. Failure to make arrange-
ments for presentation of the 
program, including finances, 
with Event Services and/or 
the appropriate venue. 
d The proposed event con-
stitutes a clear and present 
danger to the university by 
advocacy or promotion of 
disruptive conduct described 
by The Golden Rule. 
e. Inadequate liability insur-
ance. 
Denial of approval for the use of 
university . fadlities _ may be 
appealed by the spons.oring organ-
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iz.ation upon written application to 
the Vice President for Student 
Development and Enrollment Ser-
vices or his or her designee. 
c. Required Approvals 
i A student organization must 
secure requirement approvals at 
least ten (10) business days in 
advance of a proposed event 
before conducting or publicly 
announcing the intent to con-
duct the event 
ii Application for approval shall 
be made in writing to the univer-
sity's Office of Student Involve-
ment The Office of Student 
Involvement will direct the stu-
dent organiz.ation representative 
to the appropriate action(s) for 
obtaining required signatures 
from any of the following uni-
versity officials for their infor-
mation and approval: 
a Director of Environmental 
Health and Safety 
b. Director of Physical Plant 
c. Insurance Officer 
d University Police 
d Canceilations and Temrinati.ons 
i Application or approval for 
conducting a registered event 
may be cancelled without penal-
ty by either the applicant or the 
university upon giving written 
notice to the other party. 
ii Any registered event may be 
terminated during the event by 
the Office of 
Student Involvement, Student 
Union and/or the Police Depart-
ment if it is determined that the 
event is not in strict accordance 
with the terms of the approved 
application, or in the event of dis-
ruptive or unsafe situations. 
e. Applicant's Responsibilities 
In addition to securing universi-
ty approval to conduct the event, 
applicants shall be responsible for 
ensuring that: 
i. The event is conducted as 
described in the approval appli-
cation including any require-
ments therein for the clean-up, 
extra security, etc. 
ii. All restrictions and regula-
tions, such as amplified sound, 
contracts, admission fees, adver-
tising, insurance requirement, 
and solicitation, placed on the 
event by the university are fol-
lowed 
£ Insurance Requirements 
i Applicants shall contact the 
university's insurance office 
within the Division of Environ-
ment Health and Safety to deter-
mine u the currem UCF liability 
coverage provides the required 
protection, or u the special rider 
must be obtained Cost of such a 
rider shall be charged to the 
applying student organiz.ation 
ii All other applicants must fur-
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nish at their own cost appropri-
ate proof of adequate insurance 
from a surety firm licensed to do 
business in the State . of Florida 
by the Florida Department of 
Insurance. 
3. Responsibility 
The sponsoring organization is 
responsible for implementation of 
this procedure. 
B. Loud Speakers and 
Sound Equipment 
Active registered organizations 
must secure in writing permission 
to use amplified sound on the 
Orlando campus (including 
Research Pavilion) for the purpose 
of engaging in any activity to bene-
fit either their own organization 
directly or a program that their 
organization may sponsor, as fol-
lows: 
l Student Union and inside the 
Pegasus Circle - Director of the 
Student Union or designee (see 
Student Union Amplified Sound 
Policy); 
2. Outdoor area immediately 
adjacent to any building-offi-
cially designated building man-
ager for that facility; 
3. Other outdoor open spaces on 
the campus - designated spon-
sors, ie., Lake Claire - Director of 
Student Union; 
4. Inside any building - officially 
designated building manager for 
that facility. 
5. Permission by active regis-
tered student organizations to 
use any space on each regional 
campus or its host institution's 
campus for the purpose of such 
fundraising must be secured in 
writing in advance from the 
Director of Campus Llfe on each 
regional campus. All registered 
student events must be in com-
pliance with local, state, and fed-
eral law. 
C.Admission Fees 
Student or registered student 
organizations wishing to charge 
admission to an event should 
receive prior approval from the 
Office of Student Involvement No 
admission fees may be chai:ged to 
students for activity and service 
fee funded events pursuant to 
applicable Florida statutes. 
D. Contracts 
No student is permitted to rep-
resent the University as a signato-
ry on contracts. 
E. Student Organization Contests, 
Campaigns, or Petitions 
Any registered student organi-
zation sponsoring a fundraising 
campaign, contest, competition or 
petition must register with the 
Office of Student Involvement. 




F. Free Assembly Areas 
University buildings and 
grounds may be scheduled for 
political activity and other exercis-
es of free speech and assembly in 
areas specifically designated for 
that purpose by the President or 
designee. Such use must be on a 
noninterference basis with the 
conduct of classes or other normal 
activities of the University. Deter-
minations of what constitutes 
interference shall be made by the 
University President or designee 
in the best interests of the Univer-
sity. 
In the absence of specific desig-
nation made pursuant to (1) above 
and subject to other regulations of 
the University regarding the 
assembly of large numbers of peo-
ple, the use of sound amplification 
equipment, and maintenance of 
free access to all University facili-
ties, four areas shall be deemed 
free assembly areas for the con-
duct of political activity and other 
exercises of free speech: 
a The open grass area between 
the Kiosk and the Math and 
Physics Building as bounded by 
Apollo Circle and the sidewalks 
leading to the southwest 
entrance of the Math and 
Physics Building, 
b. The brick mall area between 
the John T. Washington Center 
and the Student Union 
c. The area behind Health and 
Public Affairs 2 bordering the 
sidewalks and road adjacent to 
Engineering 2. 
d The triangle formed by the 
sidewalks bordering Colbourn 
Hall, the John C. Washington 
Center, and the Colbourn Hall 
Faculty Parking lot 
G. Advertising and Signs 
Exterior signage is allowed for 
students sponsored activities, 
clubs and events to promote stu-
dent participation. 
l Student organizations may use 
exterior signs to advertise activ-
ities, clubs, and events three 
times per semestei: 
2. All signs must be registered 
and properly "stickered". Stick-
ers may be applied for at the 
Office of Student Involvement 
and are issued by the director or 
his/her designee. Stickers may 
only be issued for 5 days incre-
ments, with provisions for 
renewal 
3. A maximum of three wood 
signs may be posted for adver-
tising an activity, club or event 
4. All signs must be removed by 
the posting organiz.ation within 
24 hours after the registered 
event or immediately after the 
fifth day if the signs are not 
renewed Signs not removed 
within the specified timeframe 
will be removed by Physical 
• • 
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Plant and a $50.00 per sign 
charge levied The sign will be 
released after the fine has been 
paid at the "Cashiers" office, and 
credited to the approprmte 
account 
5. The placement of printed 
materials on vehicles, light 
posts, benches, trees and exteri-
or doors are not permitted 
Signs must adhere to the fol-
lowing standards: 
l The maximum size of a sign is 
4 feet by 8 feet 
2. Signs must be free stanatig 
and not staked into the ground 
or hung, fastened or attached to 
shrubbery, trees, and light posts. 
Signs are not permitted in any 
street median 
3. All signage must be placed in 
a minimum of 50 feet from any 
motor vehicle intersection 
4. Signs can only be!laced in 
locations designate on the 
UCF Signage Location Map. 
5. Any signs in violation of any of 
the above stated regulations~ 
be removed by Physical Plallt 
and a $50.00 per sign charge 
levied The sign will be released 
after the fine has been paid at 
the "Cashiers" office, and credit-
ed to Account # 2421000, object 
code #499000. 
These posting rules do not 
apply to Student Governmer ... 
elections. 
H.Solicitation on Campus 
L General Policy 
All business entities and all nat-
ural and legal persons (hereinafter 
referred to as 'Vendor(s)") wish-
ing to solicit business or othen& 
engage in any form of commerce 
on the Orlando campus of the Uni-
versity of Central Florida ("UCF") 
must coordinate such activities 
through UCF's Director of Student 
Union or designee. The conduct of 
all such activities shall be confined 
to that area of campus situated 
within the boundaries of Pegasus 
Circle from Centaurus Drive to 
Aquarius Agora Drive. 
Vendors wishing to utilize the 
free assembly area must secure 
permission from the Directo~ 
Office of Student Involvement or 
designee. 
2.Procedure 
Vendors must comply with the 
following guidelines to reserve 
and allocate space for the conduct 
of solicitation: Market Day Guide-
lines 
a. Contact UCF's Student 
Union Event Services to 
request space. Space is limited 
Reservations must be made in 
advance at UCF's Student 
Union Office, Room 312. All 
fees for the reservation. of 




the reservation is made. (See 
Student Union Event Services 
for current fee schedule.) UCF 
reserves the right to require 
any Vendor to submit proof of 
insurance coverage for com-
prehensive and general liabili-
ty insurance in amounts 
deemed acceptable by UCF. 
b. Placement of Vendors 
within the bounds of Pegasus 
Circle will be at the sole dis-
cretion of UCF's Student 
Union Event Services staff. 
c. Vending space will be 
._ clearly designated for Ven-
dors upon their arrival at set 
up time. Displays may not 
extend beyond the allotted 
space. 
d. UCF's Student Union 
reserves the right to restrict 
the participation of any Ven-
dor or Vendors. 
e. If a Vendor is not set up by 
10:00 a.m., UCF may, but is 
not obligated to, remove the 
Vendor's equipment, if any, 
and will consider such Ven-
dor a NO SHOW. This infor-
mation will be noted in Ven-
dor's file and could impact 
future reservations. 
f. The market will end 
promptly at 5:00 p.m. UCF's 
Student Union patio will be 
open to load merchandise 
and equipment from 5:00 p.m. 
- 6:00 p.m. Vendors must 
completely vacate UCF's Stu-
dent Union patio by 6:00 p.m. 
g. In case of inclement weath-
er, the market may be can-
celed at the sole discretion of 
Student Union staff. If the 
market is canceled, reserva-
tion fees will be refunded to 
UCF's Vendors who paid the 
fees. No prorated refunds will 
be issued if the market is held 
and inclement weather 
occurs during the day. 
h. Vendors are to purchase a 
parking pass on the days they 
will be on campus. Parking is 
available in Lot T-600 after 
the vendor unloads the mate-
rials and merchandise at 
UCF's Student Union. 
i. UCF is not responsible for 
any loss, theft, or damage to 
Vendors' equipment or 
goods. Vendors are resronsi-
_.. ble for the security o their 
property. 
j. Vendors must adhere to the 
requirements established by 
UCF's Student Union for the 
safety of the event and any 
rules as may be mandated by 
UCF's Department of Envi-
ronmental Health and Safety. 
k. UCF shall not tolerate the 
placement of tables, displays, 
tents, or other activities for 
solicitation purposes outside 
Pegasus Circle. UCF's Police 
will be responsible for moni-
toring all such activities out-
. < side Pegasus Circle. Those 
violating this policy will be 
instructed to leave immedi-
ately and may be issued a no-
trespass warning by UCF 
Police. 
3. Campus Locations for 
Solicitation 
Posted materials should not 
be fastened to or hung from 
shrubbery or trees; drawn, 
taped, painted or otherwise dis-
played on sidewalks, walls, glass 
and painted surfaces, or build-
ing exteriors. No holes may be 
dug into the ground (except for 
wood stakes) nor nails or tacks 
hammered into trees. 
Solicitors and tradesmen, 
including students, faculty and 
other University personnel, are 
prohibited from conducting 
business transactions with indi-
viduals or organizations on 
campus unless a permit has 
been issued. Permits to conduct 
such business with students 
and student organizations may 
be issued by the Director of the 
Student Union, or for all others 
by the Director of Business Ser-
vices. 
4. Exception to Policy 
Officially registered, active 
student organizations of UCF 
desiring an exception to the 
above policy must secure, in 
advance, the written permission 
of either the Director of the Stu-
dent Union or other individual 
listed below to use, free of 
charge, space on UCF property 
to conduct a solicitation to ben-
efit only the student organiza-
tion. No person or entity out-
side of the student organization 
shall participate in the solicita-
tion or receive any financial or 
other benefit or thing of value 
from the solicitation. Examples 
of such solicitations include but 
are not limited to, bake sales 
and similar fundraising activi-
ties, distribution of literature, 
speakers, giveaway promotions, 
or signing of petitions. 
On UCF's Orlando campus, 
permission must be secured as 
follows: 
a. Student Union and inside 
the Pegasus Circle, and Fer-
rell Commons Courtyards 
from the Director of the Stu-
dent Union or designee. 
b. Residence Halls and out-
side areas immediately adja-
cent thereto - from the Direc-
tor of Housing or designee. 
c. Greek Park area from the 
Director of Office of Fraterni-
ty and Sorority Life or 
designee. 
d. UCF Arena and areas 
immediately adjacent thereto 
- from the Director of the 
UCF Arena or designee. 
e. Inside any other building 
and outside areas immediate-
ly adjacent thereto - from the 
officially designated building 
manager of that facility or 
designee (identification of 
the building manager for a 
particular facility may be 
obtained from the Office of 
the Vice President for 
Administration and Finance. 
f. Recreation and Wellness 
Center and Intramural Sports 
area - from the Director of 
Recreation and Wellness 
Center. 
On the regional campuses or 
their host institutions, per-
mission to use space to con-
duct solicitations must be 
secured from the Director of 
Campus Life on that regional 
campus and, as may be 
required, from the appropri-
ate official of that host institu-
tion. 
Failure of officially registered, 
active student organizations 
to comply with this solicita-
tion policy and procedure 
may result in student discipli-
nary action taken against 
such organizations, including 
the loss of the privilege to 
engage in solicitations on 
UCF property, the loss of the 
privilege to register as a stu-
dent organization, as well as 
other disciplinary action. 
5. Responsibility 
The Associate Vice Presi-
dent for · Campus Life or 
designee shall be responsible 
for implementing this policy. 




Each building of the Univer-
sity will have properly posted 
signs prohibiting in-line skat-
ing, skateboarding, and scooters · 
within or adjacent to building 
structures. The building man-
ager is responsible for posting 
the signs. with the assistance of 
the Physical Plant. 
B. 
Any staff or faculty member 
shall discourage anyone from 
in-line skating, skateboarding, 
or using scooters within the 
confines of each building or 
adjacent to the property, the 
disruptive individual will be 
referred to the Division of Stu-
dent Development and Enroll-
ment Services or Human 
Resources as applicable. In the 
case of a person not affiliated 
with the University, University 
Police will issue a Trespass 
Warning according to policy . 
The University Police will 
assist the reporting party as 
necessary. 
(. 
This procedure applies to all 
hallways within University 
buildings and stairways and 
entranceways adjacent to the 
exterior of each building. 
D. 
In-line skating, skateboard-
ing, and scooters are prohibited 
on the roadways and in parking 
garages/lots. 
E. 
The University Police 
Department is responsible for 
enforcing this procedure/ 
F. 
Scooters used by persons 
with disabilities to aid in their 





To communicate in a more 
expedient manner, UCF uses e-
mail as the primary means of 
notifying students of important 
university business and infor-
mation dealing with registra-
tion, deadlines, financial assis-
tance, scholarships, tuition and 
fees, etc. 
To avoid missing important 
communications from the uni-
versity, students must ensure 
that the university has an up-to-
date "preferred" e-mail address, 
as well as both a permanent and 
mailing (local) address. 
It is critical that students 
maintain and regularly check 
their "preferred" e-mail account 
for official announcements and 
notifications. Communications 
mailed to a student's "pre-
ferred" email address are con-
sidered official notice. The uni-
versity does not accept 
responsibility if official com-
munication fails to reach a stu-
dent who has not notified the 
university of a change of e-mail 
or mailing address. 
Please ensure that your e-
mail address, as well as your 
permanent and mailing (local) 
address and telephone number 
are current with the university 
at all times. 
Students can update their 
contact information on the web 
at: http:/ /my.uc£edu 
THE GOLDEN RULE 2006 - 2007 
Contact Numbers 
Academic Services for 
Student Athletes 
( 407) 823-5895 
Counseling Center 
( 407) 823-2811 
Dispute Resolution Services 
( 407) 823-3477 
Housing and Residence Life . 
( 407) 823-4663 






( 407) 823-6505 
Office of Student Conduct 
( 407) 823-2851 
Office of Student 
Involvement 
( 407) 823-6471 
Ombuds Office 
( 407) 823-6440 
Physical Plant 
(407) 823-2471 
Recreation and Wellness 
Center 
( 407) 82l·2408 
Registrar's Office 
( 407) 823-3100 
Student Academic 
Resourc~ Center 
( 407) 823-5130 
Student Disability Services 
( 407) 823-2371 
Student Health Services 
(407) 823-3850 
Student Legal Services 
( 407) 823-2538 
Student Union Information 
( 407) 823-6723 
Student Government 
Association 
( 407) 823-2191 
UCF Police Department 
( 407) 823-5555 
Victim Services 
( 407) 823-2425 
Wellness Center 
(407) 823-5841 
Office of Student 
Rights and 
Responsibilities 
Ferrell Commons, 
Room 153 
407- 823-6960 
